277

A Description of Work Release

' Job Placements from

Massachusetts State Correctional
Facilities During 1982

Massachusetts Department of Correction
, Michael V. Fair
Cormnmissioner
January 1985

Publication: #13894 75 250 1 85 C.R.
Approved by Daniel Carter,'_ St_:ate_ Purchasing Agent

Dallas H. Miller
Research Assistant




Abstract

—_—

This study describes work release placements begun in 1982 from Massachusetts
state facilities offering the program. -The ‘unit of analysis is the job placement
rather thah the individual.working fhat job. If one individual‘ has threé jobs, the
three job placemenfs are counted separateiy. The placements are described in
terms of which facility releases the i.nmate to work in the community, which
employer category the job placement falls into, which job category the placement
falls into, the number of hours wdrked per weék, the hourly wage at entry into the
placement, the hourly wage at the termination of the placement, the total number
of dayé- from entry to termination of the piacemeﬁt and an estimate of the total
earnings for each job placementr A total of' 337 placérﬁents were begun during
' 1982 by 619 individuals and by the end of data c:ollecnon (August to September

1983) only 65 were still on the jOb

*The most common employer categories were Trade, Manufacturing and
. Services.

*The most common job categories were Serwces, Semi-Skilled and Unskilled
Labor.
*The mean number of hours worked per week was 38.

 %*The mean entry hourly wage was $4.47.
*The mean termination hourly wage was $4.61.
*The most common job termination types were still in work release at the
same institution (seeking a new job), transferred to higher security, released
with the job and transferred to another pre-release. :

#The mean time on the job was 95 days.

" *The estimated total earnings per inmate were 52415,
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INTRODUCTION

Over a deca.de of research in Massachusetts has shown community-based -
© corrections to have a positivé impact on post-release behaviof_'. As one of the
major activities -of inmates on pre-release status, the contribution of the work
release prbgram is vital to the success of this community-based correctional
program. A closer look at the work reieasé component may contribute to an

: unde_-rstandinlg of the functioning of pre-release programs as a whole.
The Department Vof-'Correction handbook, "An Overview of Pre-Release in

Massachusetts" sets out three objectives of pre-release programs:

To help ease the transition from the structured routine of prison life to
the increased seleresponsibility required in the community; to identify
and assist in providing cbmmunity_ resources to men and women
returning to the cdmmunity; and to assist mén and women in planning

for a successful, crime free life after their incarceration.

The work release program is set up in Massachusetts General Laws Chapter
127. Sectiéns_ 43 throu'gﬁ 43A empower the Commissioner of Correction to
establish employment programs outside correctional fécilities and to permit
inmates within- 18 months of parole eligibility to participate in these programs.
Special recofﬁrhendation of the facility superintendent and approval of _the
commissioner are required for infnates serving a life sentence or. .inmat.es guilty of
per#bn or sex offensés. | |

The program was first authorized in 1367 and begun on a limited basis in 1968

(LeClair, 1972a). It was substantiai.ly expanded by the Correction Reform Act of
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.1_972 and is now offered at state-run facilities, at privately_—run halfway houses
contracted to the Department of Correction and at several county Houses of
Correction.
| The Departmental policy covering the state .and contract facilities is 103

CMR #64',' "Employment Programs Outside A Correctional Facility: Work Release."
This policy authorizes work release for "ernployment, job interviews, meals in
conjunction with the employment or job interviews and transportation to and from
E the place of employment." 'l_'he classification staff of the facility assess the
inmate's needs and makes recommendati.ons as to employment, training and
education basecl-' on.that assessment. The superintendent must approve the
recommendation of the classification staff. .

| Several criteria must be met lnvolving the job: the inmate must be paid or be
in voluntee_r training; any involved unions must be consuited; no employees must be
. dispiaced; wages and condlttons must be at prevailing standards; the inmate may
" not be involved in a stnke situation; and the inmate may not be employed by the
'Department of Correetion. The inmate must be certified "medically fit" for the
job and must be afforded aid with transportation if "necessary or desirable.” The
inmate is responsible for reporting changes in employment conditions and must
' 'receive advance apptoval to work overtime.

Several program-related restrictions also pertain. The inmate muet submit a
statement of earnings to the staff, with 15% of his gross wages going to reimburse
th° Commonwealth for upkeep. Any money ordered by courts in support.of wife
- and child or money ordered by other public agencies must be set aside regularly
" from the inmate's wages, along with any voluntary savings and savings requ:red by

| the facility.




e

In order to engage in self employment, the approval of the superintendent is
required. The inn;a'te must show proper experience, must satisfy license and tax
laws, must conduct business off cqrrectional properfy and must keep records. and a
telephone. The inmate must further show the financial cap_arb.ility to run a business.

The work release policy describes the information to be___inclu_d'é_d on the
inmate's Program Permit, a paper carried while away from the facility on work
release. The program permit has the address and telephone of the employer, times
ieévi_ng frpm and returning to the facility, times arriving at.and departing from
work, a schedule of locations while at work and the method of transportati_qn to
~and from work. The -pera_’nit'f_urther gives the name, address and telephone of the

facility and spef:iﬂes any special conditions set by the facility staff on the inmate.
Perhaps the most important and most revealing piéce of information set out
in the policy on work release is the emphasis on inmate accountability.” Beyond the
_setti.ng up of the freedoms ihpiicit in work release and the restrictions r{ecessary
to maintain some measure of custody and supervision,. the placing of accountébility
_and responsibility_ on the inmate is at the heart of both work release and
~ community corrections in general. |
The differences betweén wbrk release and other prison work programs are
- numerous. Work release jobs pay .préyailing wages, other programs do not. Work
release alloﬁsthe offender some measure of freedom in choosing a job and a fieid,
though this depends on the skills and the understanding of the job market of th_e
particular offender as well as the efforts of the work release facility staff. Other
programs depend. largely on the needs of the institution for the types of jobé
available and are more limited in scope. Work release is performed outside
correctional facilities, while host other programs function inside institutions.

(Some tightly supervisé‘d crews primarily from minimum security institutions work
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-away from thé correctional premises but are trapsﬁorted to and from sites together

in continual contr:;.ct wifh a correction officer.) iIn contrast, the work release
facility requires fhat at all times staff should know in advance where a work
release participant can_. be located, if it becomes necessary. Above all, a the
greater degree of responsibility is placed the on inmate by the work release
program, though‘cohsta.nt- monitoring and frequent. checks of the inmate's
performance are made.

