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KARyN E. POLITO 
LIEUTENANT GOVERNOR 

ESTABLISHING THE OFFICE OF ACCESS AND OPPORTUNITY 
WITHIN THE OFFICE OF THE GOVERl'<OR 

Revolting and Superseding Executive Order No. 527 

WHEREAS, the Cormnonwealth must Jead in its commitment to non-discrimination and 
equal opportunity for all in-espective of race, color, age, gmdcr, cthnicity, sexual orientation, 
gender identity or expression, religion, creed, ancestry, national origin, disability, vetenm's status 
(including Viel.nam-cra veterans), or socia-economic background; 

WHEREAS, within state government halTiers continue to impact equity in access to and 
opportunity in employment, procurement, and the provision of senrices; 

'WIIEREAS, elevating the coordination of existing state entities, resources and activities 
will enhance the pursuh of new policy and practice to lift those barders; 

WHEREAS, building a high perfonnanee workfon.~e requires creating a diverse 
wurkforce that utilizes the talents and experiences of all of its employees; 

WHEREAS, efficiencies and the possibilities of new approaches resnlting in best value 
for the Commonwealth occ·tIT when a diverse, competitive business community fully participates 
in state procurement and the provi."lion of services; and . 

\Vf{RREAS, the Commonwealth must develop goals and measurement tools as it 
recommits to and prioritizes its goal to foster non-discrimination and equal opportunity within 
state government for all persons. 

NOW, THEREfORE, I, Charles D, Baker, Governor ofthe Commonwealth of 
Massachusetts, by virtue of the authority vested in me by the Constitution, Part 2, L\ 2, ~ 1, Art. 1, 
do hereby revuke Executive Order No, 527 and order as follows: 



Section 1. There is hereby established within the Office of Lhe Governor an Office of 
Access and Opportunity (the "OAO") to ensure the Govcrnor's ready access to the status orand 
advice on the work conducted by the OAO. 

Section 2. The DAD will be led by the Deputy Chief, Access and Opportunity (the 
"Deputy Chief"). who shall be appointed by the Governorand directly report to the Governor's 
Chief of St<1.11: The Deputy Chief shall advise the Governor and his Cabinet and work to foster 
within state government non-discrimination and equal opportunity lor allinespective of race, 
color, age, gender,_ ethnicity, s.yxuaJ 'orientation, gender identitY or expression, religion, creed, 
ancestry, national ol:igin, disability, veleran's status (including Vietnam-era veterans), or socio­
economic backgroumL 

Section 3. There is hereby established a Steering Committcc on Acces" and Opportunity 
(thc "Steering Committee") which the Deputy Chiefwill chair and convene regularly for advice 

on the state of access and oppurwnity across the executive branch and how best to achieve goals 

of the OAO. The Steenng Committee shall include: the Chief Human Resources Officer, Human 

Resourccs Division; Assistant Secretary, Operational Services Division; Executive Director of 

the Massachusetts Supplier Diversity Office; Director of Office of Diversity and Equal 

Opportunity; Director ofMassachuselts Office on Disability; Commissionor, Division of Capital 

Asset Management and Maintenance; Director, Compliance Unit, Division of Capital Asset 

Management and Maintenance; the Chief Operating Officer, Massachusetts Dep81tment of 

Transportation; Deputy Director, OHicc on Diversity and Civil Rights, Massachusetts 

Deparlment of Transportation; Secretary of Labor and Workforce Development or his designee; 

Secretary oftlie Department of Veterans' Services or his designee; and repreSclltative(s) 

designated by the Secretary ofTIducation. 

Section 4. The Deputy Chief shall havc the following responsibilities: 

(i) To collaborate with and maximize relevant inhiatives, work and potential of all 
existing executive branch agencieR, offices and resourccs with the explicit goal of 
(a) increasing the total number of and dollar volume earned by MBEs, WBEs, and 
DBEs contracting with or doing business for the state, and (b) mointaining or 
increasing the number of minorities, veterans and individualR with disabilities 
who are state employees; 

(ii) To develop with J-latinering agencies and offices, in consultation with the Steering 
Committee, 

Cal an integrated body ufpolicies and actions that reflect best 
practices and remove harriers to advance non­
discrimination and equity in access to and opp01tunity in 
employment, procurement ond the provision of services 
within state govemment; 
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(b) 

(c) 

ideas on how hest to irilpkrnent and incentivize compliam;e 
with such policies and procedures; and 

perfonnance metrics focused on outcomes, such as 
increasing the total number of and dollar volume earned by 
MBEs, WREs, DDEs contracting with or doing business for 
the state; and ID.aintaining or increasing the number of 
minurity, veterans and individuals with disabilities who an~ 
state employees; 

(iii) To convene meetings of key o1liCGS, individuals and external stakeholders as 
m:eded to accomplish specified objectives, resolvC'isslles, and make and 
implement recommendations; 

(iv) To identify state laws find regulations that ObSIDlct or frustrate the state's ability 
to provide witbin its own operations equity in access and opportunity for all 
persons; 

(v) To serve as a liaison to pertinent commissions, councils, task lorccs and offices 
throughout state government as needed to a.ccomplish and <1dvanee the OAO's 
goals; and 

(vi) To develup for adoption administrative orders and bulletins to fuliher the ~AO's 
goals, and prepare such othcr report." necessary to keep the Govemor 
appropriately apprised ofthe work of the OAO. 

Section 5. A 11 agencies subject to the Governor's Gontrol sholl provide as!)istanee to the 
OAO 'by sharing information and expertise, as reyuGsted. 
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Section 6. This Executive Orde.r shall continue in effect until amended, superseded, or 
revoked hy subsequent Exe.cutivc Order. 

--~~;;;. 

WILLIAM FRANCIS (;ALVIN 
Secretary of the Commonwealth 

Given at the Executive Chamber in BORton this 18th 
day of February in the year of our Lord to/0 thousand 
fifteen and of the Independence of the United States of 
America two hundred thirty-nine. 

~v,W_ 
CHARLESD. BAKER 
GOVRRNOR 
Commonwe.alth of Massachusetl .. 

GOD SA Vii: THE COMMONWEALIlI OF MASSACHUSETTS 
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