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MEMORANDUM
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TO:
Cabinet Secretaries, Agency Heads and Departmental Human Resources, Labor Relations Directors, Payroll and Budget Staff, with Employees in Bargaining Unit 2

FROM:

Paul Dietl, Chief Human Resources Officer   
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ISSUED IN CONJUNCTION WITH:
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            Matthew J. Gorzkowicz, Assistant Secretary for Budget   
  


      Martin Benison, Comptroller  



DATE:


November 5, 2007


RE:


Implementation of the July 1, 2007 – June 30, 2008 

Commonwealth-Alliance/AFSCME Council 93/SEIU, Local 888,Unit 2 Collective Bargaining Agreement 

_____________________________________________________________________________

On October 5, 2007, the Commonwealth of Massachusetts, through the Human Resources Division, signed a labor agreement with the Alliance/AFSCME Council 93/SEIU, Local 888,Unit 2, for the period July 1, 2007 to June 30, 2008. On October 19, 2007, an appropriation of funds (1599-4232) was approved to cover fiscal year 2008 incremental costs of items contained in the Agreement (Chapter 140 of the Acts of 2007).  This memorandum authorizes the implementation of the economic provisions of the new agreement effective July 8, 2007, unless otherwise indicated.  Information and implementation instructions from the Human Resources Division (HRD), the Office of the Comptroller (CTR), and the Executive Office of Administration and Finance/Fiscal Affairs Division (ANF) are provided below. 

The new agreement and this implementation memorandum will be posted on HRD’s website (www.hrd.state.ma.us), as soon as administratively feasible.

INFORMATION AND INSTRUCTIONS FROM THE HUMAN RESOURCES DIVISION

Summary of Changes and Policy Information

The following changes apply to employees in bargaining unit 2.  For employees in confidential positions who would otherwise be included in this unit, or for intermittent or short-term employees who are incumbents of positions in titles assigned to this unit, please refer to the section entitled Confidential, Intermittent or Short-Term Employees at the end of the HRD portion of this memorandum.
Article 7, Section 6:



Stand-By Duty

Effective July 8, 2007, all eligible employees shall receive $17.50 for any stand-by duty period, pursuant to Section 7.6.

Article 8:






Family and Medical Leave

FMLA Leaves may be extended or renewed beyond the specified twenty-six (26) weeks, pursuant to the provisions of Article 8.  Standardized forms for such leave will be mutually developed by HRD and Unit 2.  Additionally, the sharing of leave benefits, in Section 11, for married state employees, has been eliminated.

Article 10, Section 5:



Holiday Pay

Effective January 1, 2008, an employee who is required to work on a holiday that falls on his/her regular workday, shall be entitled to receive either one day’s pay in addition to regular pay for working the holiday, or receive a compensatory day off with pay within sixty days.  This option is available for only the first 5 opportunities in the calendar year, where such conditions exist.  The remaining holidays in the calendar year shall be treated as holiday compensatory time and after the passage of sixty days from the holiday, the employee shall be compensated at his/her regular rate of pay.  Please refer to Article 10 of the Unit 2 collective bargaining agreement for specific conditions.  

Article 12, Section 1:



Salary Rate Increase

Effective July 8, 2007, base salary rates are increased by 3%. The salary schedules are attached herein.

· Employees who received a “Below” EPRS rating on their annual performance evaluation for Fiscal Year 2007, are not eligible to receive the salary rate increase effective July 8, 2007, or any step increase(s) until their performance is rated “Meets” expectations. (For more detailed information see Article 24A, of the Unit 2 collective bargaining agreement).
· Employees whose FY 2007 performance was not evaluated shall not be denied the increase.

· Employees on leave of absence as of July 1, 2007, shall also receive the increase payment, except for employees on so-called “leave from owned” status who were not employed in another Unit 2 position as of July 1, 2007.

Employees who meet the eligibility requirements, pursuant to Article 12 of the Agreement, will receive the July 8, 2007, salary rate increase and any increase to stand-by duty with their pay advice, issued Friday, November 16, 2007.  

Employees will receive a retroactive payment for the July 8, 2007, 3% salary increase and any applicable retroactive Stand-by-Duty payment, with the pay advice issued to employees on November 30, 2007.  (HRD will issue a separate memorandum to process these retroactive payments).