In order to gain a greater measure of understanding of the fuhctioning o£ the’
work release program as described in thesé laws and policies, the presént study will
look at work release placements which were begun durlng 1982. The correctional
policy cited above requires that facillitiés offering wérk release (state and
contract) submit program rosters monthly to the Department of Correction
-:Research Unit. Information gained by compiling these data and describing these
- placements may be of use to counselors recommending particular work release
facilities to eligible offenders with particular skills. Vocational iﬁstructofs may be

provided some feedback on the sorts of jobs inmates obtained from various

facilities.

LITERATURE REVIEW

This study differs somewhat from previous research in.the" work release area
by foéus‘ing on placements rather than on individual inmates. In placing the present
study in relation to i:)revious res;earch in this area, a brief look at some work
release research should be usef-ul for background purposes. |

Regard_less of the link between er‘nployment patterns and recidivism,

information on work release job placements is necessary for the functioning of
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- these programs. knowledge is being processed and used, Whethe‘r.' "che iﬁformation
is based on experience, hearsay or statistical tables. If information is not
presented to cbrrectional administrators empirically, then it is presented
informally through other_ché.nnels of information.
One tﬁrust of research in this area has been directed at elaborating
. typologies of inmates who make the most of and the least of opportunities
presented by work release (Brdokhart et al, 1976; and Mark Richmond, cited in
both Lebowitz, 1972 and Swanson,{973). Some descriptive research has focused on
job-related legislative and '_-adrministrative fequirements, such a;s requiring
employers to pay offenders prevailing wages or ~disallowing work release
placements in induét’ries tnvolved in-labor _disputes (see Jeffery and Woolpéi—t, 1974;
and Swansoﬁ, 1973). Some work has been done on program attributes in relation to
program success, looking at such éttribdtes as selection criteria, .methods of
disbursing inmate funds, causes of revocation, mixing work rélease and parole in
one setting, community-based or institutional housing, etc. (Swanson, 1973; and
Johnson é.nd Kotch, 1973). | |
Some work on the types of jobs offenders hold while oﬁ work release has -
é’entered on the skill levels of jobs and inmates. A number of researchers has
recoénized the need .to f.it the job to the inmate (Johnson, 1970; and Jeffery and
- Woolpert, 1974). While the "be.neficial effect” of skilled offenders obtaining skilled
‘jobs has been pointed out (Jeffery and Wbolpert, _1974: 4£3) and Higher ski.li levels
- of pré—incarceration jobs have been linked with the likelihood that the inmate will
retain that same job as a work release placement (Johnson, 1967), the relationship
betWeen skill level and success may not be so straightforward. |
Ina étudy of 250 adult felon work release .;Sarticipants in Virginia, Brookhart

et al. (1976) developed a linear predictive strategy using previous job experience
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{prior to incarceration) as one indicator of success potential on work release.

Interestingly, they found higher skill levels of pre-incarceration occupations
related t.o unsuccessful program outcome. This study did not take into account the
skill level of the work release placement I:cself, so that higher pre-incarceration
skills mixed with lower work release job skill levels may -produce a sense of |
frustration in the offender that defeats the purpose of the program.

Research on the effectivéness of work release programs has been held to be
hampered by a lack of information on the types of jobs obtained by inmates while
6n work release (Jeffery and Woolpert, 1974: 413). In an article on alternative
;nethods of meeting correctional problems, Lawrence A. Bennet (1973: 333-3.3#)
summarizes vocational program research findings in California and Washington:
"Neither training nor getting jobs is related to recidivism." Posed thus, this
= argument may ultimately call into question  the importance of any research into
employment patterns.,*

Elmer H. Johnson (1967) presents data on work release in North Carolina
from 1957 to 1963. The program includes felons and misdemeanants, with
_ participants having incurred a widely variable degree. of separation from the
community at the time of participation. Some misdemeanants had done little time
away from a particular job, whiie some felons had riot worked outside pfisoh walls

-in years. This study focused on the inmate participant and included data on

* Perhaps it is as part of a total community corrections program that work

reiease becomes more effective than the simple acquisition of skills and a job.

LeClair (1983) documents reduced recidivism rates for pre-release participants

over other releases in Massachusetts over a decade, 1971 to 1980. The majority of

. these would have participated in work release, so employment as an aspect of
- community corrections may hold an importance that employment alone lacks.
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‘occupational categories and skill levels of par'ticiinants' "major jobs."r Johnson
(1967: 7) points og;t that "skilled prisoners were the most likely to retain jobs held
before conviction." This continuity in employment cduld help maximize
reintegration efforts, especially if the same job were held after release. Such
continuity may lend structure to_' the immediate post-release period. |
Research into community programming has been a long-standing concern in
-Massachuse.tts._ Carroll T. Miller {1970), in a study of the MCI-Concord "Day Work"
(work release) program, gave a brief background sketf:h of the program and
participants and described the entry process into the program. He reported 51
admissions from the Incept‘ion. éf the program to September 24, 1969 and an
average number in the program at any one tirne of 9 to 15 participants. The
average length of stay for the 48 terminations (through_Febn;ary 28, 1970) was 13.9
weeks. The average weekly earnings were $89.15. A range of variables from four.
categories (Personal Background, Criminal History, Present _Offénse and
Institutiongl Behavior) was used to determine which inmate types wére more often.
acceptéd into the program.
| Daniel P. LeClair (1972a) evaluated this same ‘work release (day work)
program. He compared recidivism rates of 78 successful program 'completers with
two control s‘amples, a non-wdrk release base-expectancy sample of 306 previous
releases and a.sample of 68 inmates who had applied but had been turned down for
the program. Program participants were compared (without reference to control
groups) on the basis of post release outcome. LeClair found that men released with -
‘more than $400 in accumulated sévings had a significantly higher recidivism rate
than those released with $400 or less. The sample had a generally similar salary

structure, so this finding was interpreted in terms of an interaction between
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amount of saving§ and number of weeks spent in the work release program. The

© 5400 in savings and a stay of 17 weeks or more in the program were found to be

related to higher recidivism rates. "Fhe_ study include_d a cost-benefit analysis of
the program which not only cost less than traditional incarceration, but actually
resulted in a net financial gain.

Daniel P. LeClair (1972b) suhmarized research on work release programs in
the United States. Included were evaluations of work release programs, recidivisrﬁ

studies * and * cost-benefit evaluations.  Research was also summarized on

- community-based corrections programs, furlough evaluations and evaluations of

various Massachusetts pr‘ograrhs "that approach a community-based correctional
rmodel."

