Implementation of Statewide Recall Rosters 

for Employees in

NAGE Bargaining Units 1, 3, and 6

In accordance with the provisions of Article 18, Section 6 of the current collective bargaining agreements for bargaining units 1, 3, and 6, the Commonwealth of Massachusetts and the National Association of Government Employees (NAGE) executed memoranda of understanding establishing statewide recall rosters for employees in bargaining units 1, 3, and 6 who have separated from state service due to a reduction in force.   

Summary of Policy Information

The parties agreed that a comprehensive list of laid-off employees by job title will be maintained and departmental recall rosters will be exhausted prior to utilizing the statewide recall rosters.  An employee who has been laid-off in a reduction in force will remain on the statewide recall roster for a period of three (3) years.  Any laid-off employee who is deemed qualified by an Appointing Authority to perform the duties of an available position will be recalled to the same job title from which he/she was laid-off according to his/her length of state service in the respective NAGE bargaining unit.  

Any employee on the statewide recall roster who refuses or fails to respond to a recall offer will be removed from the roster and have his/her recall rights terminated.  Appointing Authorities will send notices of recall to affected employees by certified mail, return receipt requested and, in turn, the affected employees have seven (7) calendar days from the date of receipt to respond by certified mail, return receipt requested.  

NAGE Recall Process and Instructions

· On its intranet website HRD will update on a biweekly basis a list of NAGE job titles from which employees have been laid-off; these employees are subject to statewide recall.  See NAGE_Layoffs_by_Title.

· Prior to posting a vacant position, agencies should:

· Determine if the position is a civil service position and/or a Unit 1, 3 or 6 title. If the position is civil service, agencies should follow the instructions for hiring from the statewide civil service reemployment list Civil Service Unit;

· If there is no reemployment list or if this position is not a civil service title, agencies should consult their own recall lists for Units 1, 3 or 6, or the intranet site to determine if there is a NAGE recall list for the position; and

· If a recall list exists, that position should not be posted until the recall process has been applied.

· Agencies seeking to fill vacancies from the NAGE statewide recall rosters should contact Paula DiMichele at the HRD/Office of Employee Relations at paula.j.dimichele@state.ma.us to obtain the current applicable recall rosters.  These recall rosters list laid-off employees by job title and seniority.  

· Agencies must fully exhaust the statewide recall rosters before hiring outside applicants for vacant eligible positions.  

· Please note that any employee who is returning to state service who accepted a voluntary layoff incentive bonus payment will, depending upon the terms of their layoff agreement, be responsible for paying all or a portion of their bonus payment back to the Commonwealth.  This applies to employees who are recalled through the NAGE statewide recall process.  To facilitate your administration of these repayments, employees who were laid off under an incentive program will be identified as such on the recall roster(s) you receive from HRD.

· Recalled employees are to be placed at the same salary step in grade that they had occupied at the time they were laid off.