Attached hereto, (Attachment A) is a memorandum notifying employees that the pay advice they receive on November 16, 2007, contains the new salary rates effective July 8,2007.  Please distribute a copy of the memorandum attached to each employee receiving the above referenced payments.  

The parties have also agreed to fund a $1,140,000 classification pool, to be administered by mutual consent.  (HRD will issue a future memorandum to process these retroactive payments).
Article 13A, Section 2:



Health and Welfare Fund

The Employer contribution rate will be increased by $1.00, to $13.00 for each full-time equivalent (FTE), per calendar week, effective January 6, 2008.

Articles 19 and 25:




Training and Career Ladders/Statewide Labor Management

During the life of the agreement, $195,000.00 will be administered by mutual consent of the parties for these purposes.

Article 23A





Alternative Dispute Resolution 

One day per month will be scheduled for the resolution of grievances via alternative dispute methods.

Steward Training



Provides one full day of training for Local 888 Stewards.

Contractor/Temporary Employees

The parties have agreed to identify situations where the use of contractor or temporary employees may be inappropriate and correct those situations.

Confidential, Intermittent or Short-Term Employees


In accordance with Section 46 of Chapter 30 of the Massachusetts General Laws, the July 8, 2007 salary rate increase and stand-by duty increase will apply to employees in confidential positions who would otherwise be included in this collective bargaining unit and to intermittent and short-term employees who are incumbents of positions in titles assigned to this collective bargaining unit.  Employees who are appointed to nine-hundred sixty (960) hour positions, (retirees occupying so-called PR position types), will not be eligible for the aforementioned salary rate increases.

Questions regarding the above provisions of the new Agreements should be directed to Cheryl Malone, Assistant Director, Employee Relations at (617) 878-9799.  Questions regarding the applicability of these provisions to confidential, intermittent or short-term employees should be directed to George Bibilos, Deputy Director, HRD/Organizational Development Group at 617-878-9727.
HR/CMS INSTRUCTIONS

All of the steps below will be automated in HR/CMS as outlined in the pay periods specified, except as noted:
· For PPED November 10, 2007:

All eligible employees will receive payment for the July 8, 2007, salary increase and any stand

   
by increase, in their pay advice on Friday, November 16, 2007.


Stand-by duty rate is increased to $17.50 per stand-by period, effective July 8, 2007.  Departments

should ensure that the new rate is used when posting stand-by pay in Additional Pay or

Weekly Elapsed Time (WET).


 
Base salary rates are increased to reflect the 3% annual increase effective July 8, 2007.


a. On November 2, 2007, all eligible BU 2 employees will have a row inserted into their job record with an effective date of October 28, 2007, and an action/reason of Pay Rate Change/COL (Cost of Living).

b. The comment “Alliance – COLA – Eff: 7/8/07” will be added to the comment field on the 10/28/07 Pay Rate Change/COL (Cost of Living) row on the job record.
c. On November 2, 2007, a COLA report (HMCMP03B) will be available in document direct after 8:00 PM (no predictive COLA report).  There will be a separate report and run time for the salary plans, 02A, 02B, 2AA, and 2AB.
d. Departments should review and validate the reports. Employees with “Below” EPRS ratings, salary exceptions, or those that were “not updated” will need to be manually adjusted.

e. Departments must make any necessary changes to the position and/or job record by the close of business, Friday, November 9, 2007.  In some cases it may be necessary for agencies to contact their HRD analyst for position or job record corrections.



Comments on the COLA report:


· Salary Exception:  Employee’s salary does not match current rate for their grade and step.
· Has Future Row:  Employee has a row in job with effective date of October 28, 2007, or greater.
· Invalid Step:  Current step is not valid for the current salary chart.
· Future Dated Row:  Employee was not in the plan before the COLA and has a row in job with an effective date of October 28, 2007, or higher.
INSTRUCTIONS FROM THE OFFICE OF THE COMPTROLLER

LCM Instructions

In order to ensure that funding is fully allocated to departments for the purpose of supporting payments described in this memo, departments are urged to post payments in a fashion that takes advantage of LCM predictive reporting.  Depending on the dates entered, postings in HR/CMS will be included on the LCM predictive reports, which are run each Sunday, Monday and Thursday and available on line via View/DocDirect the following mornings. Departments can monitor the payroll activity for all payroll accounts by viewing the following LCM Predictive Reports:

· NLCFAR1S
Predictive Insufficient Funds Payroll Details 

· NLCFAR2S
Predictive Insufficient Funds Account Details

· NLCMASDS
Appropriation Status Report

For all payments, LCM will distribute according to the employee's default distribution record that corresponds to the posting date in HRCMS. The posting date for Additional pay entries is the current open pay period. 

