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MEMORANDUM

TO:
Agency Heads and Departmental Human Resources Directors, Labor Relations Directors, Payroll and Budget Staff, with Employees in Bargaining Unit 2
FROM:     Paul Dietl, Chief Human Resources Officer

ISSUED IN CONJUNCTION WITH:
Emme Schultz, Budget Director   






Martin Benison, Comptroller

DATE:       November 5, 2014

RE:
        Implementation of the July 1, 2014 – June 30, 2017
Commonwealth – Alliance, AFSCME-SEIU Local 888 Unit 2 
        Collective Bargaining Agreement

​​​​​​​

On June 25, 2014, the Commonwealth of Massachusetts signed a labor agreement with the Alliance, AFSCME-SEIU, Local 888, representing employees in bargaining unit 2, for the period of July 1, 2014 to June 30, 2017.  On July 11, 2014 an appropriation of funds (1599-4444) was made to cover the incremental cost items for Fiscal Year 2015 as contained in the Agreement (Chapter 165 of the Acts of 2014).  The contract was ratified by the Legislature and on October 31, 2014 the Governor approved supplemental funding (Chapter 359 of the Acts of 2014) which authorizes the implementation of the provisions of the new agreement effective July 1, 2014, unless otherwise indicated. This memorandum implements the provisions of the new agreement effective July 1, 2014.  Information and implementation instructions from the Human Resources Division (HRD), the Office of the Comptroller (CTR) and the Administration and Finance (ANF) are provided herein.

The following changes apply to employees in bargaining unit 2.  For confidential, intermittent, or short-term employees, please refer to the section entitled Confidential, Intermittent or Short-Term Employees at the end of the HR portion of this memorandum.
A copy of this Implementation Memorandum will be posted on the HRD’s website at (www.hrd.state.ma.us) as soon as administratively possible.

INFORMATION AND INSTRUCTIONS

FROM THE HUMAN RESOURCES DIVISION
SUMMARY OF CHANGES

ARTICLE 6
ANTI-DISCRIMINATION AND AFFIRMATIVE ACTION
Section 1

The Employer and the Union agree not to discriminate in any way against employees covered by this Agreement on account of race, religion, creed, color, national origin, gender, sex, sexual orientation, age, ethnicity, mental or physical disability, union activity, gender identity, gender expression, military or veteran status.

Section 2 

The Union and the Employer agree that when the effects of employment practices, regardless of their intent, discriminate against any group of people on the basis of race, religion, age, sex, national origin, or mental or physical disability, specific positive and aggressive measures must be taken to redress the effects of past discrimination, to eliminate present and future discrimination, and to ensure equal opportunity in the areas of hiring, upgrading, demotion or transfer, recruitment, layoff or termination, rate of compensation and in-service or apprenticeship training programs.  Therefore the parties acknowledge the need for positive and aggressive affirmative action.

ARTICLE 7

WORKWEEK AND WORK SCHEDULES
Section 2F      Overtime
Upon the request of an employee, an Appointing Authority may grant, at its discretion, compensatory time in lieu of payment for overtime at a rate not less than one and a half hours for each hour of employment for which overtime compensation would be required under this Article. Such compensatory time shall not be accumulated in excess of one hundred twenty (120) hours.

Section 5
Call Back Pay
An employee who has left his/her place of employment after having completed work on his/her regular shift, and who is called back to a workplace prior to the commencement of his/her next scheduled shift shall receive a minimum of four (4) hours pay at his/her regular hourly overtime rate.  This Section shall not apply to an employee who is called in to start his/her shift early and who continues to work that shift.  Regular overtime rate shall only mean premium pay if the employee has exceeded forty (40) hours for the week. 

An employee who is called back to work as outlined above but is not called back to a work place shall receive a minimum of two (2) hours pay at his/her regular overtime rate.  For the purpose of this Section, a "work place" is defined as any place other than the employee's home to which he/she is required to report to fulfill the assignment. Regular overtime rate shall only mean premium pay if the employee has exceeded forty (40) hours for the week.  

ARTICLE 8

LEAVE
Effective on or about November 1, 2015, the Commonwealth will transition from monthly accruals for sick and vacation benefits to biweekly accruals.  
Detailed instructions on this transition will be issued prior to November 2015. Until that time these provisions will remain unchanged.
Section 1

C. 

4.
An employee may use up to ten (10) days of accrued sick leave per calendar year  for necessary preparations and/or legal proceedings related to foster care of DCF children, such as foster care reviews, court hearings and MAPS training for pre-adoptive parents.  HRD may approve a waiver of the ten (10) day limit if needed for difficult placements.  In addition, an employee may use the one (1) day per month paid leave available to employees for volunteer work under the Commonwealth’s SERV volunteer programs for the above-cited foster care activities.

F.
Sick leave must be charged against unused sick leave credits in units of fifteen (15) minutes, but in no event may the sick leave credits used be less than the actual time off.
J.
Employees requesting sick leave under this Article must notify the designated representative of the Appointing Authority at least one (1) hour before the start of his/her work shift on each day of absence.  In single-shift agencies, employees requesting sick leave under this Article must notify the designated representative not later than fifteen (15) minutes after the start of the work day on each day of absence.  Repeated violations of these notification procedures may result in the denial of sick leave.  Such notice must include the general nature of the illness or injury and the estimated period of time for which the employee will be absent.  Where circumstances warrant, the Appointing Authority or designee shall reasonably excuse the employee from such daily notification.

K.         In order to clarify existing practice, satisfactory medical evidence shall consist of a signed statement by a licensed Physician, Physician's Assistant, Nurse Practitioner, Chiropractor or Dentist that he/she has personally examined the employee and shall contain the nature of the illness or injury, a statement that the employee was unable to perform his or her duties due to the  illness or injury (diagnosis not required) on the days in question; and the prognosis for employee's return to work.  In cases where the employee is absent due to a family or household illness or injury, as defined in Section 1(C)(2) of this Article, satisfactory medical evidence shall consist of a signed statement by medical personnel mentioned above indicating that the person in question has been determined to be seriously ill and needing care on the days in question.  A medical statement provided pursuant to this Article shall be on the letterhead of the attending physician or medical provider as mentioned above, and shall list an address and telephone number.  Failure to produce such evidence within ten (10) days of its request may result, at the discretion of the Appointing Authority, in denial of sick leave for the period of absence.
Amendment of Form G-1 to include language stating “This form may be returned to your supervisor or the designated person in Human Resources.”

L.
When an employee request FMLA leave, or when the Employer acquires knowledge that an employee’s leave may be for an FMLA qualifying reason, the Employer must notify the employee of the employee’s eligibility to take FMLA leave within five (5) business days absent extenuating circumstances.  Employees who are believed, by the employer, to have a serious medical condition qualifying for FMLA leave will obtain from their Healthcare Provider a completed “Certification of Healthcare Provider for Employee’s Serious Health Condition” form (D-1).  The employee will return this from within fifteen (15) days of receipt. In the event of an unanticipated illness, an employee who returns to work within eight (8) working days of the beginning of their absence will not be required to return form D-1 to his/her employer. 
Section 2
Domestic Violence Leave/Sexual Assault or Stalking Leave

An employee may use up to a maximum of fifteen (15) paid days per calendar year for the purpose of arranging for the care of him/her self, his/her child(ren), elderly parents, and spouse or for attending to necessary legal proceedings or activities in instances where the employee, his/her child(ren), elderly parents and spouse is a victim of domestic abuse, domestic violence, sexual assault or stalking and where the employee is not the perpetrator.  Said fifteen (15) days are in addition to any other paid leave, which the employee may accrue under the provisions of the Agreement.  Any documentation required by the employer to implement leave under this Section shall be kept strictly confidential, and any notations made on an employee status record shall be non-specific.  
Section 3
Paid Personal Leave 
The parties agree to begin meeting by July 31, 2014 to continue discussions regarding a statewide approach to utilization of Personal Leave.

Section 4
Bereavement Leave

A.
Upon evidence satisfactory to the Appointing Authority of the death of a spouse, child, foster child or step-child living in the household an employee shall be entitled to a maximum of seven (7) days of leave without loss of pay to be used at the option of the employee within thirty (30) calendar days from the date of and within ninety (90) calendar days from the date of the death of the employee’s spouse.

B.
Upon evidence satisfactory to the Appointing Authority of the death of a step-parent, person for whom the employee is legal guardian, parent, brother, sister, grandparent, grandchild, or parent or child of spouse, or person living in the household, an employee shall be entitled to leave without loss of pay for a maximum of four days.  Leave shall not exceed four days commencing within thirty calendar days from the date of death, at the option of the employee.

C. 
Upon evidence satisfactory to the Appointing Authority of the death of a brother, sister, grandparent or grandchild of a spouse, an employee shall be entitled to leave without loss of pay for a maximum of one work day commencing within thirty (30) days of the date of death or ending after the date of the funeral, at the option of the employee.

D.
Upon evidence satisfactory to the Appointing Authority of the death of:


a. Spouse of employee’s brother;


b. Spouse of employee’s sister;


c. Spouse of employee’s spouse’s sister;


d. Spouse of the employee’s spouse’s brother

An employee shall be granted one (1) day of leave without loss of pay to attend the funeral. 

Section 8
Family and Medical Leave

A.
Family Leave

1.
An Appointing Authority shall grant to a full time or part time employee who has completed her/his probationary period, or if there is no such probationary period, has been employed for at least three consecutive months, an unpaid leave of absence for up to twenty-six (26) weeks in conjunction with the birth, adoption or placement of a child as long as the leave concludes within twelve (12) months following the birth or placement.  The ability to take leave ceases when a foster placement ceases unless the need for additional leave is directly connected to the previous placement.  

4.
At the expiration of the family leave, the employee shall be returned to the same OR equivalent position with the same status, pay and length of service credit as of the date of her/his leave.  If during the period of the leave, employees in an equivalent position have been laid-off through no fault of their own, the employee will be extended the same rights or benefits, if any, extended to employees of equal length of service in the equivalent position in the department.

7.
During family leave taken in conjunction with the birth, adoption, or placement of a child, an employee shall receive his/her salary for ten (10) days of said leave at a time requested by the employee.  The ten (10) days of paid family leave granted under this Section may be used on an intermittent basis over the twelve (12) months following the birth or adoption, except that this leave may not be charged in increments of less than one (1) day.  For cases of foster placement, if the placement is less than ten (10) days, the number of paid days shall equal the number of work days that fall within the placement time period.  In addition, if the employee has accrued sick leave, vacation leave or personal leave credits available, the employee may use such credits for which he/she may otherwise be eligible under the sick leave, personal leave, or vacation leave provisions of this Agreement. The ten (10) days of paid leave granted under this Section shall be prorated for regular part-time employees.

B.
Medical Leave
1. An Appointing Authority shall grant to any employee who has completed his/her probationary period or, if there is no probationary period, who has been employed at least three (3) consecutive months, an unpaid leave of absence for up to twenty-six (26) weeks to care for a spouse, child or parent who has a serious health condition or for a serious health condition which prevents the employee from being able to perform the functions of her/his position.  For this leave, under the Family and Medical Leave Act, 29 U.S.C. 2611 et seq., and accompanying regulations, 29 C.F.R. Part 825, the Employer will request medical certification at the time the employee gives notice of the need for the leave or within five (5) business days thereafter, or in the case of the unforeseen leave, within five (5) business days after the leave commences. In the event of an unanticipated illness, an employee who returns to work within eight (8) working days of the beginning of their absence will not be required to return form G-2 to his/her employer.

3. 
At least thirty (30) days in advance, the employee shall submit a written notice of his/her intent to take such leave and the dates and expected duration of such leave.  If thirty (30) day notice is not possible, the employee shall give notice as soon as practicable.  The employee shall provide, upon request by the Appointing Authority, satisfactory medical evidence (see Appendices G-2 and G-3).  Satisfactory medical evidence is defined under Section 1(K) of this Article.  Under FMLA law, the Appointing Authority may obtain a second opinion at its own expense.  