Chris Mackey (1975) published a statistical report covering the 1974 data on a

. variety of aspects of the community corrections system in Massachusetts. The

report ‘included two state pre-release centers and five contract houses, with
average number of residents and average number of work, education and vocational

training releases for each facility. He 'reported a total of 131 pre-release

~ offenders in December 1974.

Paul A. Gilpin (1976) publis_h.ed a similar statistical report covering 1975 data
on the community -corrections system. That year there were three state pre-
release centers and .seven contr-act houses. He reported a total of 212 pre-release
offenders in December 1974.

Ellen Chayet (1977) performed an evaluation of a uniqué' "traﬁsiti_on

enterprise" which included pre-release clients and parolees in "training and
P P P ;

community work experience." While this program was outside the on-going work

release program, the pre-release status clients participated essentially as - they
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would have on work release. The unﬁsual aspect of the "transitional enterprise".
was its bringing t.ogether of 53 work release participants and parolées into- four
separate small businesses run by the Inmates for profit, rather than having
7 offenders employed individually by private business or public agencies.

Shari Wittenberg (1978) examined the "rehabilitative effectiveness" of work
release at MCI-Concord, an institutional rather than a community.-based program.
She found that the recidivism rate of wérk release participants was significaﬁtly
lower than their base expectancy calculated rate. Participants who had fewer
court appearan.ces and who had spent less time incarcerated weré found 7to have
lower recidivism rates. - An analysis of characteristics distiﬁguishing work release
‘completers from non-completers revealed seven variables, centered on employment
history and previous arrests, which Wittehberg used to profile non-completers for
future use in classification decisions.

The present study will describe work release job placements made during
1982 by state-run facilities offering the program. As the focus of the description
- will be on placements rather than on individual participants, comparisons between
this study'and previous work will not be readily feasible. In this descripfion, an
- individual who .was placed in three jobs during 1982 will be counted as three
placements, not as one individual. |

This §tudy will not attempt to devélbp inmate typologies or-to describe fully
~administrative requirements of the work release programs. The present description
will not focus primafﬂy on program suc.cess, exéept as one way a particular
'plac:ement may be terminated. Recidivism rates will not be developed.

In comparison to the studies described above, this study will include job titles

of placements, similar to Johnson's occupational categories of "major jobs" and to
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Jeffery and Woolpbert's uskill levels" of work release jobs. These job titles will not
be compared to pﬁrevious occupations. The amount of time on the job will be
examined, however, that is a very different variable than LeClair's ‘time in the
program. The focus_ on placements rather than participants means that during the
individual's period of time in the program a number of jobs of vé.rying lengths may

-be held. The wageé of each placement will be examined but again, that is a
different variable from LeClair's amount of savings. This reflects, in lpart, the

emphasis on placements rather than individual offenders.

METHODOLOGY

Work release job placements made during 1982 will be described through the
| us.e of wofk Felease rosters submitted to the 'Department of Corre_ction Research
.!Uﬁit by state-run facilities offering the program to inmates on'prefreléase status.

Data from contract p're~re_:lease facilities were not included because \lvork .releas'e
rosters have not been submitted by them to the Department of Corre‘ction.

The. facilities included in this study are Plymouth, Warwick; Shirley,
Lancaster, Boston State, Sout'l;a Middlesex, Park Drive and Norfolk Pre-Release.
Plymouth, Warwick,  Shirley and Laﬁcaster are mixed minimum/pre-—release

- institutional-based housiﬁg. Boston State, South Middlesex, Park Drive and Norfolk
Pre-Release are community-based pre-release only housing'.' Compariscons between
individ‘ual. f'acil'i.ties will be made for these work release variables: Employer
Category, Job Category, Hours Worked per Week, Ent.rg,r ‘Wage per Hour,
Termination Wage per Hoﬁr, Termination Type and Time on the Job Placement. _

By using. individual placements as the unit of analysis rather than individual
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inma’te's, it is possible that one inmate may hold several jobs during the time period
under study, These jObS may even come from different releasing facﬂmes, an
inmate working one job at one facility and then, after transfer, w_orkmg a second
job at a second facility. |
: By defining the placements under study. as all those begun during 1982 some
job placements which are carried on through 1982 are excluded while some Wthh
are predommantiy during 1983 are included. For example, a placement begun on
12-31-8! is not counted, even if the job continued_th_rough all of 1982, In contrast,
a placement begun on 12-31-82 is counted, even though only one day of that job is
within calendar year 1982, |
The work release rosters (see Appendix A) are submitted by state facilities on
_'a monthly basls; They are divided into two SECUOHS, admissions and terminations.
The admissions section includes mmate name and commitment number, employer
name. and address, job title, entry date, starting hours per week, good .tim__e
deddctions and entry wage per hour. Good time deductions {days eff sentence per
month of program participation) are generally standard with few deviations on the
number of days deducted per month of each.job placement. Total good time
deductions for any given placement would be 2.5 days multiplied by number of
months the placement l-as‘ted. The termmatlon sectlon has mmate name and .
commitment number; employer name; and termination ~date, wage, type and
comments. Included in this section is a code for reason for termmatlon. The job
t:tle and number of hours worked per week could change during the course of a
| given job placement without any indication being present in the termination section

of the work release rosters. The only indication of job related changes during the:

placement s through change in wages.
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To determine the employer category of the job placements, the name of the
employer was takén from the work release rosters. The type of work the company
name suggested was then categorized using the Standard Industrial Classification’
Code {see Appendix B). Generally, only the ten "Division" Classifications were

- used, as the more specific."Major Group" éiassifications were too detailed for use
with the data on the rosters. The "Wholesale Trade" division was combined with
the "Retail Trade" division to form one "Trade” classxflcation group. The lack of
work release placements in the "Mining" division led to its exclusmn, leaving eight

| clasmﬁcatlon d1V1510n5 and an "Unclassifiable" category. The 50 unclassifiable
employers were eliminated from the'ensuing analysis of employer categories.
These groupi.ngs remain: Agriculture (incIud;ng Forestry and Fishing);
Cons-tructi'on; Manufacturing; Transportation (including Communications and

‘Utilities); Trade (Wholesale and Retail); Finance (including Real Estate and

Insuraﬁce); Services; and Public _Administrat_ioﬁ.