The reserve funding will be allocated to the employing department as of July 7, 2007.  However, if an exception is needed, departments may charge applicable retroactive earnings back to the former department by use of an LCM Cross Department rule and distribution.
Payments can also be redirected via labor exceptions if authorizing rules are in place. The exceptions must correspond to the posting date. Employees’ distribution records and any modifications can be verified in the LCM Employee Activity Folder (EEAF).

Questions regarding LCM Instructions should be directed to the MMARS Helpline at 617-973-2468.

INSTRUCTIONS FROM ADMINISTRATION AND FINANCE
Chapter 140 of the Acts of 2007 included an appropriation (1599-4232) to fund FY2008 incremental costs of the Commonwealth/Unit 2 collective bargaining agreement which cannot be absorbed within departments’ existing funds.  

The agreements’ fiscal provisions are being implemented as follows:  


Effective for the pay period ending November 10, 2007, employees will receive a 3% base salary increase.  Additionally, adjustments to stand-by pay amounts will be reflected in the pay advices issued on November 16, 2007.  


Employees’ retroactive salary adjustments for the increase owed from July 8, 2007, to October 27, 2007, as well as any retroactive adjustments for stand-by pay, will be included in the pay advices issued on November 30, 2007.

If desired, agencies should have requested funding for the incremental FY2008 costs of the contract extension in their spending plans that were submitted to Administration and Finance (ANF) on September 10, 2007.  The costs identified and requested via the spending plans are currently being verified by ANF.  Per standard ANF practice, we will evaluate the need for reserve dollars to fund the FY2008 incremental costs during our mid-year review.  If necessary, specific directions will be issued separately by ANF to affected departments.  Once mid-year review is complete, typically in March or April, reserve draws will be processed in MMARS as needed.  Please address questions on Administration and Finance practice to Jennifer Hewitt at 617-727-2081 x 35423.
	


Attachment A

To:


Employees in Alliance/AFSCME Council 93 and SEIU, Local 888, Unit 2

From:

Agency Head Name 

Date:

October XX, 2007

Re:


Collective Bargaining Increases

I am pleased to inform you that the pay advice that you receive today, contains a 3% salary rate increase, and if applicable, any additional compensation due to the Stand-by Duty increase provided by the Commonwealth/Unit 2 collective bargaining agreement, effective July 8, 2007.  

Any retroactive salary rate and retroactive Stand-by Duty payments for the period July 8, 2007, through October 27, 2007, will be issued with the pay advice issued November 30, 2007.
If you have any questions regarding these payments, please contact your payroll office.

Thank you for the services that you and your colleagues provide to the Commonwealth.

	Appendix A

Schedule of Biweekly Salary Rates

Effective July 9, 2006

	Grade
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12

	01
	$785.59
	$798.69
	$812.07
	$825.65
	$839.51
	$853.56
	$867.92
	$882.56
	$897.41
	$912.58
	$930.82
	$949.42

	02
	$799.81
	$812.93
	$826.29
	$839.91
	$853.73
	$867.84
	$882.17
	$896.77
	$911.65
	$926.79
	$945.32
	$964.23

	03
	$811.84
	$826.62
	$841.66
	$857.02
	$872.68
	$888.68
	$904.96
	$921.58
	$938.51
	$955.80
	$974.92
	$994.40

	04
	$832.81
	$847.59
	$862.68
	$878.08
	$893.75
	$909.71
	$926.00
	$942.60
	$959.52
	$976.74
	$996.29
	$1,016.21

	05
	$846.04
	$862.06
	$878.37
	$895.07
	$912.08
	$929.45
	$947.17
	$965.24
	$983.69
	$1,002.54
	$1,022.61
	$1,043.05

	06
	$874.26
	$890.32
	$906.71
	$923.38
	$940.41
	$957.77
	$975.48
	$993.54
	$1,012.00
	$1,030.78
	$1,051.39
	$1,072.43

	07
	$895.15
	$912.66
	$930.53
	$948.79
	$967.42
	$986.41
	$1,005.87
	$1,025.69
	$1,045.97
	$1,066.65
	$1,087.98
	$1,109.73