4. 
Intermittent leave usage and modified work schedules may be granted where a spouse, child or parent has a serious health condition and is dependent upon the employee for care, or for a serious health condition which prevents the employee from being able to perform the functions of his/her position.
a) Effective October 1, 2014 for new requests of intermittent FMLA and effective January 1, 2015 for employees currently on FMLA, Employees who provide satisfactory medical documentation to support an intermittent FMLA may utilize up to sixty (60) days of their FMLA allotment provided for in Section 8 (B) (1) for intermittent absences.
b) Where intermittent or a modified work schedule is medically necessary, the employee and Appointing Authority shall attempt to work out a schedule which meets the employee’s needs without unduly disrupting the operations of the workplace.
c) Such modified work schedules may include full time continuous leave, a change in job responsibilities, an alternative work option or a continuation of the intermittent leave beyond the sixty (60) days if operations allow provided the employee has not exhausted the twenty-six (26) weeks of FMLA leave allowed within the previous fifty-two (52) week period.
d) At the expiration of the intermittent medical leave, modified work schedule, or job assignment that was agreed upon, the employee shall be returned to the same or equivalent position with the same status, pay and length of service credit as of the date of his/her leave.

e) In the event that no alternative is agreed upon and if the employer believes that operations are being unduly disrupted, the employer will give written notice to the Union and employee of the intent to terminate the intermittent leave.
f) In such an event, no employee who then requests full time continuous leave and who is otherwise eligible shall be denied such leave as long as they provide medical documentation supporting an FMLA qualifying illness.  Such leaves will be limited to the remainder of the twenty-six (26) weeks of available FMLA leave and based upon their intermittent determination shall not be eligible for the Catastrophic leave extension. 
g) The Appointing Authority shall maintain the ability to transfer an employee to an alternative position with no reduction of pay or benefits in order to avoid disruption of operations so as long as the transfer is reasonable and not meant to discourage the use of intermittent leave.  Wherever practicable an employee who transfers pursuant to this paragraph shall be given ten (10) days’ notice of such transfer
h) In the event that the employer gives notice of its intent to terminate the intermittent leave, and the affected employee does not wish to access any remaining full-time leave benefits as described above, the Union may request expedited impartial review by an arbitrator to determine whether the Agency has made a reasonable attempt to accommodate the need of the employee’s intermittent leave beyond the sixty (60) days and whether or not the leave unduly disrupts operations. Said review must be requested within ten (10) calendar days of the notification that the leave will be terminated. The status quo ante shall be preserved pending the decision of the arbitrator, unless the proceedings are unreasonably delayed due to the part of the Union or the Employee. 
i) The parties shall meet upon execution of the agreement to establish the review/arbitration process noted above. Such proceedings shall be informal in accordance with the rules to be agreed upon by the parties. The parties shall develop a form to be used as notice to the Union and employee of the intent to terminate intermittent leave. 

6.
At the expiration of the medical leave, the employee shall be returned to the same or equivalent position with the same status, pay and length of service credit as of the date of her/his leave.  If during the period of the leave, employees in an equivalent position have been laid-off through no fault of their own, the Employer will extend the same rights or benefits, if any, extended to employees of equal length of service in the equivalent position in the department.

ARTICLE 9

VACATIONS

Effective on or about November 1, 2015, the Commonwealth will transition from monthly accruals for sick and vacation benefits to biweekly accruals.  
Detailed instructions on this transition will be issued prior to November 2015. Until that time these provisions will remain unchanged.
Section 9.10

Employee's vacation leave balances shall be charged on an hour-for-hour basis; e.g., one hour charged for one hour used.  Charges to vacation leave may be allowed in units of not less than fifteen (15) minute increments.

Section 9.17 (existing language copied from 8.9)

For the purposes of ARTICLE 8-LEAVE, ARTICLE 9-VACATIONS, and ARTICLE 10-

HOLIDAYS, the term "day" with respect to employees who work an irregular workday or whose regular workday is longer than the normal seven and one-half (7.5) or eight (8.0) hour workday shall mean seven and one-half (7.5) or eight (8.0) hours, whichever is appropriate, and for the purpose of ARTICLE 9-VACATIONS, the term "week" with respect to such employees shall mean thirty-seven and one-half (37.5) or forty (40) hours, whichever is appropriate.

New Language

For the purposes of ARTICLE 8-LEAVE, ARTICLE 9-VACATIONS, and ARTICLE 10-

HOLIDAYS, all paid leave time shall be prorated for regular part-time employees. 

ARTICLE 10

HOLIDAYS
Section 3

When a holiday occurs on the regular scheduled workday of a full-time employee, he/she, if not required to work that day, shall be entitled to receive his/her regular day's pay for such holiday.  

An employee required to work on a holiday shall receive a compensatory day off with pay within sixty (60) days following the holiday to be taken at a time approved by the agency head or if a compensatory day cannot be granted by the Agency/Department because of a shortage of personnel or other reason, then he/she shall be entitled to pay for one day at his/her regular rate of pay in addition to pay for the holiday worked. 

Section 10.9
For the purposes of ARTICLE 8-LEAVE, ARTICLE 9-VACATIONS, and ARTICLE 10-

HOLIDAYS, the term "day" with respect to employees who work an irregular workday or whose regular workday is longer than the normal seven and one-half (7.5) or eight (8.0) hour workday shall mean seven and one-half (7.5) or eight (8.0) hours, whichever is appropriate, and for the purpose of ARTICLE 9-VACATIONS, the term "week" with respect to such employees shall mean thirty-seven and one-half (37.5) or forty (40) hours, whichever is appropriate.

New Language
For the purposes of ARTICLE 8-LEAVE, ARTICLE 9-VACATIONS, and ARTICLE 10-

HOLIDAYS, all paid leave time shall be prorated for regular part-time employees. 

ARTICLE 11

EMPLOYEE EXPENSES
Section 6

Every effort will be made to reimburse employees as soon as administratively possible provided that all requests for reimbursements are submitted to the employees Appointing Authority within sixty (60) days from which the employee incurred such expense (follow agency policy for reimbursement at the end of  the fiscal year). The parties understand that late submissions of expenses of more than sixty (60) days can cause delays in reimbursement and have a negative impact on the agency budget, therefore the parties agree to encourage employees to submit the reimbursements within sixty (60) days.

ARTICLE 12

SALARY RATES

Section 1   

A. Effective the first pay period in July 2014, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate. 

B. Effective the first pay period in January 2015, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate.

C. Effective the first pay period in July 2015, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate.

D. Effective the first pay period in January 2016, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate. 

E. Effective the first pay period in July 2016, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate.

F. Effective the first pay period in January 2017, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate.

Section 3

The salary rate for employees hired, reinstated or reemployed on or after July 1, 1990 shall be Step I for the job group of his/her position except in cases where a new employee is hired by a Department/Agency at a salary rate approved by the Chief Human Resources Officer above Step 1.
The parties agree that they shall meet to develop a pilot program whereby new employees shall not be recruited into BU2 positions without prior agreement of the Union. This pilot shall be in place for the term of the agreement and will include specific agencies, work locations and/or job titles. The employer reserves the right to exclude certain job titles during the pilot. The employer further reserves the right to terminate the pilot if it determines that the pilot is unworkable due to cost or negative impact on the agencies ability to hire/recruit new employees.
1/1/15: .25% of the combined AFSCME Council 93 and SEIU Local 888 payroll effective June 30, 2014, to be distributed on an annualized basis, as follows:

· $145,000 to be dedicated to the establishment and operation of an Employee Training and Development Account, to be administered by the Human Resources Division. The appropriation to this account is intended to be permanent in nature, and shall recur annually on January 1st of each contract year. The Commonwealth and the Union will work cooperatively in developing a governance structure to guide the manner and methodology through which these funds are disbursed. 

· Annual bonus for employees who maintain MAP certification in accordance with MAP agreement and towards State Police dispatchers who maintain EMD Certification.

· Classification/compensation adjustments as mutually determined by the parties, no later than November 15, 2014, to be effective January 2015.

1/1/16: .25% of the combined AFSCME Council 93 and SEIU Local 888 payroll effective June 30, 2014, to be distributed on an annualized basis, as mutually agreed upon with the parties, no later than November 15, 2015. The purposes for such distributions may include but shall not be limited to:

· MAP bonus increase

· Personal Vehicle Use Quarterly Stipend

· Increase in all meal reimbursement rates including certain staff costs during authorized client outings/trips

· Bilingual differential

· Hazardous Duty Differential

· Clothing Allowance
· Other classification/compensation adjustments as mutually determined by the parties to be effective January 2016, with a specific focus on job series that have not been reviewed or reclassified in a number of years.


1/1/17: .25% of the combined AFSCME Council 93 and SEIU Local 888 payroll effective June 30, 2014 to be distributed on annualized basis, as mutually agreed upon with the parties, no later than November 15, 2016.  The purposes for such distributions may include but shall not be limited to:

· MAP bonus increase

· Increase in all meal reimbursement rates including certain staff costs during authorized client outings/trips

· Bilingual differential

· Hazardous Duty Differential

· Clothing Allowance 

· Health & Welfare Fund (Dental and Optical) 

· Other classification/compensation adjustments as mutually determined by the parties to be effective January 2017.

ARTICLE 14

SENIORITY, TRANSFERS, PROMOTIONS, REASSIGNMENTS,

FILLING OF VACANCIES, AND NEW POSITIONS
Section 1 
Where the Union files a grievance over the non-selection of an employee, the Union shall be limited to advancing to arbitration the grievance of one (1) non-selected employee per vacancy.  The Union shall specify such grievant in writing at the time of filing its demand for arbitration. 
Section 3

I.     Voluntary Demotion (replace existing language)

An employee shall, upon his/her request, be granted a demotion into a position he/she is qualified to do in his/her job series under the provisions of this Article, provided there is a position available under the jurisdiction of the Appointing Authority.  Said demotion shall be considered voluntary and shall be granted only after the reassignment/transfer/recall and promotion process has been exhausted, but prior to the hiring of an external candidate.  
 
L. The Arbitrator shall not have the ability to select the successful candidate for the position. The limit on the remedial jurisdiction of the arbitrator shall not apply if the Appointing Authority re-selects the original successful candidate following an order to repost the position and the arbitrator finds a new violation of Article 14. If a redetermination of the selection process is ordered, it shall be limited to the original pool of applicants. 
Section 4
 Transfers and Reassignments 
A. Transfers



2.

a.
An employee seeking a transfer to a different work unit shall





submit a written transfer request to his/her Appointing Authority





or designee prior to posting of the vacancy.

b.
An employee seeking a transfer to a different work facility under the jurisdiction of another Appointing Authority shall submit a written transfer request prior to posting of the vacancy. 

4.
Requests for transfers shall be kept on file and shall be considered and, where appropriate, implemented by the Appointing Authority or designee prior to the posting of any vacancy.   

5.
An employee who moves from one Appointing Authority within a Department/Agency to another facility under a different Appointing Authority within the same Department/Agency without a change in classification or job title and without an interruption of continuous service shall retain all seniority for the purpose of this Agreement and shall not otherwise be subject to a probationary period.

6.      
In order for any transfer pursuant to this Section to be considered by the employer, the request shall be submitted in writing and on file prior to the employer’s posting of any vacancy.
D. Transfers and Reassignments by the Employer

1. In the event it becomes necessary for the Employer to involuntarily transfer or reassign an employee, the Employer will provide the employee at least ten (10) working days prior written notice, except in cases of emergencies involving the protection of the property of the Commonwealth or involving the health and safety of those persons whose care and/or custody have been entrusted to the Commonwealth.  In emergency situations management shall, at the Union's request, provide the reason(s) for the transfer/reassignment.  However, a declaration of said emergency shall not be used for the purpose of avoiding the payment of overtime.  The Employer shall use the joint criteria of ability to do the job and inverse seniority in determining which of the potentially affected employees shall be transferred/reassigned.