~ The job category of the p'Iacements derives from the job_titles on thé wor_k
release rosters. The class'ificationr scheme is a simplifiéd version pf the
"Hamburger Code" (Appendix C). The categories used are similar to Census Bureau
categéries and are compétible with employment backg.round data kept on file for

Inmates of Massachusetts facilities. The job category is known only at entry and
not at termination of. .a placement. I.t is possible, therefore, that changes in a
po;ition while at one company could be overlooked by the nature of the data.

Examples of Skilled Labor afe "printer," "carpenter" and "mechanic." Semi-

Skil;ed Labor includes "rnac_hine operator,"” "roofer" and "miller." Unskilled Labor

is typical.ly titled "laborer." Professionals are typically "programmer" or

"programmer instructor." Semi-professionals include "workshop advocate" and
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more commonly, "counselor." 'Management- includes "assistant manager" and
"manager." Clerir_:a! including sales, includes "clerk," "administrative assistant,"
"salesman" and 'purchasing agent." Service encompasses a broad range, such as
"dishwasher,” "janitor," delivery person," and truck driver." Agric.ulture includes
such titles as "bogworker" and "peacher." Along with these categ.ories of }obs,
‘there were two placemehts with unknown job titles, both of which will be e‘xclﬁd’ed
from the findings. |
The job cateéory and employment category require a. further comment. Both
involve some subjective judgement in trahsferring individual employer names and
-job-titles into usable categories. There may be some confusion in-'ihterpr.eting-'the
" meaning of these categoi‘ies.. Both- jobs and employers contain a "Service"
category. Itis possible for an employee to hold a job with a "Service" title (janitor,
etc.) working for an employer in the "T.ran_sportation" economic sector. It is
possible for an employee to hold a job with a ;‘Semi-Professional" title (counselor,
etc.) working for ‘an employer in the "Public Administration" sector of .the
economy. It is neither'necessary nor irhplied that job categories métch-up with
. er;iployer categories, though t.hat does happen.

.With regard to employer category, the "Division" groupingé were generally
broad enough to permit classification of employer rsames' into one or ‘another .
division. However, with the job category,; a second level of uncertainty emerges. |
While the job titles were generally more clearly classifiable into occupation.al
groups than the employer, a certain'amount. of dbubt lingers about the actual duties
associated with particular jobs at particular.employers. Are the duties performed
by a machine operator -at employer A the same as those at employer B?. The data
do not give job desci’iptions and simply cannot’ answer .this quéstion. The

[imitations inherent-in the work release roster data arise from its design. The




[4

rosters' purpose ‘is primarily to 'track work release participaﬁts and secondarily to
provide data for research.

The number of hours worked per week, the entry wage and termination wage
are taken directly from the work release rosters. The number of hours worked is
present on the rosters only at enfry into a placement, not at ter%nination. It is
expected that there would be some variability in the number of hours worked ‘at
different times throughout the placement, but the rosters do not record the data in
such detail.

Statistical tests on ‘the variables Hours Worked, Entry Wage, Termination
Wage 'an& Job Time were performed using analysis of variance. A posteriori
contrast tests were done- which _co‘rnpared all possible pairs of groups means and
constructed statistically homogeneous subsets. The difference between the means
of the groups was signiﬁcant. at the .05 level, using the "LSD" least significant

- difference test (similar to the "S tudent's T"_ test between groups means).
B .'Sign'iﬁca_nt differences are noted where applicable.
| The type _of termination is taken from the "termination code" elaborated in
_the termination section of the work release rosters. To that termination code a
few additions were made in order to cover terminations éddéd onto roster forms.
These were classified into 6 categories: Released with a Job; Released without a
Job; Still in Work Release at the'S_ame Ihstitution; Transferred to another Prg—
Release Facility; Returned to Higher Security; and Escape. The "same institution"
termination means that the placement was terminated But that the inmate, instead
of being transferred or released, began' looking for another placemen.t. Excluded
from these categories are one unknown termination type, three "Other“

termination types and 65 placements not terminated at all (still on the job at the

end of data collection).
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The work release rosters include an open-ended spaée for termination
comments. This s;;ace is used-primérily to s'pécify receiving institutions in the case
of termination by fransfer. Since not all terminations are by transfer, the majority
of the job types will not have termination comments. Those that do will be used to
explain the term.ination types more fully.

Time on the job placement is determined by the number of days from entry to

, terminatioh, including week days and weekends; regardiess of which days were
actually worked. This is a measure of days and does not take into account hours
worked pér week. By_the end of data collection, only 65 placements had not béén
terminated. Their time on the job couid conceivably have ranged anywhere from 9
to 21 months. Those 65 still on the job have been excluded from analyses of time
on the job. These 65 represent eight percent of the total sample. Their
‘elimination from the analysis brings the mean time on the jbb down, as they are all
over the 95 day mean for the total sample. This-underestimation should be kept in
mind when interpreting time on the job, a variable which should be considered a
..conservative es.timate. |

The elimination from thé analysis of job placements still on the. job may
affect the change in wages. The change_ in wéges over the course of a single
placement is taken as an indicator of job growth inlgeneral. -Si'nce these 65
placements are among the longest in the study, some of tﬁe highest .magnitude
wage changes may be missed in this .data. So the growth in wé.ges in job
placements may be underestimated as well. |

Other types of job growth are not measured at all. Changes in
responsibilities, duties, hours or job iitle_ cannot be gafhered from thiS déta. The
compi!ation-of the placements into individual work release histories could give an

-indication‘ of the individual's progress through several jdbs, each increasing in pay,

hours or responsibilities. -
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These data-were coded and placed on file with the Massachusetts State
College Computer Network. A series of cross-tabulations and frequency runs.were

done to present and describe the data.

FINDINGS

' During 1_982, 837 job placemehts were begun by 619 individuals, for an
average of 1.35 placements per participant. One individual had six jobs. Of the
837 job p.lac:ements begun in. 1982, 321.(38%) were made from institutions with a
mixed population of minimum security inmates and inmates on pre-release status.
Only those on pre-release are eligible for partlcxpatlon in work release, so that only
a portion of the mrnate population is eligible at any given tlme. Pre—release only
" facilities with no minimum security inmates (excluding those assigned to the
- facility as.. cadre), accounted for 516 (62%) of 1982 placements. Plymouth,
. Warwick, Shirley and Lancaster aré mixed minimum and pre-reieés_e institutions.l
* South Middlesex, Norfolk Pre-Release, Boston State and Park Drive are pre-release

only facilities.