	08
	$914.67
	$933.58
	$952.89
	$972.64
	$992.85
	$1,013.48
	$1,034.59
	$1,056.16
	$1,078.20
	$1,100.75
	$1,122.78
	$1,145.24

	09
	$947.17
	$967.80
	$988.92
	$1,010.52
	$1,032.63
	$1,055.26
	$1,078.44
	$1,102.15
	$1,126.42
	$1,151.24
	$1,174.28
	$1,197.76

	10
	$981.58
	$1,003.55
	$1,026.02
	$1,049.06
	$1,072.63
	$1,096.76
	$1,121.45
	$1,146.79
	$1,174.01
	$1,202.15
	$1,226.19
	$1,250.72

	11
	$1,013.71
	$1,037.61
	$1,062.15
	$1,087.30
	$1,113.04
	$1,139.50
	$1,167.52
	$1,196.98
	$1,227.20
	$1,258.19
	$1,283.35
	$1,309.03

	12
	$1,055.71
	$1,080.89
	$1,106.69
	$1,133.14
	$1,160.82
	$1,190.37
	$1,220.62
	$1,251.67
	$1,283.50
	$1,316.14
	$1,342.45
	$1,369.30

	13
	$1,105.90
	$1,132.40
	$1,160.46
	$1,190.07
	$1,220.37
	$1,251.50
	$1,283.40
	$1,316.13
	$1,349.67
	$1,384.07
	$1,411.75
	$1,439.99

	14
	$1,149.59
	$1,182.35
	$1,216.04
	$1,250.71
	$1,286.37
	$1,323.01
	$1,360.70
	$1,399.49
	$1,439.39
	$1,480.39
	$1,510.00
	$1,540.21

	15
	$1,207.64
	$1,243.20
	$1,279.76
	$1,317.45
	$1,356.21
	$1,396.10
	$1,437.21
	$1,479.48
	$1,523.03
	$1,567.87
	$1,599.23
	$1,631.22

	16
	$1,272.95
	$1,311.69
	$1,351.60
	$1,392.71
	$1,435.11
	$1,478.78
	$1,523.79
	$1,570.17
	$1,617.97
	$1,667.18
	$1,700.52
	$1,734.53

	17
	$1,349.67
	$1,390.01
	$1,431.52
	$1,474.32
	$1,518.37
	$1,563.73
	$1,610.44
	$1,658.59
	$1,708.18
	$1,759.23
	$1,794.41
	$1,830.30

	18
	$1,414.23
	$1,457.21
	$1,501.44
	$1,547.04
	$1,594.00
	$1,642.41
	$1,692.27
	$1,743.66
	$1,796.58
	$1,851.17
	$1,888.18
	$1,925.94

	19
	$1,487.44
	$1,533.09
	$1,580.17
	$1,628.69
	$1,678.67
	$1,730.20
	$1,783.36
	$1,838.12
	$1,894.50
	$1,952.70
	$1,991.75
	$2,031.58

	20
	$1,567.37
	$1,614.54
	$1,663.15
	$1,713.19
	$1,764.71
	$1,817.88
	$1,872.57
	$1,928.91
	$1,987.00
	$2,046.79
	$2,087.72
	$2,129.47

	21
	$1,640.20
	$1,690.36
	$1,742.03
	$1,795.31
	$1,850.17
	$1,906.73
	$1,965.03
	$2,025.07
	$2,086.97
	$2,150.76
	$2,193.79
	$2,237.66

	22
	$1,721.66
	$1,774.60
	$1,829.23
	$1,885.53
	$1,943.56
	$2,003.39
	$2,065.06
	$2,128.59
	$2,194.10
	$2,261.63
	$2,306.86
	$2,352.99

	23
	$1,809.81
	$1,864.34
	$1,920.53
	$1,978.39
	$2,038.01
	$2,099.45
	$2,162.72
	$2,227.91
	$2,295.03
	$2,364.19
	$2,411.47
	$2,459.70

	24
	$1,891.63
	$1,948.77
	$2,007.62
	$2,068.25
	$2,130.76
	$2,195.08
	$2,261.42
	$2,329.71
	$2,400.10
	$2,472.56
	$2,522.01
	$2,572.45