Section 7 (new section)

The Commonwealth and the Union recognize the efficiency of promoting energy saving endeavors by offering an alternative to employees who may commute lengthy distances to and from their homes to work. The parties therefore agree to initiate a pilot program to implement job swapping opportunities between employees that work in the same job title and functions and within the same agency, but at geographically disparate work locations. Employees requesting a swap may file their request with the Agency’s human resource office. When two or more employees submit matching swap requests the Agency shall favorably consider the swap unless one or more of the following conditions apply:

1. The swap would unduly interrupt client services or operational efficiency at either or both of the swap locations.

2. One or more of the applicants has had an unsatisfactory performance review in the preceding year or one or more of the applicants currently has a corrective action plan in place.

3. One or more of the applicants would be unable to perform the duties of the position to which they wish to swap without substantial training.

An employee who enters into a swap will not be able to do so again for two (2) years. Employees shall not be able to enter into a swap during their new employee or promotional probation period, nor within twelve (12) months of entering a job title.

Swap requests by two or more employees to the same position shall be determined by seniority as measured by length of service within the Agency. If seniority is equal, then length of state service will be used to determine the more senior employee.

The Office of Employee Relations, the designated Pilot Agencies and the Union shall establish a committee to review and monitor implementation of this program and recommend changes as necessary. 

APPENDIX TO ARTICLE 17

CLASSIFICATION AND RE-CLASSIFICATION
Specifications

The Commonwealth and the Union agree that during the term of this agreement, July 1, 2014 through June 30, 2017, the Commonwealth shall retain the unreserved right to implement revised job specifications for job titles certified to bargaining unit 2 except when:

· The revised job specification will require a change in minimum entrance requirements that would adversely affect promotional opportunities for employees in bargaining unit 2

Or

· The revised job specification contains level distinguishing characteristics that are more restrictive than current and prevailing employment practices. 

In the event the union believes either of the above are true, the matter shall be submitted to expedited arbitration in a forum agreed to by the parties. The issue(s) to be reviewed by the neutral shall be limited to an affirmative or negative assessment of the union’s claim under the above standards. Should the arbitrator agree with the union’s position, the parties acknowledge that implementation of the specification shall be subject to ordinary bargaining obligations. 

ARTICLE 18

LAYOFF - RECALL PROCEDURE

Section 6
Recall   
A.
The Department/Agency shall maintain an area/regional recall roster from which laid off employees will be recalled, to the title from which they were laid off or bumped, in accordance with their seniority and in accordance with their qualifications to perform the work.  The parties agree that individual employees who are on the recall list shall be given the opportunity to indicate the work location(s) to which they would be willing to accept recall.  It is understood that such employee would only be offered recall positions to be filled within the work location(s) for which they have indicated a willingness to accept.  Failure to return geographic preference sheet will result in consideration for recall to any location in the Department.

ARTICLE 23

ARBITRATION OF DISCIPLINARY ACTION
Section 1

No employee who has been employed in the bargaining unit described in Article 1 of this Agreement for six consecutive months or more, except for three consecutive years for teachers, shall be discharged, suspended, or demoted for disciplinary reasons without just cause. An employee who severs his/her employment with a Department/Agency must serve an additional probationary period upon reemployment with the same or another Department/Agency whether in the same or a different job title, unless said probationary period is mutually waived by the employee and the Department/Agency. A bargaining unit employee who accepts a bargaining unit position in a different agency without a break in service and is unsuccessful in the probationary period in the different agency shall return to his/her prior position in the previous agency, or, if the position he/she vacated is not available he/she shall be placed on a recall list within that job title and location. 

Probationary periods may be extended up to ninety (90) days for new hires with concurrent notice to the Union and the employee. Such notice shall include a reason for extending the probationary period.

Section 2

In the event that an employee is not given a departmental hearing prior to the imposition of discipline or discharge, then a grievance alleging a violation of Section 1 of this Article may be submitted in writing by the aggrieved employee to his/her agency head.  Any such grievance must be filed within ten (10) working days of the date such action was taken.  The grievance shall be treated as a Step II grievance and Article 23A  -  Grievance Procedure, shall apply.

Section 3

In the event that an employee is given a departmental hearing prior to the imposition of discipline or discharge, and the employee/Union wishes to appeal said disciplinary action, the employee/Union may present a grievance in writing to HRD (Step III).  Any such grievance must be filed within ten (10) working days from the date such action was taken. In such instances the provisions of Article 23A - Grievance Procedure shall apply.

ARTICLE 23A

GRIEVANCE PROCEDURE
Step I:
An employee and/or the Union shall submit a grievance in writing, on the grievance form included in Appendix F of this Agreement, to the person designated by the agency head for such purpose not later than twenty-one (21) calendar days after the date on which the alleged act or omission giving rise to the grievance occurred or after the date on which there was a reasonable basis for knowledge of the occurrence. Such grievance shall identify the Article(s) believed to have been violated, state how and when the Article(s) was violated and state the remedy sought.  The person so designated by the agency head shall reply in writing by the end of ten (10) calendar days following the date of submission, or if a meeting is held to review the grievance by the end of twenty-one (21) calendar days following the date of the submission.  

Step II: 
C.
The agency head or his/her designee shall issue a written reply by the end of thirty (30) calendar days following the day on which the appeal was filed or if a conference is held by the end of the twenty-one (21) calendar days following the close of conference.  The Agency Head’s designee at Step II shall have the authority to sustain, vacate or modify a decision or action taken at the lower level. 

Section 6
The arbitrator shall have no power to add to, subtract from or modify any provision of this Agreement or to issue any decision or award inconsistent with applicable law.  The decision or award of the arbitrator shall be final and binding in accordance with Massachusetts General Laws, Chapter l50C.  Arbitrators will issue a decision within thirty (30) days of receipt of the parties post-hearing brief or oral argument.
New Appendix I

State of Emergency

During a declared state of emergency, employees that have been deemed emergency personnel that have a documented hardship which prevents the employee from getting to work during said emergency may utilize appropriate leave balances provided that personal leave, if available, is utilized first.

Employees that have been deemed as emergency personnel shall have flexibility regarding late arrival to work and the ability to utilize appropriate leave balances so long as the employee has notified the Employer, at least one (1) hour prior to the starting time of their shift, that due to the state of emergency, the employee is unable to arrive at the normal starting time of the shift. In such situations, personal leave, if available, must be utilized first.

The parties agree to establish a joint labor management committee to continue further discussion on this topic during the life of the Collective Bargaining Agreement.

Supplemental K

Campus Police Detail

When assigned to a paid detail for other than a state agency, the rate of pay shall be thirty-five dollars ($35.00) per hour.  There shall be a minimum of four (4) hours for each assignment. 

MAP

The parties agree to provide two (2) days of compensatory time for employees currently certified in MAP in accordance with the following parameters. In addition the eligible certified MAP employees will receive an annual bonus prorated in the same manner.

DSW I and II and MHW I-IV staff employed in the Community Homes/Shelters and who are MAP certified or staff who are hired, transferred or are promoted into the Community Homes/Shelters will receive upon achieving or renewing MAP certification:

Date employed in the Community Homes/Shelters and MAP certified:
July 1, 2014-October 31, 2014- 2 compensatory days/$200.00 bonus 

November 1, 2014- February 28, 2015- 1 compensatory day/$100.00 bonus 

March 1- June 30, 2015- 0 Compensatory days/no bonus

July 1, 2015-October 31, 2015- 2 compensatory days/$Amount TBD

November 1, 2015- February 28, 2016- 1 compensatory day/$1/2 amount TBD

March 1- June 30, 2016- 0 Compensatory days/ no bonus

July 1, 2016-October 31, 2016- 2 compensatory days/$Amount TBD 

November 1, 2016- February 28, 2017- 1 compensatory day/$1/2 amount TBD 

March 1- June 30, 2017- 0 Compensatory days/no bonus 

All compensatory days and bonuses will be pro-rated for part-time employees.

Employees who receive compensatory time pursuant to this agreement agree that the MAP compensatory time will be used before any other compensatory time.
Any MAP certification compensatory time that remains in an employee’s accrual at the end of fiscal year it was earned, will be cashed out to the employee.

The parties further agree to meet to discuss the impact of the continuation of the 2 compensation days and bonus on the existing agency specific Agreements regarding MAP.

*Vocational Instructors in the South East Region of DDS who are currently required to be certified in MAP will also be eligible for the MAP compensation days and bonus.

LPN Differentials

It is understood by the parties that the LPN MOU’s that were initially negotiated in 2005 to address issues of recruitment and retention cannot continue as currently structured. Some of these differentials will be consolidated and others will be eliminated to achieve efficiencies. The parties agree to meet no later than July 31, 2014 to identify a transition plan from the current differential to the new modified differentials.

SUP-13-2851

Consistent with the terms of the Settlement Agreement for SUP-13-2851 the parties agree to continue to meet following the execution and ratification of the Successor CBA to reach resolution or impasse.
DDS Flex/Support

The parties agree to meet at least on a quarterly basis over the life of this CBA to address concerns regarding the staffing needs and staffing plans for the DDS Central/West Region commonly referred to as the flex/core support agreement, to discuss the alignment of schedules to be in compliance with Art 7 (work week and work schedules) if possible and alternative solutions where necessary for safe and efficient staffing when standard schedules do not work.

EMD Certification

Every Massachusetts State Police Dispatcher who is EMD certified will receive a stipend of two hundred dollars ($200.00) effective January 2015 upon presentation of a valid certificate.

Questions regarding the provisions of the new agreement should be directed to Marianne Dill, Associate Director, Employee Relations, at 617-878-9800.  Questions regarding the applicability of these provisions to confidential, intermittent or short-term employees should be directed to George Bibilos, Director, Organizational Development group, HRD, at 617-878-9727.

HR/CMS INSTRUCTIONS
The salary increases for AFSCME will be automated in HR/CMS.  The Human Resource Division will provide departments with both predictive & updated reports in Document Direct that will facilitate the identification of employees receiving July 2014, January 2015, July 2015, January 2016, July 2016 and Jan 2017 increase in salary rate. 

A retroactive payment for July 2014 will also be automated in HR/CMS.  Document Direct reports will be provided for departments.

Detailed instructions will be sent out via the HR/CMS Weekly Bulletin and published on the HR/CMS Knowledge Center for all users.

Questions regarding HR/CMS Instructions should be directed to Common Help at 866-888-2808.

INSTRUCTIONS FROM THE OFFICE OF THE COMPTROLLER

LCM Instructions

In order to ensure that funding is fully allocated to departments for the purposes of supporting payments described in this memo, departments are urged to post payments in a fashion that takes advantage of LCM predictive reporting.  Depending on the dates entered, postings in HR/CMS will be included on the LCM predictive reports, which are run each Sunday, Monday and Thursday, and are available on line via View/DocDirect the following mornings.  Departments can monitor the payroll activity for all payroll accounts by viewing the following LCM Predictive Reports:

· NLCFAR1S

Predictive insufficient Funds Payroll Details

· NLCFAR2S

Predictive Insufficient Funds Account Details

· NLCMASDS

Appropriation Status Report

For all payments, LCM will distribute according to the employee’s default distribution record that corresponds to the posting date in HR/CMS.  The posting date of Additional pay entries is the current open pay period.

Payments can also be redirected via labor exceptions if authorizing rules are in place.  The exceptions must correspond to the posting date. Employees’ distribution records and any modifications can be verified in the LCM Employee Activity Folder (EEAF).

Questions regarding LCM Instructions should be directed to the MMARS Helpline at 617-973-2468.

INSTRUCTIONS FROM ADMINISTRATION AND FINANCE
Chapter 165 of the Acts of 2015 include an appropriation (1599-4444) to fund incremental costs of the Alliance, AFSCME-SEIU, Local 888 Unit 2 collective bargaining agreement which cannot be absorbed within departments’ existing funds.

The base salary rate increase is being implemented as follows:

· Effective the first pay period in July 2014, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate. 

· Effective the first pay period in January 2015, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate.

· Effective the first pay period in July 2015, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate.

· Effective the first pay period in January 2016, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate. 

· Effective the first pay period in July 2016, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate.

· Effective the first pay period in January 2017, employees who meet the eligibility criteria provided in Section 2 of this article shall receive a one and one half percent (1.5%) increase in salary rate.