Comparisons with State Employer Categories -

In placing the work release data in perspective, 'l_'ables 1 and 2 give
employment data for the state as a whole. Table 1 details the _projected-changes in

employer categories from 1980 to 1990. Table 2 gives 1981 data for number of

| _Vestabhshments and number and percentage of the labor force by employer

~ category. Table 3 presents 1982 work release placements by employer category.
A comparison of the data from Table 1 with the data from Table 3 may yield
some picture of how well work release fits in with the changes ancticipated in the

economy by [990. According to Table 1, the greafest growth will occur in these
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- employer categorfes: Services with IQO, 250 new _jobs'(l7.5%); Trade with 78, 650
jobs (13.7%); Mar;ufacturing. with 65,500 jobs (9.7%); Finance with 26,400 jobs‘-
(16.6%); and Construction with 17,350 jobs '(22;4%). Collapsing these five
categories into a high growth groupihg, it becomes possible to look at the
percentages of work release placements made in high growth sectors of the
~economy. Plymouth had 53% of its placements in the higﬁ grthh sectors, Warwick
100%, Shirley 93%, Lancaster 91%, Boston State 96%, South Middlesex 92%,‘Park
Drive 90% and Norfolk Pre-Release had 90% in high growth séctoré. The overall
percentage for total work release placements was 90%. The three categories with
the hi_ghest projected growth in numbers, (Services, Trade and Manufacturing) were
.‘also the three categories comprising the highest percentages of work release
placements. Only P!yrﬁouth, with its unusually high percentagel of Agricultural
' placements, broke the pattern. The iocél economy there may be more in line with
the facility's placement patterﬁ thah with the overall state'pattern.
A comparison of the data from Table 2 w1th the dafa from Table 3, while
mixing 1981 and 1982 figu'rés,"shouid'still yield generally good results. Work .
release had higher percentages than state totals in Agriculture (5% to 0.7%),
Construction (11% to 3.5%) and Trade (29% to 26%). Work release hac_f- about the
‘same percentages in Mining (0% to 0.1%), Manufacturing (29% to'2?.8%) and
Trénsportation' (5% to 5.2%) ar;d lower percehtages in Finance (1% to 7.1%) and
Seﬁrices (20% to 27.6%). Public Administration, which formed one percent of work
release placements m 1982, is not included among the 1981 state employment
| figures in Table 2. Table 1| presents Public Administration at 7.1% of total 1980
. 'employmen.t, 50 work releése placements were lower In tﬁat economic sector as

well.
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In the economlc sectors described above as high growth, work reIease
exceeded state proportions in Constructlon and Trade and lagged only slightly in
Manufacturing and Services. Only the Finance sector saw work release lagging by

. alarge amount. As only 7. 1% of the state.employment was in Fmance, it may not
be a serious drawback. It may further be unrealistic to expect inmates to possess
_the proper skills or to expect voeationel programs to provide training for
significant employment in this sector. A further bias could be that private business

: concerns handling finances are more reluctant to hire offenders in jobs where the){

would perhaps be responsible for large amounts of money.

Comparisons with State Job Categories
| In placing the job category work release.deta in perspective, Table % givee
~ employment figures for the state as a whole, actual 1980 and projected 1990 data.
| Some growth is expected for each occupanonal groups, with an overall growth of
336 thousand jobs or 1L9% from 1980 to 1990. 'The occupational groups
expenencmg the largest growth are projected to be Professional with 107 thousand
(13 9%) new jobs, Service with 73 thousand (16. 6%) and Sales/CIencal with 85
thousand (£1.3%) new jobs. |
There are some problems W.l'th comparing some of the categorles in Table %
with the job categories of 1982 work release placements presented in Table 5. The
categories of "Craft and Kindred" and "Operatives" (Table 4} do not line up
‘perfectly with "Skilled" and Semi-Skilled" labor (Table 5). For _instance a truck
driver could be a "Skilled" "Operaiive," while a carpenter's helper could be a '?Semi;
'Sk1lled" "Craft and Kindred". worker Despite these problems, it is apparent that

" work release jobs do not reflect statew1de employment patterns as a whole.
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Combining the Professional and Semi-Professional Categories from Table 5
_yie'lds 3% of 1982 work release jobs in a category where statewide jobs are
expected. to rise over the decade from 20.2% to 21.4% of the total. Managers
accounted for 1% of work release but 9.5% of the 1980 state total. Clerical
(including sales) accounted for 7% of work release but 26.7% of the 1980 state
total. "Craft and Kindred Workers" in Table 4, corresponding roughly to "Skﬂled
‘Manual"'Labor in Table 5, accounted for 9.9% of the state. total but only 6% of
work release. | Semj-Skilled labor, corresponding to "Operatives" in Table 4,
accounted for 26% of work release and 13.2% of state totals. Unskilled Labor,
"Laborers except Farm" in Table 5, accounted for 22% of work release and %.6% of
étate totals. Service accounted for 30% of work release and 15.7% of state totals.
"Farmers" .or Agriculture accounted for 4% of work release and 0.4% of state
totals. The pattern here seems to be that work release had a higher percentage of
placements in relatively low skill job ﬁategories in comparison to state totals.

In terms of the occupations projected to experience the highest growth from
1980 to 1990 (Professional, Service and Sales/Clerical), work release placed 40% of
its jobs in these categories. Total state employment in these categories was 62.6%
in 1980 and was projected to be 64.,3% by 1990. The smallest of these total state
categories, Service (16%) was the largest (30%) of the 3 work release categories,
accounting for most of the placements in high growth categories.

It may seem unrealistic to expect signiﬁéant nﬁmbers of offenders to obtain
work release placements in f)_rofessional or management positions. Of the few

‘offende:.'s lw:rho 'dia obtain these sorts of jobs, several professiohals had apparently
benefited from computer-related vocational programs, w'hile others gave no clue as
- to job skills.. Vocational and educationél progréms aimed ai preparing inmates for

jobs of this sort may be.aimed at too small a population of inmates to be feasible.
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Hours Worked Per Week by Releasing Facility

Table 6 presents hours worked per week by releasiﬁg facility. | The number of
hours ranged from 8 to 84 hours per week with a mean of 38 hours. |

'Shiriey had the lowest avefage number of hours worked per week, 36. This
was significantly lower than the mean for each other institution except South
Middlesex and Park Drive. The middle group, consisting of South Middlésax,,f-’ayk
‘Drive, Boston State, Lancast;a'r and Warwick, ranged in mean number of hours
worked from 38 to 40 hours per week. There were statistical differences, however
they amount to only an hour or so per week. Plymouth, with a mean of 45 hours
‘per week, was significantly higher than all other institutions.