	25
	$1,973.45
	$2,033.43
	$2,095.24
	$2,158.94
	$2,224.57
	$2,292.22
	$2,361.88
	$2,433.70
	$2,507.68
	$2,583.91
	$2,635.59
	$2,688.31

	26
	$2,046.31
	$2,108.89
	$2,173.34
	$2,239.76
	$2,308.23
	$2,378.79
	$2,451.48
	$2,526.41
	$2,603.65
	$2,683.22
	$2,736.91
	$2,791.64

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	05A
	$858.19
	$874.44
	$890.98
	$907.92
	$925.17
	$942.79
	$960.77
	$979.10
	$997.82
	$1,016.93
	$1,037.29
	$1,058.03

	06A
	$886.82
	$903.11
	$919.73
	$936.65
	$953.92
	$971.52
	$989.48
	$1,007.80
	$1,026.52
	$1,045.58
	$1,066.49
	$1,087.82

	07A
	$908.13
	$925.89
	$944.02
	$962.55
	$981.45
	$1,000.71
	$1,020.46
	$1,040.56
	$1,061.14
	$1,082.12
	$1,103.76
	$1,125.82

	08A
	$927.81
	$946.99
	$966.57
	$986.60
	$1,007.10
	$1,028.03
	$1,049.44
	$1,071.33
	$1,093.68
	$1,116.55
	$1,138.90
	$1,161.68

	09A
	$960.77
	$981.69
	$1,003.13
	$1,025.03
	$1,047.46
	$1,070.41
	$1,093.93
	$1,117.97
	$1,142.59
	$1,167.77
	$1,191.14
	$1,214.96

	11A
	$1,028.25
	$1,052.51
	$1,077.40
	$1,102.91
	$1,129.02
	$1,155.86
	$1,184.28
	$1,214.17
	$1,244.82
	$1,276.25
	$1,301.77
	$1,327.82

	12A
	$1,070.86
	$1,096.41
	$1,122.59
	$1,149.41
	$1,177.49
	$1,207.46
	$1,238.14
	$1,269.64
	$1,301.93
	$1,335.04
	$1,361.72
	$1,388.96

	13A
	$1,121.77
	$1,148.66
	$1,177.12
	$1,207.16
	$1,237.90
	$1,269.47
	$1,301.83
	$1,335.03
	$1,369.04
	$1,403.95
	$1,432.02
	$1,460.66

	14A
	$1,166.10
	$1,199.32
	$1,233.50
	$1,268.67
	$1,304.83
	$1,342.01
	$1,380.24
	$1,419.58
	$1,460.05
	$1,501.64
	$1,531.68
	$1,562.32

	15A
	$1,224.99
	$1,261.05
	$1,298.13
	$1,336.37
	$1,375.68
	$1,416.15
	$1,457.85
	$1,500.72
	$1,544.90
	$1,590.38
	$1,622.19
	$1,654.64

	16A
	$1,291.22
	$1,330.53
	$1,371.00
	$1,412.71
	$1,455.71
	$1,500.01
	$1,545.67
	$1,592.72
	$1,641.20
	$1,691.11
	$1,724.94
	$1,759.43

	17A
	$1,369.04
	$1,409.96
	$1,452.07
	$1,495.49
	$1,540.17
	$1,586.17
	$1,633.55
	$1,682.40
	$1,732.70
	$1,784.49
	$1,820.18
	$1,856.58


	Appendix B

Schedule of Biweekly Salary Rates

Effective July 8, 2007

	Grade
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10
	Step 11
	Step 12

	01
	$809.16
	$822.65
	$836.43
	$850.42
	$864.70
	$879.17
	$893.96
	$909.04
	$924.33
	$939.96
	$958.74
	$977.90

	02
	$823.80
	$837.32
	$851.08
	$865.11
	$879.34
	$893.88
	$908.64
	$923.67
	$939.00
	$954.59
	$973.68
	$993.16

	03
	$836.20
	$851.42
	$866.91
	$882.73
	$898.86
	$915.34
	$932.11
	$949.23
	$966.67
	$984.47
	$1,004.17
	$1,024.23

	04
	$857.79
	$873.02
	$888.56
	$904.42
	$920.56
	$937.00
	$953.78
	$970.88
	$988.31
	$1,006.04
	$1,026.18
	$1,046.70