Per standard ANF practice, we will evaluate the need for reserve dollars to fund the FY 2015 incremental costs of the collective bargaining agreements.  If necessary, specific directions will be issued separately by Administration and Finance (ANF) to affected departments.  Please address questions on ANF policies to Benjamin Stone, Fiscal Policy Analyst, at 617-727-2081 x 35408.  Consistent with ANF practices, reserve draws will be processed at the conclusion of ANF’s Mid-Year Review.

	
	
	
	
	
	
	
	Increase of
	1.50%
	effective
	7/13/2014
	
	

	BU 02 Salary Plans (02A/B)
	
	
	
	
	
	
	
	
	

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	01
	$934.03
	$949.60
	$965.51
	$981.66
	$998.13
	$1,014.84
	$1,031.91
	$1,049.32
	$1,066.97
	$1,085.01
	$1,106.70
	$1,128.81

	02
	$950.93
	$966.53
	$982.42
	$998.61
	$1,015.04
	$1,031.82
	$1,048.86
	$1,066.21
	$1,083.91
	$1,101.91
	$1,123.94
	$1,146.42

	03
	$965.24
	$982.81
	$1,000.69
	$1,018.95
	$1,037.57
	$1,056.60
	$1,075.95
	$1,095.71
	$1,115.84
	$1,136.40
	$1,159.13
	$1,182.29

	04
	$990.17
	$1,007.74
	$1,025.68
	$1,043.99
	$1,062.62
	$1,081.60
	$1,100.97
	$1,120.70
	$1,140.82
	$1,161.29
	$1,184.54
	$1,208.22

	05
	$1,005.90
	$1,024.95
	$1,044.34
	$1,064.19
	$1,084.42
	$1,105.07
	$1,126.14
	$1,147.62
	$1,169.56
	$1,191.97
	$1,215.83
	$1,240.13

	06
	$1,039.45
	$1,058.55
	$1,078.03
	$1,097.85
	$1,118.10
	$1,138.74
	$1,159.80
	$1,181.27
	$1,203.22
	$1,225.54
	$1,250.05
	$1,275.06

	07
	$1,064.29
	$1,085.11
	$1,106.35
	$1,128.06
	$1,150.21
	$1,172.79
	$1,195.93
	$1,219.49
	$1,243.61
	$1,268.19
	$1,293.55
	$1,319.41

	08
	$1,087.50
	$1,109.98
	$1,132.94
	$1,156.42
	$1,180.45
	$1,204.98
	$1,230.07
	$1,255.72
	$1,281.92
	$1,308.74
	$1,334.93
	$1,361.63

	09
	$1,126.14
	$1,150.66
	$1,175.78
	$1,201.46
	$1,227.74
	$1,254.65
	$1,282.21
	$1,310.40
	$1,339.26
	$1,368.77
	$1,396.16
	$1,424.08

	10
	$1,167.05
	$1,193.17
	$1,219.89
	$1,247.28
	$1,275.30
	$1,303.99
	$1,333.35
	$1,363.47
	$1,395.84
	$1,429.30
	$1,457.88
	$1,487.04

	11
	$1,205.25
	$1,233.67
	$1,262.84
	$1,292.74
	$1,323.35
	$1,354.81
	$1,388.12
	$1,423.15
	$1,459.08
	$1,495.92
	$1,525.84
	$1,556.37

	12
	$1,255.19
	$1,285.12
	$1,315.80
	$1,347.25
	$1,380.16
	$1,415.29
	$1,451.26
	$1,488.17
	$1,526.02
	$1,564.82
	$1,596.10
	$1,628.03

	13
	$1,314.86
	$1,346.37
	$1,379.73
	$1,414.93
	$1,450.96
	$1,487.97
	$1,525.90
	$1,564.81
	$1,604.69
	$1,645.59
	$1,678.50
	$1,712.07

	14
	$1,366.80
	$1,405.75
	$1,445.81
	$1,487.03
	$1,529.43
	$1,572.99
	$1,617.80
	$1,663.92
	$1,711.36
	$1,760.11
	$1,795.31
	$1,831.23

	15
	$1,435.82
	$1,478.10
	$1,521.57
	$1,566.38
	$1,612.46
	$1,659.89
	$1,708.77
	$1,759.03
	$1,810.81
	$1,864.12
	$1,901.40
	$1,939.44

	16
	$1,513.47
	$1,559.53
	$1,606.98
	$1,655.86
	$1,706.27
	$1,758.19
	$1,811.71
	$1,866.85
	$1,923.68
	$1,982.19
	$2,021.83
	$2,062.27

	17
	$1,604.69
	$1,652.65
	$1,702.00
	$1,752.89
	$1,805.26
	$1,859.20
	$1,914.73
	$1,971.98
	$2,030.94
	$2,091.63
	$2,133.46
	$2,176.13

	18
	$1,681.45
	$1,732.55
	$1,785.14
	$1,839.35
	$1,895.18
	$1,952.74
	$2,012.02
	$2,073.12
	$2,136.04
	$2,200.95
	$2,244.95
	$2,289.84

	19
	$1,768.49
	$1,822.77
	$1,878.74
	$1,936.43
	$1,995.85
	$2,057.12
	$2,120.32
	$2,185.43
	$2,252.46
	$2,321.66
	$2,368.09
	$2,415.45

	20
	$1,863.52
	$1,919.61
	$1,977.40
	$2,036.90
	$2,098.15
	$2,161.37
	$2,226.39
	$2,293.38
	$2,362.44
	$2,433.53
	$2,482.19
	$2,531.83

	21
	$1,950.11
	$2,009.75
	$2,071.18
	$2,134.53
	$2,199.76
	$2,267.00
	$2,336.32
	$2,407.71
	$2,481.30
	$2,557.14
	$2,608.30
	$2,660.46

	22
	$2,046.97
	$2,109.91
	$2,174.86
	$2,241.80
	$2,310.79
	$2,381.93
	$2,455.25
	$2,530.79
	$2,608.67
	$2,688.96
	$2,742.74
	$2,797.59

	23
	$2,151.77
	$2,216.61
	$2,283.41
	$2,352.20
	$2,423.09
	$2,496.14
	$2,571.36
	$2,648.87
	$2,728.67
	$2,810.90
	$2,867.12
	$2,924.46

	24
	$2,249.05
	$2,316.99
	$2,386.96
	$2,459.04
	$2,533.37
	$2,609.84
	$2,688.71
	$2,769.91
	$2,853.60
	$2,939.75
	$2,998.54
	$3,058.51

	25
	$2,346.33
	$2,417.64
	$2,491.13
	$2,566.87
	$2,644.90
	$2,725.33
	$2,808.16
	$2,893.55
	$2,981.50
	$3,072.14
	$3,133.58
	$3,196.26

	26
	$2,432.96
	$2,507.36
	$2,583.99
	$2,662.96
	$2,744.37
	$2,828.26
	$2,914.68
	$3,003.77
	$3,095.61
	$3,190.21
	$3,254.05
	$3,319.12

	27
	$2,540.01
	$2,617.69
	$2,697.69
	$2,780.13
	$2,865.12
	$2,952.70
	$3,042.93
	$3,135.94
	$3,231.81
	$3,330.58
	$3,397.22
	$3,465.16

	28
	$2,651.77
	$2,732.87
	$2,816.38
	$2,902.46
	$2,991.19
	$3,082.62
	$3,176.82
	$3,273.92
	$3,374.01
	$3,477.13
	$3,546.70
	$3,617.63


	BU 02 Salary Plans (2AA/AB)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	05A
	$1,020.34
	$1,039.66
	$1,059.33
	$1,079.47
	$1,099.98
	$1,120.93
	$1,142.31
	$1,164.10
	$1,186.36
	$1,209.08
	$1,233.29
	$1,257.94

	06A
	$1,054.38
	$1,073.75
	$1,093.51
	$1,113.63
	$1,134.16
	$1,155.09
	$1,176.44
	$1,198.22
	$1,220.48
	$1,243.14
	$1,268.00
	$1,293.36

	07A
	$1,079.72
	$1,100.84
	$1,122.39
	$1,144.42
	$1,166.89
	$1,189.79
	$1,213.27
	$1,237.17
	$1,261.64
	$1,286.59
	$1,312.31
	$1,338.54

	08A
	$1,103.12
	$1,125.92
	$1,149.20
	$1,173.02
	$1,197.39
	$1,222.28
	$1,247.73
	$1,273.76
	$1,300.33
	$1,327.52
	$1,354.09
	$1,381.18

	09A
	$1,142.31
	$1,167.18
	$1,192.67
	$1,218.71
	$1,245.38
	$1,272.66
	$1,300.63
	$1,329.21
	$1,358.48
	$1,388.42
	$1,416.20
	$1,444.53

	11A
	$1,222.54
	$1,251.38
	$1,280.97
	$1,311.30
	$1,342.35
	$1,374.26
	$1,408.05
	$1,443.59
	$1,480.03
	$1,517.40
	$1,547.74
	$1,578.71

	12A
	$1,273.20
	$1,303.58
	$1,334.70
	$1,366.59
	$1,399.98
	$1,435.61
	$1,472.09
	$1,509.54
	$1,547.93
	$1,587.29
	$1,619.02
	$1,651.40

	13A
	$1,333.73
	$1,365.70
	$1,399.54
	$1,435.25
	$1,471.80
	$1,509.34
	$1,547.81
	$1,587.28
	$1,627.72
	$1,669.23
	$1,702.60
	$1,736.65

	14A
	$1,386.43
	$1,425.93
	$1,466.57
	$1,508.38
	$1,551.38
	$1,595.58
	$1,641.04
	$1,687.81
	$1,735.93
	$1,785.37
	$1,821.09
	$1,857.52

	15A
	$1,456.45
	$1,499.32
	$1,543.41
	$1,588.88
	$1,635.61
	$1,683.73
	$1,733.31
	$1,784.28
	$1,836.81
	$1,890.88
	$1,928.70
	$1,967.28

	16A
	$1,535.19
	$1,581.93
	$1,630.05
	$1,679.64
	$1,730.77
	$1,783.44
	$1,837.72
	$1,893.66
	$1,951.30
	$2,010.64
	$2,050.87
	$2,091.87

	17A
	$1,627.72
	$1,676.37
	$1,726.44
	$1,778.06
	$1,831.18
	$1,885.88
	$1,942.21
	$2,000.29
	$2,060.09
	$2,121.67
	$2,164.10
	$2,207.38


	
	
	
	
	
	
	
	Increase of
	1.50%
	effective
	1/11/2015
	
	

	BU 02 Salary Plans (02A/B)
	
	
	
	
	
	
	
	
	

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	01
	$948.04
	$963.85
	$979.99
	$996.38
	$1,013.11
	$1,030.06
	$1,047.39
	$1,065.06
	$1,082.98
	$1,101.29
	$1,123.30
	$1,145.74

	02
	$965.20
	$981.03
	$997.15
	$1,013.59
	$1,030.27
	$1,047.29
	$1,064.59
	$1,082.21
	$1,100.16
	$1,118.43
	$1,140.80
	$1,163.62

	03
	$979.71
	$997.55
	$1,015.70
	$1,034.24
	$1,053.14
	$1,072.44
	$1,092.09
	$1,112.15
	$1,132.58
	$1,153.44
	$1,176.52
	$1,200.03

	04
	$1,005.02
	$1,022.86
	$1,041.07
	$1,059.65
	$1,078.56
	$1,097.82
	$1,117.48
	$1,137.51
	$1,157.93
	$1,178.71
	$1,202.31
	$1,226.35

	05
	$1,020.99
	$1,040.32
	$1,060.00
	$1,080.16
	$1,100.68
	$1,121.64
	$1,143.03
	$1,164.84
	$1,187.10
	$1,209.85
	$1,234.07
	$1,258.74

	06
	$1,055.04
	$1,074.42
	$1,094.20
	$1,114.32
	$1,134.87
	$1,155.82
	$1,177.19
	$1,198.99
	$1,221.26
	$1,243.93
	$1,268.80
	$1,294.19

	07
	$1,080.25
	$1,101.38
	$1,122.95
	$1,144.98
	$1,167.47
	$1,190.38
	$1,213.87
	$1,237.79
	$1,262.26
	$1,287.22
	$1,312.96
	$1,339.20