While the differences ‘Betwee'n the hours worked at Shirley and the
institutions in the middle group may be less serious, the difference between hours
- worked at Plyrnouth_ahd at Shirley was. 8.7 hours per week. Assuming a similar
wage, a similar number ‘of days on the jbb and a similar variation in the hours over
the time on the job, this di_fference_: éould add up to a considerable amount of

money over the course of a given job placement.

Wages by Releasing Facility

Table 7 presents entry wage per hour by releasing jfa’cility'.- The entry wages
ranged from $3.00 to $15.30, with an overall m.ean of S4.47.
| There were three entry wage groups. The groﬁp with the lowest mean entry
wage consisted of .Shirley, Norfolk Pre-Release, South Middlesex, Plymouth and
Lancaster. Their mean entry wages ranged.from $3.89 to $4.22. The middle group
consisted only of Bostoﬁ State ($4.84). The highest group consisted of Park Drive

($5.36) and Warwick ($5.60). These groupings were all statistically significant.
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The differen;:e in wage means between the highest, Warwick, and the lowest,

' Shirley, was $1.71. Assuming the simi-lar'ity of other factors (hours per \;feek, time
on the job) and a similarity of change in wages while on the job, this difference
could amount to a considerable sum of money over the course of a work release
placement. |

Table 8- presents"terminatioﬁ wage per hour by releasing facility. The
termination wages ranged from $3.35 to $14.71 with an overall mean of $4.61.

The termination wage, llike the entry wage, can be broken down into three
'groups. The group with the lowest mean termination wages consisted of- Shirley
‘Norfolk Pre-Release, South Middlesex and Plymouth. Their .mean wages ranged
from S# 10 to $4.39 per hour. The only dlfference between this group and the
lowest mean entry wage group is the relative position of Plymouth, ‘whose wages .
grew enough to place it higher than Lancaster.: The middie grouping, like the entry
.wage group, consisted only of Boston State ($5.06). While it is low.er than Warwick,
the difference is not statistically significant. The highest group was Warwick
($5.39) and Park Drive ($5.54). Except for the lack of a significant différence
between Boston State and Warwick, all other di’fferen'ces were statistically
significant. |

The change in wage means from entry to terminafion of a placement shows a
curious quirk when broken down by releasing faeility. While the gain in the total
| wage mean is $0.14 and the gain- ranges from $0.03 (South Middlesex) to $0.23 -
(Plymoutﬁ and Boston State), the wages at Warwick actually fell by $0.21. The
explanatlon is that one hxgher paymg placement at Warwick was not terminated
during data COUECUOH and there was little growth in the other placements, bnngmg

the mean down. D1scount1ng the unterminated placements, it is clear that very
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little growth in wages was experienced during most placements from any of the
facilities. The focus here on placments misses an important aspect of individual
progress: getting better jobs. This analysis cannot determine the extent to which

growth in wages and job responsibility is gained from subsequent placements.

Termination Type by Releasing Facility

Table 9 presents the type of termination by releasing facility. Of the tofal
number of placements, 17% were released (parole and discharge} and continued
working at the work release job they held at the time of termination. The
facilities which exceeded that percentage were Lancaster (35%), Norfolk Pre-
Release (30%) and Plymouth (26%). The facilities roughly matching that figure
were Shirley (.16%) and South Middlesex (18%). Boston State (12%) fell somewhat
below while Warwick (3%) and Park Drive (4%) fell considerably below the
pércentage of total placefnents released with jobs. Retaining the work release job
after release can be a particularly positive result, indicéting that aﬁ element of
stability has been afforded in the initial phases of release.

Of all piaceménts, 6% were released without continuing in their work release
job. Warwick (10%), Shirley (11%) ﬂand-LanCé,ster (32%) exceeded that percentage,
South Middlesex approached and the remainiﬁg facilities fell below it.

The data give no indicatior.I of the length of time the offender rétained the
job after release. The meaning of these data is unclear. Thé stability of the
transition to life on the outside that is Suggested when inmates continue work
'r_elease'jobs may not be as enduring or aé strong as these figures s.uggest.l The

.facilities releasing a higher percentage of inmates with jobs could be receiving

more inmates who are released to that area. They could be placing inmates in jobs
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which give the inmate incentive to remain. Inmates may as a matter of course
ci_aim that job as t—heir parole reference. Or in some cases, the information may be
recorded in this way as a matter of course. Both Plymouth and Norfolk Pre-
Release :eported_high pércentages of releases with jobs'a.nc[ no releases without
jobs. Lancaster, with high percentages of both types, seems to have a popuiation
unusually likely to be terminated by release.

Of the total placements, 36% were terminated from the job but remained in
work release at the same instifcutioﬁ. Warwick (73%) and South Middlesex (50%)
exceed the total percentage, Lancaster (12%) fell below and the remaining
facilities approximated the total percentage.

The.importance of this type of termination cannot be oyerlooked as an
indicator of the types of jobs. offenders obtain. Interesting are the high
percentages for Warwick and South Middlesex. T.hié could be due to the nature of
-the local job market, or to a high 1nc1dence of short-term, seasonal and temporary
work. The low percentage of in- program termmatmns at Lancaster is another
indication of possible dlfferences between either the program, the locale or the
type of inmate there and at other facilities.

Of fhe total placements, 1.6% were terminated by transfer to another pre-
release facility. Only Boston State (20%) and Park Drive (41%) exceeded that
bercen_tage,_P!ymouth (15%) approached it and the remaining facilities fell below.

The location of Boston State and Park Drive within the Boston SMSA may

facilitate the movement of inmates from state pre-release to contract houses

- (most of which are also within the Boston SMSA). It may be that inmates are

transferred to these two Boston area pre-release centers as a typical step toward

an eventual transfer to a contract house. Termination comments for 124 transfers




24

to pre-release showed 108 (87%) to contract houses and 16 {13%) to other state
pre-release ‘facilitives. |

Of the total terminations, 21% were terminated by transfer to higher
éecurity. Plymouth (26%), Shirley (26%) and Boston State (30%) exceeded that
percentage. Warwick (7%), Lanca_stef (16%) and South Middlesex (12%) were
below, while Park Drive ({8%) and Norfolk Pre-Release (21%) appt_-pached or
equaled the total percentage:. |

~The data give no indication of the time spent in this pre-release faci@it’y or
whether the inmate had been in preureiease at another facility prior to fhis '
placement. So it may be that some facilities re.turn_ higher per’centéges of inmates
because those inmates are new to pre-rel_easé and have nof yet adj-uéted to the new
set of freedoms and expectations of pre-release. Perhaps some facilities are less
.aptrto overlook first mistakes and minor infractlons. Whether the differences are
due to inmate or p.rograrr_t characteristics, they seem clearly to exist. Termination
comments for‘ 136 returns to higher security listed one to Walpole, 128 to Concord,
- one to Norfolk and three to Framingham. Additionally, one was sent to a "County"'
facility and two .were sent for "D-Reports." |

Of the total number of placements termmated 5% were for esca.pe. Sh1riey

-_ (4%) Boston State (6%), South Middlesex (7%) each approximated the total

percentage. Plymouth had one (29) escape; Warwick and Lancaster had none.