	05
	$871.42
	$887.92
	$904.72
	$921.92
	$939.44
	$957.33
	$975.59
	$994.20
	$1,013.20
	$1,032.62
	$1,053.29
	$1,074.34

	06
	$900.49
	$917.03
	$933.91
	$951.08
	$968.62
	$986.50
	$1,004.74
	$1,023.35
	$1,042.36
	$1,061.70
	$1,082.93
	$1,104.60

	07
	$922.00
	$940.04
	$958.45
	$977.25
	$996.44
	$1,016.00
	$1,036.05
	$1,056.46
	$1,077.35
	$1,098.65
	$1,120.62
	$1,143.02

	08
	$942.11
	$961.59
	$981.48
	$1,001.82
	$1,022.64
	$1,043.88
	$1,065.63
	$1,087.84
	$1,110.55
	$1,133.77
	$1,156.46
	$1,179.60

	09
	$975.59
	$996.83
	$1,018.59
	$1,040.84
	$1,063.61
	$1,086.92
	$1,110.79
	$1,135.21
	$1,160.21
	$1,185.78
	$1,209.51
	$1,233.69

	10
	$1,011.03
	$1,033.66
	$1,056.80
	$1,080.53
	$1,104.81
	$1,129.66
	$1,155.09
	$1,181.19
	$1,209.23
	$1,238.21
	$1,262.98
	$1,288.24

	11
	$1,044.12
	$1,068.74
	$1,094.01
	$1,119.92
	$1,146.43
	$1,173.69
	$1,202.55
	$1,232.89
	$1,264.02
	$1,295.94
	$1,321.85
	$1,348.30

	12
	$1,087.38
	$1,113.32
	$1,139.89
	$1,167.13
	$1,195.64
	$1,226.08
	$1,257.24
	$1,289.22
	$1,322.01
	$1,355.62
	$1,382.72
	$1,410.38

	13
	$1,139.08
	$1,166.37
	$1,195.27
	$1,225.77
	$1,256.98
	$1,289.05
	$1,321.90
	$1,355.61
	$1,390.16
	$1,425.59
	$1,454.10
	$1,483.19

	14
	$1,184.08
	$1,217.82
	$1,252.52
	$1,288.23
	$1,324.96
	$1,362.70
	$1,401.52
	$1,441.47
	$1,482.57
	$1,524.80
	$1,555.30
	$1,586.42

	15
	$1,243.87
	$1,280.50
	$1,318.15
	$1,356.97
	$1,396.90
	$1,437.98
	$1,480.33
	$1,523.86
	$1,568.72
	$1,614.91
	$1,647.21
	$1,680.16

	16
	$1,311.14
	$1,351.04
	$1,392.15
	$1,434.49
	$1,478.16
	$1,523.14
	$1,569.50
	$1,617.28
	$1,666.51
	$1,717.20
	$1,751.54
	$1,786.57

	17
	$1,390.16
	$1,431.71
	$1,474.47
	$1,518.55
	$1,563.92
	$1,610.64
	$1,658.75
	$1,708.35
	$1,759.43
	$1,812.01
	$1,848.24
	$1,885.21

	18
	$1,456.66
	$1,500.93
	$1,546.48
	$1,593.45
	$1,641.82
	$1,691.68
	$1,743.04
	$1,795.97
	$1,850.48
	$1,906.71
	$1,944.83
	$1,983.72

	19
	$1,532.06
	$1,579.08
	$1,627.58
	$1,677.55
	$1,729.03
	$1,782.11
	$1,836.86
	$1,893.26
	$1,951.34
	$2,011.28
	$2,051.50
	$2,092.53

	20
	$1,614.39
	$1,662.98
	$1,713.04
	$1,764.59
	$1,817.65
	$1,872.42
	$1,928.75
	$1,986.78
	$2,046.61
	$2,108.19
	$2,150.35
	$2,193.35

	21
	$1,689.41
	$1,741.07
	$1,794.29
	$1,849.17
	$1,905.68
	$1,963.93
	$2,023.98
	$2,085.82
	$2,149.58
	$2,215.28
	$2,259.60
	$2,304.79

	22
	$1,773.31
	$1,827.84
	$1,884.11
	$1,942.10
	$2,001.87
	$2,063.49
	$2,127.01
	$2,192.45
	$2,259.92
	$2,329.48
	$2,376.07
	$2,423.58