	08
	$1,103.81
	$1,126.63
	$1,149.93
	$1,173.77
	$1,198.15
	$1,223.05
	$1,248.53
	$1,274.56
	$1,301.15
	$1,328.37
	$1,354.95
	$1,382.06

	09
	$1,143.03
	$1,167.92
	$1,193.41
	$1,219.48
	$1,246.16
	$1,273.47
	$1,301.44
	$1,330.06
	$1,359.34
	$1,389.30
	$1,417.10
	$1,445.44

	10
	$1,184.55
	$1,211.07
	$1,238.18
	$1,265.99
	$1,294.43
	$1,323.55
	$1,353.35
	$1,383.93
	$1,416.78
	$1,450.73
	$1,479.75
	$1,509.35

	11
	$1,223.33
	$1,252.17
	$1,281.78
	$1,312.14
	$1,343.20
	$1,375.13
	$1,408.94
	$1,444.50
	$1,480.96
	$1,518.36
	$1,548.73
	$1,579.72

	12
	$1,274.01
	$1,304.40
	$1,335.54
	$1,367.45
	$1,400.86
	$1,436.52
	$1,473.02
	$1,510.49
	$1,548.91
	$1,588.30
	$1,620.05
	$1,652.45

	13
	$1,334.58
	$1,366.56
	$1,400.42
	$1,436.16
	$1,472.72
	$1,510.29
	$1,548.79
	$1,588.28
	$1,628.76
	$1,670.27
	$1,703.68
	$1,737.76

	14
	$1,387.31
	$1,426.84
	$1,467.50
	$1,509.34
	$1,552.37
	$1,596.59
	$1,642.07
	$1,688.88
	$1,737.03
	$1,786.51
	$1,822.24
	$1,858.70

	15
	$1,457.36
	$1,500.27
	$1,544.39
	$1,589.88
	$1,636.65
	$1,684.79
	$1,734.40
	$1,785.41
	$1,837.97
	$1,892.08
	$1,929.92
	$1,968.53

	16
	$1,536.17
	$1,582.93
	$1,631.09
	$1,680.70
	$1,731.87
	$1,784.57
	$1,838.88
	$1,894.85
	$1,952.54
	$2,011.93
	$2,052.16
	$2,093.20

	17
	$1,628.76
	$1,677.44
	$1,727.53
	$1,779.18
	$1,832.34
	$1,887.08
	$1,943.45
	$2,001.56
	$2,061.40
	$2,123.01
	$2,165.46
	$2,208.78

	18
	$1,706.67
	$1,758.54
	$1,811.91
	$1,866.94
	$1,923.61
	$1,982.03
	$2,042.20
	$2,104.22
	$2,168.08
	$2,233.96
	$2,278.62
	$2,324.19

	19
	$1,795.02
	$1,850.11
	$1,906.92
	$1,965.48
	$2,025.79
	$2,087.98
	$2,152.13
	$2,218.21
	$2,286.25
	$2,356.49
	$2,403.61
	$2,451.68

	20
	$1,891.48
	$1,948.40
	$2,007.06
	$2,067.45
	$2,129.62
	$2,193.79
	$2,259.79
	$2,327.78
	$2,397.88
	$2,470.03
	$2,519.43
	$2,569.81

	21
	$1,979.37
	$2,039.90
	$2,102.25
	$2,166.55
	$2,232.75
	$2,301.01
	$2,371.37
	$2,443.82
	$2,518.52
	$2,595.50
	$2,647.43
	$2,700.37

	22
	$2,077.67
	$2,141.56
	$2,207.48
	$2,275.43
	$2,345.46
	$2,417.66
	$2,492.08
	$2,568.75
	$2,647.80
	$2,729.30
	$2,783.88
	$2,839.55

	23
	$2,184.05
	$2,249.85
	$2,317.66
	$2,387.49
	$2,459.44
	$2,533.58
	$2,609.93
	$2,688.60
	$2,769.60
	$2,853.07
	$2,910.12
	$2,968.32

	24
	$2,282.79
	$2,351.74
	$2,422.76
	$2,495.93
	$2,571.37
	$2,648.99
	$2,729.04
	$2,811.46
	$2,896.40
	$2,983.84
	$3,043.52
	$3,104.39

	25
	$2,381.53
	$2,453.91
	$2,528.50
	$2,605.37
	$2,684.57
	$2,766.21
	$2,850.28
	$2,936.95
	$3,026.23
	$3,118.22
	$3,180.59
	$3,244.21

	26
	$2,469.45
	$2,544.97
	$2,622.75
	$2,702.91
	$2,785.53
	$2,870.68
	$2,958.41
	$3,048.83
	$3,142.04
	$3,238.07
	$3,302.86
	$3,368.90

	27
	$2,578.11
	$2,656.95
	$2,738.15
	$2,821.83
	$2,908.10
	$2,996.99
	$3,088.58
	$3,182.98
	$3,280.29
	$3,380.54
	$3,448.18
	$3,517.14

	28
	$2,691.55
	$2,773.86
	$2,858.63
	$2,945.99
	$3,036.05
	$3,128.86
	$3,224.47
	$3,323.03
	$3,424.62
	$3,529.28
	$3,599.90
	$3,671.89


	BU 02 Salary Plans (2AA/AB)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	05A
	$1,035.65
	$1,055.26
	$1,075.22
	$1,095.66
	$1,116.48
	$1,137.74
	$1,159.44
	$1,181.56
	$1,204.15
	$1,227.21
	$1,251.78
	$1,276.81

	06A
	$1,070.20
	$1,089.86
	$1,109.91
	$1,130.33
	$1,151.17
	$1,172.41
	$1,194.09
	$1,216.20
	$1,238.79
	$1,261.79
	$1,287.02
	$1,312.76

	07A
	$1,095.92
	$1,117.35
	$1,139.23
	$1,161.59
	$1,184.40
	$1,207.64
	$1,231.47
	$1,255.73
	$1,280.57
	$1,305.88
	$1,332.00
	$1,358.62

	08A
	$1,119.67
	$1,142.81
	$1,166.44
	$1,190.61
	$1,215.35
	$1,240.61
	$1,266.45
	$1,292.86
	$1,319.83
	$1,347.43
	$1,374.41
	$1,401.90

	09A
	$1,159.44
	$1,184.69
	$1,210.56
	$1,236.99
	$1,264.06
	$1,291.75
	$1,320.14
	$1,349.15
	$1,378.86
	$1,409.25
	$1,437.45
	$1,466.19

	11A
	$1,240.87
	$1,270.15
	$1,300.19
	$1,330.97
	$1,362.48
	$1,394.87
	$1,429.17
	$1,465.24
	$1,502.23
	$1,540.16
	$1,570.95
	$1,602.39

	12A
	$1,292.30
	$1,323.13
	$1,354.72
	$1,387.09
	$1,420.98
	$1,457.14
	$1,494.17
	$1,532.18
	$1,571.15
	$1,611.10
	$1,643.30
	$1,676.17

	13A
	$1,353.73
	$1,386.18
	$1,420.53
	$1,456.78
	$1,493.88
	$1,531.98
	$1,571.03
	$1,611.09
	$1,652.13
	$1,694.26
	$1,728.14
	$1,762.70

	14A
	$1,407.23
	$1,447.32
	$1,488.57
	$1,531.01
	$1,574.65
	$1,619.52
	$1,665.65
	$1,713.13
	$1,761.96
	$1,812.15
	$1,848.41
	$1,885.38

	15A
	$1,478.30
	$1,521.81
	$1,566.56
	$1,612.71
	$1,660.15
	$1,708.99
	$1,759.31
	$1,811.04
	$1,864.36
	$1,919.24
	$1,957.63
	$1,996.79

	16A
	$1,558.22
	$1,605.66
	$1,654.50
	$1,704.83
	$1,756.73
	$1,810.19
	$1,865.29
	$1,922.07
	$1,980.57
	$2,040.80
	$2,081.63
	$2,123.25

	17A
	$1,652.13
	$1,701.52
	$1,752.33
	$1,804.73
	$1,858.65
	$1,914.16
	$1,971.34
	$2,030.29
	$2,090.99
	$2,153.49
	$2,196.56
	$2,240.49


	
	
	
	
	
	
	
	Increase of
	1.50%
	effective
	7/12/2015
	
	

	BU 02 Salary Plans (02A/B)
	
	
	
	
	
	
	
	
	

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	01
	$962.26
	$978.30
	$994.69
	$1,011.33
	$1,028.30
	$1,045.51
	$1,063.10
	$1,081.03
	$1,099.22
	$1,117.81
	$1,140.15
	$1,162.93

	02
	$979.68
	$995.75
	$1,012.11
	$1,028.79
	$1,045.72
	$1,063.00
	$1,080.56
	$1,098.44
	$1,116.67
	$1,135.21
	$1,157.91
	$1,181.07

	03
	$994.41
	$1,012.51
	$1,030.94
	$1,049.75
	$1,068.93
	$1,088.53
	$1,108.47
	$1,128.83
	$1,149.57
	$1,170.75
	$1,194.16
	$1,218.03

	04
	$1,020.10
	$1,038.20
	$1,056.68
	$1,075.55
	$1,094.74
	$1,114.29
	$1,134.24
	$1,154.58
	$1,175.30
	$1,196.39
	$1,220.34
	$1,244.74

	05
	$1,036.30
	$1,055.92
	$1,075.90
	$1,096.36
	$1,117.19
	$1,138.47
	$1,160.17
	$1,182.31
	$1,204.91
	$1,228.00
	$1,252.58
	$1,277.62

	06
	$1,070.87
	$1,090.54
	$1,110.62
	$1,131.03
	$1,151.89
	$1,173.16
	$1,194.85
	$1,216.97
	$1,239.58
	$1,262.59
	$1,287.83
	$1,313.60

	07
	$1,096.46
	$1,117.90
	$1,139.79
	$1,162.16
	$1,184.98
	$1,208.24
	$1,232.08
	$1,256.35
	$1,281.19
	$1,306.52
	$1,332.65
	$1,359.29

	08
	$1,120.37
	$1,143.53
	$1,167.18
	$1,191.37
	$1,216.13
	$1,241.40
	$1,267.25
	$1,293.67
	$1,320.67
	$1,348.29
	$1,375.28
	$1,402.79

	09
	$1,160.17
	$1,185.44
	$1,211.31
	$1,237.77
	$1,264.85
	$1,292.57
	$1,320.97
	$1,350.01
	$1,379.74
	$1,410.14
	$1,438.36
	$1,467.12

	10
	$1,202.32
	$1,229.23
	$1,256.76
	$1,284.98
	$1,313.85
	$1,343.40
	$1,373.65
	$1,404.69
	$1,438.03
	$1,472.50
	$1,501.94
	$1,531.99

	11
	$1,241.68
	$1,270.95
	$1,301.01
	$1,331.82
	$1,363.35
	$1,395.76
	$1,430.08
	$1,466.16
	$1,503.18
	$1,541.14
	$1,571.96
	$1,603.41

	12
	$1,293.12
	$1,323.97
	$1,355.57
	$1,387.97
	$1,421.87
	$1,458.07
	$1,495.12
	$1,533.15
	$1,572.14
	$1,612.12
	$1,644.35
	$1,677.24

	13
	$1,354.60
	$1,387.06
	$1,421.43
	$1,457.70
	$1,494.81
	$1,532.94
	$1,572.02
	$1,612.11
	$1,653.19
	$1,695.33
	$1,729.23
	$1,763.82

	14
	$1,408.12
	$1,448.24
	$1,489.51
	$1,531.98
	$1,575.66
	$1,620.54
	$1,666.70
	$1,714.21
	$1,763.09
	$1,813.31
	$1,849.58
	$1,886.58

	15
	$1,479.22
	$1,522.78
	$1,567.56
	$1,613.72
	$1,661.20
	$1,710.06
	$1,760.42
	$1,812.19
	$1,865.54
	$1,920.46
	$1,958.87
	$1,998.06