Time on the Job by Releasing Facility .
-Table 10 presents time on the job by releasing facility. The job times ranged
from 0 to 532 days, with an overall mean of 95 days.

" There were _thrée groupings of number of days on the job. The lowest group
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consisted solely o_—f Warwick. With a mean of 49 days on the job., Warwick '\Sras
significantly lower_ than all other facilities in this variable. The next group had a -
range of &7 to 90 mean days on the job and inciuded Shirley, Park Drive, Boston
State and Soutﬁ Middlesex. The highest group included Lancaster (117 days),
Norfolk Pre-Release (124) and Plymouth (126). Statistically, Lancaster is not
significantly highér than all o'f_the middle group, however Norfolk Pre-Releése and
Plymouth are. |
: The.d‘ifference between the highest;, Plymouth and the lowest, Warwick, was
77 days. Oné fundarnental difference in the.jobs available at different institutions
is Hig‘hlighted here: a job held over a perio.d of time should afford the inmate an
'_opportuﬁity to develop.ol and strengthen ties to the community. The nature of the
local job r'narket probably comes into pléy here, with temporary and seasonal work
more common in some areas' than in others. On the other hand, experience at
different jobs la_nd at job hunting may be of value to the inmate in ways as

important as the stability of Working one j’ob for a longer period of time.

Estimated Total Earnings by Réleasing Facility

The .total eérn_ings may be estimatéd by averaging entry and fermination
wage means, mquiplying by mean number of hours worked per week_ and
multiplying by meag number of weeks on the job. There are drawbacks to this.
éstimation, as the averaged wage may not accurately reflect the actual wages paid
over the placement and the number df hours_ is insensitive to any change at all.‘ .In .
spite of these limitations, an estimate for the total is $2415. An estimate for
Warwick $1540, Shirley $1786, South Middlesex $1970, éoston_ State $2451, Park

Drive $2609, Lancaster 52787, Notfolk Pre-Released $2891, and Plymouth $3467.
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Piymouth, Lancas:cer, Boston State, Park Drive and Norfolk Pre-Release are all

above the total. Warwick, Shirley and South Middlesex are below.

Wage by Employer Category

Table.ll presents the entry wage per hour by employer category. The entry
wages rangéd from $3.00 to $15.30 with an overall mean of $&.43.

The mean entry wages can be brokén down into three groups. The group with
the lowest mean entry wage included Trade, Finance and Agriculture.. The means
ranged from $3.83 to $3.99 per hoﬁr. The middle group, with means from $4.18 to
$4.60, included Manufacturing, Services, Public Administration and Transportation.

| Statistically, Transportation was signiﬁcantly higher than Trade. | .The other
differences were not found statistically significant. ‘The highest group consisted

solely of Construcﬁon, with a mean of $7.02, significantly higher than the entry
wage for all other categories. |

Table 12 presents the t.errnination wage per hour by employer category. The
termination'wa.ge's ranged from $3.5_5 to $14.71 with an overall mean of $4.58.

The termihation wagés, like the entry wages, fell into three categories. The
lowest consisted of Trade ($3.96) and Agriculture ($4.02). The middle grb_up ranged

" from $4.33 to 54;69 per hour and included Manufacfuring, Services, Public
Ad'minis.tratio.n, .Finance and Trans.porta.tion. While jthe: two groups are very
different from the two lower entry wage groups, the only statistically sig.nificant
difference was again between Trade and Transportation. Construction was again
alone in the highest groubing. The mean termination wage of $7.13 was, like the -

mean entry wage, significantly higher than the wages in all other categories.
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The raise in mean wages from entry to termination of placement was $0.15
for the total sampie. The raise in wages ranged from $0.03 in Agriculture to $0.49
in Finance. The raise in wages changed the composition of the iower two groops,

- but only the high raises in Finance changed the relative order of the employer
Categories. Finance rose from second lowest to third highest employer category in
wages. While there were too few jobs in Finanoe to draw definitive conclusions,

their growth in wages could indicate that ]ObS in this employer category deve10p to

a greater degree than do jobs in other employer categories.

Termination Type by Employer Category

The overall pattern of termination types in Table 13 was approximated for
each of the employer categories except _Agriculture, Finance and_‘ Public
Administration. The Finance and Public Administration categories were too small
for any meaningful conclusions to be drawn. Agriculture had predominantly
terminations in which the work release partieipant remained in the program at the
same institution. Much of the agricultural work was seasonal,*_ such as picking
apples, and‘. the workers were terminate_d when the work was done.

. For the other categories, there were variations, but the general pettern held
.true. So the 1mpact of the employer category -on the termination type seems to be

negl1g1ble with the exception of the agricultural, often seasonal, category

Time on the Job by Employer Category

Table 14 presents the time on the job by employer category The )ob time

ranged from 0 to 532 days, w1th an overall mean of 95 days.
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The job time means fell into three categories. The group with the lowest
mean time on the }:Ob consisted of Agriculture (65 days) and Construction (76 days).
The middle group ran_ged from 9% to 102 days and included Trade, Manufacturing,
Services and Public Administration. The group with the highest mean time on the
job included Finance (115 days) and Transportation (136 days). Though théy.are-
broken down into three categories, the only statistically significant difference was
tﬁat Transportation was Higher than Agriculturé, _Cohstruction, Trade,
Maﬁﬁfécturing and Services.

The difference between the means of the highest employer category,
Transportation, and the lowest, Agriculture, was 71 days. Here again the question
of strengthening the 'inmat’e's .tiés to the community must be raised. Does working
one job for four and a half months have more reintegrative vélue for the inmate
than jobs lasting for two months apiece? Perhaps ';he v.';;tlue of the shorter duration
jobs lies in getting the offender into a work environment, from which he can find a
job that requires a longer commitment. it may be that the brief jobs are -used as..
first or early jobs where the inmate can get used to working with less pressure than

if the job were meant to be permanent.