	23
	$1,864.10
	$1,920.27
	$1,978.15
	$2,037.74
	$2,099.15
	$2,162.43
	$2,227.60
	$2,294.75
	$2,363.88
	$2,435.12
	$2,483.81
	$2,533.49

	24
	$1,948.38
	$2,007.23
	$2,067.85
	$2,130.30
	$2,194.68
	$2,260.93
	$2,329.26
	$2,399.60
	$2,472.10
	$2,546.74
	$2,597.67
	$2,649.62

	25
	$2,032.65
	$2,094.43
	$2,158.10
	$2,223.71
	$2,291.31
	$2,360.99
	$2,432.74
	$2,506.71
	$2,582.91
	$2,661.43
	$2,714.66
	$2,768.96

	26
	$2,107.70
	$2,172.16
	$2,238.54
	$2,306.95
	$2,377.48
	$2,450.15
	$2,525.02
	$2,602.20
	$2,681.76
	$2,763.72
	$2,819.02
	$2,875.39

	05A
	$883.94
	$900.67
	$917.71
	$935.16
	$952.93
	$971.07
	$989.59
	$1,008.47
	$1,027.75
	$1,047.44
	$1,068.41
	$1,089.77

	06A
	$913.42
	$930.20
	$947.32
	$964.75
	$982.54
	$1,000.67
	$1,019.16
	$1,038.03
	$1,057.32
	$1,076.95
	$1,098.48
	$1,120.45

	07A
	$935.37
	$953.67
	$972.34
	$991.43
	$1,010.89
	$1,030.73
	$1,051.07
	$1,071.78
	$1,092.97
	$1,114.58
	$1,136.87
	$1,159.59

	08A
	$955.64
	$975.40
	$995.57
	$1,016.20
	$1,037.31
	$1,058.87
	$1,080.92
	$1,103.47
	$1,126.49
	$1,150.05
	$1,173.07
	$1,196.53

	09A
	$989.59
	$1,011.14
	$1,033.22
	$1,055.78
	$1,078.88
	$1,102.52
	$1,126.75
	$1,151.51
	$1,176.87
	$1,202.80
	$1,226.87
	$1,251.41

	11A
	$1,059.10
	$1,084.09
	$1,109.72
	$1,136.00
	$1,162.89
	$1,190.54
	$1,219.81
	$1,250.60
	$1,282.16
	$1,314.54
	$1,340.82
	$1,367.65

	12A
	$1,102.99
	$1,129.30
	$1,156.27
	$1,183.89
	$1,212.81
	$1,243.68
	$1,275.28
	$1,307.73
	$1,340.99
	$1,375.09
	$1,402.57
	$1,430.63

	13A
	$1,155.42
	$1,183.12
	$1,212.43
	$1,243.37
	$1,275.04
	$1,307.55
	$1,340.88
	$1,375.08
	$1,410.11
	$1,446.07
	$1,474.98
	$1,504.48

	14A
	$1,201.08
	$1,235.30
	$1,270.51
	$1,306.73
	$1,343.97
	$1,382.27
	$1,421.65
	$1,462.17
	$1,503.85
	$1,546.69
	$1,577.63
	$1,609.19

	15A
	$1,261.74
	$1,298.88
	$1,337.07
	$1,376.46
	$1,416.95
	$1,458.63
	$1,501.59
	$1,545.74
	$1,591.25
	$1,638.09
	$1,670.86
	$1,704.28

	16A
	$1,329.96
	$1,370.45
	$1,412.13
	$1,455.09
	$1,499.38
	$1,545.01
	$1,592.04
	$1,640.50
	$1,690.44
	$1,741.84
	$1,776.69
	$1,812.21

	17A
	$1,410.11
	$1,452.26
	$1,495.63
	$1,540.35
	$1,586.38
	$1,633.76
	$1,682.56
	$1,732.87
	$1,784.68
	$1,838.02
	$1,874.79
	$1,912.28


THE COMMONWEALTH OF MASSACHUSETTS


EXECUTIVE OFFICE FOR ADMINISTRATION AND FINANCE


HUMAN RESOURCES DIVISION


ONE ASHBURTON PLACE, BOSTON, MA  02108





LESLIE A. KIRWAN


Secretary





PAUL DIETL


Chief Human Resources Officer








� EMBED PBrush  ���





DEVAL L. PATRICK


Governor





TIMOTHY P. MURRAY


Lieutenant Governor
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