	16
	$1,559.22
	$1,606.67
	$1,655.55
	$1,705.91
	$1,757.84
	$1,811.34
	$1,866.47
	$1,923.28
	$1,981.83
	$2,042.10
	$2,082.94
	$2,124.60

	17
	$1,653.19
	$1,702.60
	$1,753.45
	$1,805.87
	$1,859.83
	$1,915.39
	$1,972.60
	$2,031.58
	$2,092.32
	$2,154.85
	$2,197.95
	$2,241.91

	18
	$1,732.27
	$1,784.91
	$1,839.09
	$1,894.95
	$1,952.47
	$2,011.76
	$2,072.84
	$2,135.78
	$2,200.60
	$2,267.47
	$2,312.80
	$2,359.06

	19
	$1,821.94
	$1,877.86
	$1,935.53
	$1,994.96
	$2,056.18
	$2,119.30
	$2,184.41
	$2,251.49
	$2,320.54
	$2,391.83
	$2,439.66
	$2,488.45

	20
	$1,919.85
	$1,977.63
	$2,037.17
	$2,098.46
	$2,161.57
	$2,226.69
	$2,293.68
	$2,362.69
	$2,433.85
	$2,507.08
	$2,557.22
	$2,608.36

	21
	$2,009.06
	$2,070.50
	$2,133.79
	$2,199.05
	$2,266.25
	$2,335.53
	$2,406.94
	$2,480.48
	$2,556.30
	$2,634.43
	$2,687.14
	$2,740.88

	22
	$2,108.84
	$2,173.68
	$2,240.60
	$2,309.56
	$2,380.64
	$2,453.92
	$2,529.46
	$2,607.28
	$2,687.52
	$2,770.24
	$2,825.64
	$2,882.14

	23
	$2,216.81
	$2,283.60
	$2,352.43
	$2,423.30
	$2,496.33
	$2,571.58
	$2,649.08
	$2,728.93
	$2,811.15
	$2,895.86
	$2,953.77
	$3,012.85

	24
	$2,317.03
	$2,387.02
	$2,459.10
	$2,533.37
	$2,609.94
	$2,688.72
	$2,769.98
	$2,853.63
	$2,939.85
	$3,028.60
	$3,089.17
	$3,150.96

	25
	$2,417.25
	$2,490.72
	$2,566.43
	$2,644.45
	$2,724.84
	$2,807.71
	$2,893.03
	$2,981.00
	$3,071.62
	$3,164.99
	$3,228.29
	$3,292.87

	26
	$2,506.49
	$2,583.15
	$2,662.09
	$2,743.45
	$2,827.32
	$2,913.74
	$3,002.78
	$3,094.56
	$3,189.17
	$3,286.64
	$3,352.40
	$3,419.44

	27
	$2,616.78
	$2,696.81
	$2,779.22
	$2,864.16
	$2,951.72
	$3,041.95
	$3,134.90
	$3,230.72
	$3,329.50
	$3,431.25
	$3,499.91
	$3,569.89

	28
	$2,731.92
	$2,815.47
	$2,901.51
	$2,990.18
	$3,081.59
	$3,175.79
	$3,272.84
	$3,372.87
	$3,475.99
	$3,582.22
	$3,653.90
	$3,726.97


	BU 02 Salary Plans (2AA/AB)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	05A
	$1,051.18
	$1,071.09
	$1,091.35
	$1,112.10
	$1,133.23
	$1,154.81
	$1,176.83
	$1,199.28
	$1,222.21
	$1,245.62
	$1,270.56
	$1,295.97

	06A
	$1,086.25
	$1,106.21
	$1,126.56
	$1,147.29
	$1,168.44
	$1,190.00
	$1,212.00
	$1,234.44
	$1,257.37
	$1,280.72
	$1,306.33
	$1,332.45

	07A
	$1,112.35
	$1,134.11
	$1,156.32
	$1,179.01
	$1,202.16
	$1,225.75
	$1,249.95
	$1,274.57
	$1,299.77
	$1,325.47
	$1,351.98
	$1,379.00

	08A
	$1,136.46
	$1,159.95
	$1,183.94
	$1,208.47
	$1,233.58
	$1,259.22
	$1,285.44
	$1,312.26
	$1,339.63
	$1,367.65
	$1,395.02
	$1,422.92

	09A
	$1,176.83
	$1,202.46
	$1,228.72
	$1,255.54
	$1,283.02
	$1,311.13
	$1,339.94
	$1,369.38
	$1,399.54
	$1,430.38
	$1,459.01
	$1,488.19

	11A
	$1,259.49
	$1,289.20
	$1,319.69
	$1,350.94
	$1,382.92
	$1,415.80
	$1,450.61
	$1,487.22
	$1,524.76
	$1,563.26
	$1,594.52
	$1,626.43

	12A
	$1,311.68
	$1,342.98
	$1,375.04
	$1,407.90
	$1,442.29
	$1,479.00
	$1,516.58
	$1,555.16
	$1,594.71
	$1,635.27
	$1,667.95
	$1,701.32

	13A
	$1,374.04
	$1,406.98
	$1,441.84
	$1,478.63
	$1,516.29
	$1,554.95
	$1,594.59
	$1,635.26
	$1,676.92
	$1,719.68
	$1,754.06
	$1,789.14

	14A
	$1,428.34
	$1,469.03
	$1,510.90
	$1,553.97
	$1,598.27
	$1,643.81
	$1,690.64
	$1,738.82
	$1,788.39
	$1,839.34
	$1,876.13
	$1,913.66

	15A
	$1,500.47
	$1,544.64
	$1,590.06
	$1,636.90
	$1,685.05
	$1,734.62
	$1,785.70
	$1,838.21
	$1,892.32
	$1,948.03
	$1,987.00
	$2,026.74

	16A
	$1,581.60
	$1,629.75
	$1,679.32
	$1,730.41
	$1,783.08
	$1,837.34
	$1,893.27
	$1,950.90
	$2,010.28
	$2,071.42
	$2,112.85
	$2,155.10

	17A
	$1,676.92
	$1,727.04
	$1,778.62
	$1,831.80
	$1,886.53
	$1,942.88
	$2,000.91
	$2,060.75
	$2,122.36
	$2,185.80
	$2,229.51
	$2,274.10


	
	
	
	
	
	
	
	Increase of
	1.50%
	effective
	1/10/2016
	
	

	BU 02 Salary Plans (02A/B)
	
	
	
	
	
	
	
	
	

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	01
	$976.69
	$992.98
	$1,009.61
	$1,026.50
	$1,043.73
	$1,061.20
	$1,079.05
	$1,097.25
	$1,115.71
	$1,134.57
	$1,157.25
	$1,180.37

	02
	$994.37
	$1,010.68
	$1,027.29
	$1,044.23
	$1,061.41
	$1,078.95
	$1,096.77
	$1,114.92
	$1,133.42
	$1,152.24
	$1,175.28
	$1,198.79

	03
	$1,009.33
	$1,027.70
	$1,046.40
	$1,065.50
	$1,084.97
	$1,104.86
	$1,125.10
	$1,145.76
	$1,166.81
	$1,188.31
	$1,212.08
	$1,236.30

	04
	$1,035.40
	$1,053.77
	$1,072.53
	$1,091.68
	$1,111.16
	$1,131.00
	$1,151.26
	$1,171.90
	$1,192.93
	$1,214.34
	$1,238.65
	$1,263.41

	05
	$1,051.85
	$1,071.76
	$1,092.04
	$1,112.80
	$1,133.95
	$1,155.55
	$1,177.58
	$1,200.04
	$1,222.98
	$1,246.42
	$1,271.37
	$1,296.78

	06
	$1,086.93
	$1,106.90
	$1,127.27
	$1,148.00
	$1,169.17
	$1,190.76
	$1,212.77
	$1,235.23
	$1,258.18
	$1,281.53
	$1,307.15
	$1,333.31

	07
	$1,112.90
	$1,134.67
	$1,156.89
	$1,179.59
	$1,202.75
	$1,226.36
	$1,250.56
	$1,275.20
	$1,300.41
	$1,326.12
	$1,352.64
	$1,379.68

	08
	$1,137.17
	$1,160.68
	$1,184.69
	$1,209.24
	$1,234.37
	$1,260.02
	$1,286.26
	$1,313.08
	$1,340.48
	$1,368.52
	$1,395.91
	$1,423.83

	09
	$1,177.58
	$1,203.23
	$1,229.48
	$1,256.34
	$1,283.83
	$1,311.96
	$1,340.78
	$1,370.26
	$1,400.43
	$1,431.29
	$1,459.93
	$1,489.13

	10
	$1,220.36
	$1,247.67
	$1,275.61
	$1,304.25
	$1,333.56
	$1,363.56
	$1,394.25
	$1,425.76
	$1,459.60
	$1,494.58
	$1,524.47
	$1,554.97

	11
	$1,260.30
	$1,290.02
	$1,320.53
	$1,351.79
	$1,383.80
	$1,416.69
	$1,451.53
	$1,488.16
	$1,525.73
	$1,564.26
	$1,595.54
	$1,627.46

	12
	$1,312.52
	$1,343.83
	$1,375.90
	$1,408.79
	$1,443.20
	$1,479.94
	$1,517.55
	$1,556.15
	$1,595.72
	$1,636.30
	$1,669.01
	$1,702.39

	13
	$1,374.92
	$1,407.87
	$1,442.75
	$1,479.56
	$1,517.24
	$1,555.94
	$1,595.60
	$1,636.29
	$1,677.99
	$1,720.76
	$1,755.17
	$1,790.28

	14
	$1,429.24
	$1,469.97
	$1,511.85
	$1,554.96
	$1,599.29
	$1,644.84
	$1,691.70
	$1,739.93
	$1,789.53
	$1,840.51
	$1,877.32
	$1,914.88

	15
	$1,501.41
	$1,545.62
	$1,591.07
	$1,637.93
	$1,686.12
	$1,735.71
	$1,786.82
	$1,839.38
	$1,893.52
	$1,949.27
	$1,988.26
	$2,028.03

	16
	$1,582.61
	$1,630.77
	$1,680.39
	$1,731.50
	$1,784.21
	$1,838.51
	$1,894.46
	$1,952.13
	$2,011.55
	$2,072.74
	$2,114.19
	$2,156.47

	17
	$1,677.99
	$1,728.14
	$1,779.75
	$1,832.96
	$1,887.73
	$1,944.12
	$2,002.19
	$2,062.06
	$2,123.71
	$2,187.18
	$2,230.92
	$2,275.54

	18
	$1,758.25
	$1,811.69
	$1,866.68
	$1,923.37
	$1,981.75
	$2,041.94
	$2,103.93
	$2,167.82
	$2,233.61
	$2,301.48
	$2,347.50
	$2,394.44

	19
	$1,849.27
	$1,906.03
	$1,964.56
	$2,024.88
	$2,087.02
	$2,151.09
	$2,217.18
	$2,285.26
	$2,355.35
	$2,427.71
	$2,476.26
	$2,525.78

	20
	$1,948.65
	$2,007.29
	$2,067.73
	$2,129.94
	$2,193.99
	$2,260.09
	$2,328.09
	$2,398.13
	$2,470.35
	$2,544.69
	$2,595.58
	$2,647.48

	21
	$2,039.19
	$2,101.55
	$2,165.79
	$2,232.03
	$2,300.24
	$2,370.56
	$2,443.04
	$2,517.69
	$2,594.64
	$2,673.95
	$2,727.45
	$2,781.99

	22
	$2,140.47
	$2,206.29
	$2,274.21
	$2,344.20
	$2,416.35
	$2,490.73
	$2,567.40
	$2,646.39
	$2,727.83
	$2,811.79
	$2,868.02
	$2,925.37

	23
	$2,250.06
	$2,317.86
	$2,387.71
	$2,459.65
	$2,533.77
	$2,610.16
	$2,688.82
	$2,769.87
	$2,853.32
	$2,939.30
	$2,998.08
	$3,058.04

	24
	$2,351.78
	$2,422.82
	$2,495.99
	$2,571.37
	$2,649.09
	$2,729.05
	$2,811.53
	$2,896.43
	$2,983.94
	$3,074.03
	$3,135.51
	$3,198.22

	25
	$2,453.51
	$2,528.08
	$2,604.92
	$2,684.12
	$2,765.72
	$2,849.82
	$2,936.43
	$3,025.72
	$3,117.69
	$3,212.47
	$3,276.72
	$3,342.26

	26
	$2,544.09
	$2,621.90
	$2,702.02
	$2,784.60
	$2,869.73
	$2,957.45
	$3,047.82
	$3,140.98
	$3,237.01
	$3,335.94
	$3,402.69
	$3,470.73

	27
	$2,656.03
	$2,737.26
	$2,820.91
	$2,907.12
	$2,995.99
	$3,087.58
	$3,181.93
	$3,279.18
	$3,379.44
	$3,482.72
	$3,552.40
	$3,623.44

	28
	$2,772.90
	$2,857.70
	$2,945.03
	$3,035.04
	$3,127.82
	$3,223.43
	$3,321.93
	$3,423.47
	$3,528.13
	$3,635.96
	$3,708.71
	$3,782.87


	BU 02 Salary Plans (2AA/AB)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	05A
	$1,066.95
	$1,087.15
	$1,107.72
	$1,128.78
	$1,150.23
	$1,172.13
	$1,194.49
	$1,217.27
	$1,240.55
	$1,264.31
	$1,289.62
	$1,315.40

	06A
	$1,102.55
	$1,122.80
	$1,143.46
	$1,164.50
	$1,185.97
	$1,207.85
	$1,230.18
	$1,252.96
	$1,276.23
	$1,299.93
	$1,325.92
	$1,352.44

	07A
	$1,129.04
	$1,151.12
	$1,173.66
	$1,196.70
	$1,220.20
	$1,244.14
	$1,268.70
	$1,293.68
	$1,319.27
	$1,345.35
	$1,372.26
	$1,399.69

	08A
	$1,153.51
	$1,177.35
	$1,201.70
	$1,226.60
	$1,252.09
	$1,278.11
	$1,304.73
	$1,331.94
	$1,359.73
	$1,388.16
	$1,415.95
	$1,444.27

	09A
	$1,194.49
	$1,220.49
	$1,247.15
	$1,274.38
	$1,302.26
	$1,330.80
	$1,360.04
	$1,389.93
	$1,420.53
	$1,451.84
	$1,480.89
	$1,510.51

	11A
	$1,278.38
	$1,308.54
	$1,339.49
	$1,371.20
	$1,403.66
	$1,437.03
	$1,472.37
	$1,509.53
	$1,547.63
	$1,586.71
	$1,618.44
	$1,650.82

	12A
	$1,331.36
	$1,363.12
	$1,395.67
	$1,429.01
	$1,463.92
	$1,501.18
	$1,539.33
	$1,578.49
	$1,618.64
	$1,659.80
	$1,692.97
	$1,726.84

	13A
	$1,394.65
	$1,428.08
	$1,463.46
	$1,500.81
	$1,539.03
	$1,578.28
	$1,618.51
	$1,659.79
	$1,702.07
	$1,745.47
	$1,780.37
	$1,815.98

	14A
	$1,449.76
	$1,491.06
	$1,533.56
	$1,577.28
	$1,622.24
	$1,668.47
	$1,715.99
	$1,764.90
	$1,815.22
	$1,866.93
	$1,904.27
	$1,942.37

	15A
	$1,522.98
	$1,567.81
	$1,613.91
	$1,661.45
	$1,710.33
	$1,760.64
	$1,812.48
	$1,865.78
	$1,920.71
	$1,977.25
	$2,016.80
	$2,057.15

	16A
	$1,605.32
	$1,654.19
	$1,704.51
	$1,756.36
	$1,809.82
	$1,864.90
	$1,921.67
	$1,980.16
	$2,040.44
	$2,102.49
	$2,144.55
	$2,187.43

	17A
	$1,702.07
	$1,752.94
	$1,805.30
	$1,859.28
	$1,914.83
	$1,972.02
	$2,030.92
	$2,091.66
	$2,154.19
	$2,218.58
	$2,262.95
	$2,308.21


	
	
	
	
	
	
	
	Increase of
	1.50%
	effective
	7/10/2016
	
	

	BU 02 Salary Plans (02A/B)
	
	
	
	
	
	
	
	
	

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	01
	$991.34
	$1,007.87
	$1,024.76
	$1,041.89
	$1,059.38
	$1,077.11
	$1,095.23
	$1,113.71
	$1,132.45
	$1,151.59
	$1,174.61
	$1,198.08

	02
	$1,009.29
	$1,025.84
	$1,042.70
	$1,059.89
	$1,077.33
	$1,095.13
	$1,113.22
	$1,131.64
	$1,150.42
	$1,169.52
	$1,192.91
	$1,216.77

	03
	$1,024.47
	$1,043.12
	$1,062.10
	$1,081.48
	$1,101.24
	$1,121.43
	$1,141.98
	$1,162.95
	$1,184.31
	$1,206.13
	$1,230.26
	$1,254.84

	04
	$1,050.93
	$1,069.58
	$1,088.62
	$1,108.06
	$1,127.83
	$1,147.97
	$1,168.53
	$1,189.47
	$1,210.83
	$1,232.56
	$1,257.23
	$1,282.36

	05
	$1,067.62
	$1,087.84
	$1,108.42
	$1,129.50
	$1,150.96
	$1,172.88
	$1,195.24
	$1,218.04
	$1,241.33
	$1,265.11
	$1,290.44
	$1,316.23

	06
	$1,103.24
	$1,123.50
	$1,144.18
	$1,165.22
	$1,186.71
	$1,208.62
	$1,230.97
	$1,253.76
	$1,277.05
	$1,300.75
	$1,326.76
	$1,353.31

	07
	$1,129.60
	$1,151.69
	$1,174.24
	$1,197.28
	$1,220.79
	$1,244.76
	$1,269.31
	$1,294.33
	$1,319.92
	$1,346.01
	$1,372.93
	$1,400.38

	08
	$1,154.23
	$1,178.09
	$1,202.46
	$1,227.38
	$1,252.88
	$1,278.92
	$1,305.56
	$1,332.78
	$1,360.59
	$1,389.04
	$1,416.84
	$1,445.19

	09
	$1,195.24
	$1,221.27
	$1,247.93
	$1,275.18
	$1,303.08
	$1,331.64
	$1,360.89
	$1,390.81
	$1,421.44
	$1,452.76
	$1,481.83
	$1,511.46

	10
	$1,238.66
	$1,266.39
	$1,294.74
	$1,323.82
	$1,353.56
	$1,384.01
	$1,415.17
	$1,447.14
	$1,481.49
	$1,517.00
	$1,547.34
	$1,578.29

	11
	$1,279.21
	$1,309.37
	$1,340.33
	$1,372.07
	$1,404.55
	$1,437.94
	$1,473.30
	$1,510.48
	$1,548.61
	$1,587.72
	$1,619.47
	$1,651.87

	12
	$1,332.21
	$1,363.98
	$1,396.54
	$1,429.92
	$1,464.85
	$1,502.14
	$1,540.31
	$1,579.49
	$1,619.66
	$1,660.85
	$1,694.05
	$1,727.93

	13
	$1,395.54
	$1,428.98
	$1,464.39
	$1,501.76
	$1,539.99
	$1,579.28
	$1,619.53
	$1,660.83
	$1,703.16
	$1,746.57
	$1,781.50
	$1,817.13

	14
	$1,450.68
	$1,492.02
	$1,534.53
	$1,578.28
	$1,623.28
	$1,669.52
	$1,717.08
	$1,766.03
	$1,816.38
	$1,868.11
	$1,905.48
	$1,943.60

	15
	$1,523.93
	$1,568.80
	$1,614.94
	$1,662.50
	$1,711.41
	$1,761.75
	$1,813.63
	$1,866.97
	$1,921.92
	$1,978.51
	$2,018.08
	$2,058.45

	16
	$1,606.34
	$1,655.23
	$1,705.59
	$1,757.47
	$1,810.98
	$1,866.08
	$1,922.88
	$1,981.41
	$2,041.73
	$2,103.83
	$2,145.90
	$2,188.82

	17
	$1,703.16
	$1,754.06
	$1,806.45
	$1,860.46
	$1,916.04
	$1,973.28
	$2,032.23
	$2,092.99
	$2,155.56
	$2,219.99
	$2,264.38
	$2,309.67

	18
	$1,784.63
	$1,838.86
	$1,894.68
	$1,952.22
	$2,011.48
	$2,072.57
	$2,135.49
	$2,200.34
	$2,267.12
	$2,336.00
	$2,382.71
	$2,430.36

	19
	$1,877.01
	$1,934.62
	$1,994.03
	$2,055.26
	$2,118.33
	$2,183.35
	$2,250.43
	$2,319.54
	$2,390.68
	$2,464.13
	$2,513.40
	$2,563.67

	20
	$1,977.88
	$2,037.40
	$2,098.74
	$2,161.89
	$2,226.90
	$2,294.00
	$2,363.01
	$2,434.11
	$2,507.41
	$2,582.86
	$2,634.51
	$2,687.19

	21
	$2,069.78
	$2,133.08
	$2,198.28
	$2,265.51
	$2,334.74
	$2,406.12
	$2,479.69
	$2,555.45
	$2,633.56
	$2,714.06
	$2,768.36
	$2,823.72

	22
	$2,172.58
	$2,239.38
	$2,308.32
	$2,379.36
	$2,452.59
	$2,528.09
	$2,605.91
	$2,686.08
	$2,768.75
	$2,853.97
	$2,911.04
	$2,969.26

	23
	$2,283.81
	$2,352.62
	$2,423.53
	$2,496.54
	$2,571.78
	$2,649.31
	$2,729.15
	$2,811.42
	$2,896.11
	$2,983.39
	$3,043.05
	$3,103.91

	24
	$2,387.06
	$2,459.17
	$2,533.43
	$2,609.94
	$2,688.82
	$2,769.99
	$2,853.70
	$2,939.88
	$3,028.70
	$3,120.14
	$3,182.54
	$3,246.19

	25
	$2,490.31
	$2,566.00
	$2,644.00
	$2,724.38
	$2,807.20
	$2,892.57
	$2,980.47
	$3,071.10
	$3,164.46
	$3,260.65
	$3,325.87
	$3,392.40

	26
	$2,582.25
	$2,661.22
	$2,742.55
	$2,826.37
	$2,912.77
	$3,001.81
	$3,093.54
	$3,188.10
	$3,285.56
	$3,385.97
	$3,453.73
	$3,522.79

	27
	$2,695.87
	$2,778.32
	$2,863.23
	$2,950.73
	$3,040.93
	$3,133.89
	$3,229.66
	$3,328.37
	$3,430.13
	$3,534.96
	$3,605.69
	$3,677.79

	28
	$2,814.49
	$2,900.56
	$2,989.21
	$3,080.56
	$3,174.74
	$3,271.78
	$3,371.76
	$3,474.82
	$3,581.06
	$3,690.50
	$3,764.34
	$3,839.62


	BU 02 Salary Plans (2AA/AB)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	05A
	$1,082.96
	$1,103.46
	$1,124.33
	$1,145.71
	$1,167.48
	$1,189.71
	$1,212.40
	$1,235.53
	$1,259.16
	$1,283.27
	$1,308.96
	$1,335.14

	06A
	$1,119.08
	$1,139.64
	$1,160.61
	$1,181.97
	$1,203.76
	$1,225.97
	$1,248.63
	$1,271.75
	$1,295.37
	$1,319.42
	$1,345.81
	$1,372.73

	07A
	$1,145.98
	$1,168.39
	$1,191.27
	$1,214.65
	$1,238.50
	$1,262.80
	$1,287.73
	$1,313.09
	$1,339.06
	$1,365.54
	$1,392.84
	$1,420.68

	08A
	$1,170.81
	$1,195.01
	$1,219.72
	$1,245.00
	$1,270.87
	$1,297.28
	$1,324.30
	$1,351.92
	$1,380.12
	$1,408.98
	$1,437.19
	$1,465.93

	09A
	$1,212.40
	$1,238.80
	$1,265.86
	$1,293.49
	$1,321.80
	$1,350.76
	$1,380.44
	$1,410.77
	$1,441.84
	$1,473.62
	$1,503.11
	$1,533.17

	11A
	$1,297.56
	$1,328.17
	$1,359.58
	$1,391.77
	$1,424.72
	$1,458.59
	$1,494.45
	$1,532.17
	$1,570.85
	$1,610.51
	$1,642.71
	$1,675.59

	12A
	$1,351.33
	$1,383.57
	$1,416.60
	$1,450.45
	$1,485.88
	$1,523.70
	$1,562.42
	$1,602.17
	$1,642.91
	$1,684.70
	$1,718.36
	$1,752.74

	13A
	$1,415.57
	$1,449.50
	$1,485.42
	$1,523.32
	$1,562.11
	$1,601.95
	$1,642.79
	$1,684.68
	$1,727.60
	$1,771.65
	$1,807.08
	$1,843.22

	14A
	$1,471.51
	$1,513.43
	$1,556.56
	$1,600.94
	$1,646.57
	$1,693.49
	$1,741.73
	$1,791.38
	$1,842.45
	$1,894.93
	$1,932.84
	$1,971.50

	15A
	$1,545.82
	$1,591.33
	$1,638.12
	$1,686.37
	$1,735.98
	$1,787.05
	$1,839.67
	$1,893.77
	$1,949.52
	$2,006.91
	$2,047.05
	$2,088.00

	16A
	$1,629.40
	$1,679.01
	$1,730.07
	$1,782.71
	$1,836.97
	$1,892.87
	$1,950.49
	$2,009.86
	$2,071.04
	$2,134.02
	$2,176.71
	$2,220.24

	17A
	$1,727.60
	$1,779.24
	$1,832.38
	$1,887.17
	$1,943.55
	$2,001.60
	$2,061.39
	$2,123.03
	$2,186.51
	$2,251.86
	$2,296.90
	$2,342.83


	
	
	
	
	
	
	
	Increase of
	1.50%
	effective
	1/8/2017
	
	

	BU 02 Salary Plans (02A/B)
	
	
	
	
	
	
	
	
	

	Gr
	1
	2
	3
	4
	5
	6
	7
	8
	9
	10
	11
	12

	01
	$1,006.21
	$1,022.99
	$1,040.13
	$1,057.52
	$1,075.27
	$1,093.27
	$1,111.66
	$1,130.41
	$1,149.43
	$1,168.87
	$1,192.23
	$1,216.05

	02
	$1,024.43
	$1,041.23
	$1,058.34
	$1,075.79
	$1,093.49
	$1,111.56
	$1,129.91
	$1,148.62
	$1,167.67
	$1,187.07
	$1,210.80
	$1,235.02

	03
	$1,039.83
	$1,058.76
	$1,078.03
	$1,097.70
	$1,117.76
	$1,138.25
	$1,159.11
	$1,180.39
	$1,202.08
	$1,224.22
	$1,248.71
	$1,273.66

	04
	$1,066.69
	$1,085.62
	$1,104.95
	$1,124.68
	$1,144.75
	$1,165.19
	$1,186.05
	$1,207.32
	$1,228.99
	$1,251.04
	$1,276.08
	$1,301.60

	05
	$1,083.64
	$1,104.16
	$1,125.05
	$1,146.44
	$1,168.22
	$1,190.47
	$1,213.17
	$1,236.31
	$1,259.95
	$1,284.09
	$1,309.80
	$1,335.98

	06
	$1,119.78
	$1,140.35
	$1,161.35
	$1,182.70
	$1,204.51
	$1,226.75
	$1,249.43
	$1,272.56
	$1,296.21
	$1,320.26
	$1,346.66
	$1,373.61

	07
	$1,146.54
	$1,168.97
	$1,191.86
	$1,215.24
	$1,239.11
	$1,263.43
	$1,288.35
	$1,313.74
	$1,339.72
	$1,366.20
	$1,393.52
	$1,421.38

	08
	$1,171.54
	$1,195.76
	$1,220.50
	$1,245.79
	$1,271.68
	$1,298.10
	$1,325.14
	$1,352.77
	$1,381.00
	$1,409.88
	$1,438.10
	$1,466.86

	09
	$1,213.17
	$1,239.59
	$1,266.64
	$1,294.31
	$1,322.63
	$1,351.61
	$1,381.30
	$1,411.67
	$1,442.76
	$1,474.55
	$1,504.06
	$1,534.13

	10
	$1,257.24
	$1,285.38
	$1,314.16
	$1,343.67
	$1,373.86
	$1,404.77
	$1,436.39
	$1,468.85
	$1,503.71
	$1,539.76
	$1,570.55
	$1,601.97

	11
	$1,298.40
	$1,329.01
	$1,360.44
	$1,392.65
	$1,425.62
	$1,459.51
	$1,495.40
	$1,533.13
	$1,571.84
	$1,611.53
	$1,643.76
	$1,676.65

	12
	$1,352.19
	$1,384.44
	$1,417.49
	$1,451.37
	$1,486.82
	$1,524.67
	$1,563.41
	$1,603.18
	$1,643.95
	$1,685.76
	$1,719.46
	$1,753.85

	13
	$1,416.48
	$1,450.42
	$1,486.36
	$1,524.28
	$1,563.09
	$1,602.97
	$1,643.82
	$1,685.75
	$1,728.71
	$1,772.77
	$1,808.22
	$1,844.39

	14
	$1,472.44
	$1,514.40
	$1,557.55
	$1,601.95
	$1,647.63
	$1,694.56
	$1,742.83
	$1,792.52
	$1,843.62
	$1,896.14
	$1,934.06
	$1,972.76

	15
	$1,546.79
	$1,592.34
	$1,639.16
	$1,687.44
	$1,737.08
	$1,788.17
	$1,840.83
	$1,894.97
	$1,950.75
	$2,008.18
	$2,048.35
	$2,089.33

	16
	$1,630.44
	$1,680.06
	$1,731.18
	$1,783.83
	$1,838.14
	$1,894.07
	$1,951.72
	$2,011.13
	$2,072.35
	$2,135.38
	$2,178.09
	$2,221.65

	17
	$1,728.71
	$1,780.37
	$1,833.54
	$1,888.36
	$1,944.78
	$2,002.88
	$2,062.71
	$2,124.38
	$2,187.90
	$2,253.28
	$2,298.34
	$2,344.31

	18
	$1,811.40
	$1,866.45
	$1,923.10
	$1,981.50
	$2,041.65
	$2,103.66
	$2,167.52
	$2,233.34
	$2,301.12
	$2,371.04
	$2,418.45
	$2,466.81

	19
	$1,905.17
	$1,963.64
	$2,023.94
	$2,086.08
	$2,150.10
	$2,216.10
	$2,284.19
	$2,354.33
	$2,426.54
	$2,501.09
	$2,551.10
	$2,602.12

	20
	$2,007.54
	$2,067.96
	$2,130.22
	$2,194.32
	$2,260.30
	$2,328.41
	$2,398.45
	$2,470.62
	$2,545.02
	$2,621.60
	$2,674.03
	$2,727.50

	21
	$2,100.83
	$2,165.07
	$2,231.25
	$2,299.50
	$2,369.76
	$2,442.21
	$2,516.88
	$2,593.78
	$2,673.07
	$2,754.77
	$2,809.88
	$2,866.08

	22
	$2,205.16
	$2,272.97
	$2,342.94
	$2,415.05
	$2,489.38
	$2,566.01
	$2,645.00
	$2,726.37
	$2,810.28
	$2,896.78
	$2,954.71
	$3,013.79

	23
	$2,318.07
	$2,387.91
	$2,459.88
	$2,533.99
	$2,610.36
	$2,689.05
	$2,770.09
	$2,853.59
	$2,939.56
	$3,028.14
	$3,088.70
	$3,150.47

	24
	$2,422.87
	$2,496.05
	$2,571.43
	$2,649.09
	$2,729.15
	$2,811.54
	$2,896.51
	$2,983.98
	$3,074.13
	$3,166.94
	$3,230.28
	$3,294.89

	25
	$2,527.67
	$2,604.49
	$2,683.66
	$2,765.25
	$2,849.31
	$2,935.96
	$3,025.18
	$3,117.17
	$3,211.93
	$3,309.56
	$3,375.76
	$3,443.28

	26
	$2,620.99
	$2,701.14
	$2,783.69
	$2,868.76
	$2,956.46
	$3,046.84
	$3,139.94
	$3,235.92
	$3,334.85
	$3,436.76
	$3,505.53
	$3,575.63

	27
	$2,736.31
	$2,819.99
	$2,906.17
	$2,994.99
	$3,086.55
	$3,180.90
	$3,278.10
	$3,378.30
	$3,481.58
	$3,587.98
	$3,659.78
	$3,732.96

	28
	$2,856.71
	$2,944.07
	$3,034.05
	$3,126.77
	$3,222.36
	$3,320.86
	$3,422.34
	$3,526.94
	$3,634.77
	$3,745.85
	$3,820.81
	$3,897.21


	BU 02 Salary Plans (2AA/AB)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	05A
	$1,099.20
	$1,120.01
	$1,141.20
	$1,162.90
	$1,184.99
	$1,207.56
	$1,230.59
	$1,254.07
	$1,278.04
	$1,302.52
	$1,328.60
	$1,355.16

	06A
	$1,135.87
	$1,156.74
	$1,178.02
	$1,199.69
	$1,221.81
	$1,244.36
	$1,267.36
	$1,290.83
	$1,314.80
	$1,339.22
	$1,366.00
	$1,393.32

	07A
	$1,163.17
	$1,185.91
	$1,209.13
	$1,232.87
	$1,257.08
	$1,281.75
	$1,307.04
	$1,332.79
	$1,359.15
	$1,386.02
	$1,413.74
	$1,441.99

	08A
	$1,188.37
	$1,212.94
	$1,238.02
	$1,263.67
	$1,289.93
	$1,316.74
	$1,344.16
	$1,372.20
	$1,400.82
	$1,430.12
	$1,458.74
	$1,487.92

	09A
	$1,230.59
	$1,257.38
	$1,284.84
	$1,312.90
	$1,341.62
	$1,371.02
	$1,401.14
	$1,431.94
	$1,463.47
	$1,495.72
	$1,525.65
	$1,556.16

	11A
	$1,317.02
	$1,348.09
	$1,379.97
	$1,412.65
	$1,446.09
	$1,480.47
	$1,516.87
	$1,555.15
	$1,594.41
	$1,634.67
	$1,667.35
	$1,700.72

	12A
	$1,371.60
	$1,404.32
	$1,437.85
	$1,472.21
	$1,508.17
	$1,546.56
	$1,585.85
	$1,626.20
	$1,667.56
	$1,709.97
	$1,744.14
	$1,779.03

	13A
	$1,436.80
	$1,471.24
	$1,507.70
	$1,546.17
	$1,585.55
	$1,625.98
	$1,667.43
	$1,709.95
	$1,753.52
	$1,798.23
	$1,834.18
	$1,870.87

	14A
	$1,493.58
	$1,536.13
	$1,579.91
	$1,624.96
	$1,671.27
	$1,718.89
	$1,767.86
	$1,818.25
	$1,870.08
	$1,923.35
	$1,961.83
	$2,001.08

	15A
	$1,569.01
	$1,615.20
	$1,662.69
	$1,711.67
	$1,762.02
	$1,813.86
	$1,867.27
	$1,922.18
	$1,978.76
	$2,037.02
	$2,077.76
	$2,119.32

	16A
	$1,653.84
	$1,704.19
	$1,756.03
	$1,809.45
	$1,864.53
	$1,921.27
	$1,979.75
	$2,040.01
	$2,102.11
	$2,166.03
	$2,209.36
	$2,253.54

	17A
	$1,753.52
	$1,805.93
	$1,859.86
	$1,915.48
	$1,972.70
	$2,031.62
	$2,092.31
	$2,154.88
	$2,219.30
	$2,285.64
	$2,331.35
	$2,377.97
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