Estimafed Total Eérnin_gs by Employer Category

. Estimating total earnings by multiplying the average of entry and termination
wage .means by mean numb.er of hours worked per week by mean number of weeks
on a particular placement yields an overall figure of $2399 per placement.
Agriculture had an estimated $1488, Trade $1881, Services $2219, Manufacturing
-5236‘9’, Public Administration $237?,_ Finance $2491, Construction $3164, and
- Transportation with $3781. Agriculture, Manufacturing, Trade and Services had

estimates lower than the total while Construction, Transport, Finance and Public

~ Administration had higher estimates.
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' Wages by Job Catégory

Table 15 pre—sents the entry wage per hour by job category. The entry wages
" ranged from $3.00 to $15.30 with an over.all mean of $4.47.

Thé. entry wage. means could be broken do;wn into four groups. The group with
the lowest .rnean eéntry wages included 'Agriculturé, Services and Clerical with a |
| ~range of $3.98 to _$4.04 per hour. The next group was made up of Semi-
Professional, Management and Semi;-Skilled Labor with a range of $4.32 to $4.49
per hour. Though broken down into two gfoups, statistically there were no
differences between these two groups. The third group consiste'ad of Unskﬂléd
Labor (35.05) and Skilled Labor ($5.47). Unskilled Labor was significantly higher
than Agficu_lture through Clerical, while Skilled Labor_' was higher thaﬁ Agriculture
through Semi-Professional. - The fourth and highest group consisted solely of
Professional (57.63). This group mean was not significantly higher than Skilled
. ‘Manual but was statistically higher than all other job categories. The difference
between the mean entry wage of the highest category, Professional (57.63), and the
lowest category Agriculture (§3.98), was $3.65. Over the course of a work release
placement this large a difference could amount td a considerable sum of money.

Table 16 presents the termination wage per hour by job cateéory. The
termination wages ranged from $3.35 to $14.71 with an overall mean of $4.61. A
'single placement in the Professional category was terminated throu.gh the end of
data collection, and that termination wage was not known. So the Professional
‘category is excluded from the analysis of termination wé.ges.

Termination wage,-l.ike entry wage, méy be broken doWn into four gi‘oups.
The_ group with the lowest meéns, -ranging from " $3.98 to $4.27, included

Agriculture, Services and Clerical. The next group consisted of Semi-Professional
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($4.57) and Semi-Skilled Labor ($4.63). There were no statiﬁtical differences
between these tw;o .gro-ups. The tﬁircf group included Management ($5.20) and
Unskilled Labor {$5.20). Due to the small numbers in the ca—tégory, Management
‘was not significantly higher than the lower categories. Unskilléd Labor, however,
was significantly higher than the first group: Agriculture, Services and Clerical.
The highest group consisted solely of Skilled Labor ($5.75) which was significantly
higher than the first two groups: Agriculture through Semi-Skilled Labor. The
difference between the termination wage means of the highest Category, Skilled |
Labor ($5I.75)., and the.lowest categdry, Agriculture ($3.98), was $1.77, potentially a
considerabié sum if the difference had held over the course of the placement. |
The raise in w)ages from entry to t.err'nination of placement was $0.14 fér the
total. The raise in wages ranged from none in Agriculture to $0.86 in Management.
The substantially higher mean wages at termination of Management jobs gave that
category a higher relative position within the homogeneous subsets cited above.
The Professional category was not used m determining changes in wages as
termination wages for that category could not be established. Cléarly, from these
data, growth in wages was not uniform across job categories.. As change in wages
is the only indicator of job development in th.e‘ work release ro-sters, one
preliminary conclusion is that these jobs with higher wage growth may develop in
other ways as well. Jobs in Management, while too few to warrant definite
conclusions, brought a mean wage increase of $0.86 over the course of a plaéement
and perhaps c[eve.loped in other important way, more fully than jobs in Services

with a $0.06 mean wage increase.




31

-—

- Termination Type ])y Job Category.

The ovérail ;;attern of termination types when broken down by job categories
in Table 17 was reﬂectéd in the terminétion type pattern of each ‘individual job
category except Profes.sionai, Semi-Professional, Management and Agriculture.
Agriculture clearly had predominantly in-program terminations. Semi-
Professionals seem to indicate a pattern where releases with jobs and in-program
types were less important, while transfers to pre-release and higher security v’J‘ere
‘more important than in the overall pattern. Yet the Semi-Professional category
was too small to take this variation as definitive. The Professional and

. Manégement categories were too small to draw even tentative conclusions. As the
'_numbers in these categories grow, the similarity to the total pattern may well
increase. |

For the remaining categories, the variations did not throw them out of the

general overall pattern. So, with one exception and several indefinite categories,
the impact of the job category on the types of termination of those jobs seemed to

be minimal.

Time on the Job by Job Category

Table 18 presents time on the job by job category. The job time ranged from
0 to 532 days, with an overall mean of 95 days.

The job-time fell into four categories. The lowest included Agrlculture (66
days) and Unskxlled Labor (71) The n.ext group was made up of Services, Semi—-
Professional and Semi-(-Skilled- Labor with a range of 96.1:0 102 days. 'I_'he third
group consisted of Clerical, Skilled Labor and Management and ranged from 116 to

142 days. The highest group had a single job category, Professional, with a single
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placement of 330 days duration. Though the means for individual categories ranged
frbm' 66 days for—AgriCulture td 330 days for Professional jobs, the differences
were not found to be statistically significant. The small numbers in such
categories as Professional and Management render their high mean number of days

tentative conclusions. As the numbers in each category grow, it cannot be

anticipated that they would do anything other than tend toward the overall pattern.

. Estimated Total Earnings by Job Category

By multiplying the average of the entry and termination wage means by the
number of hours worked per week by the .r‘\umber of weeks on the job, éarnings were
estimated for the total of .all placements by job category to be $2415. The

- estimates were for Agriéulture $1496, for Services $1988, for Unskilled Labor
$2048, for Semi-Professional $2159, for Semi-Skilled $2596, for Clerical $2693, for
| _Manégement $3962 and for Skilled Manual 54107, The Professional category had
only one termination. The wage was unknown, but even usiﬁg the mean entry wage
(lower than the average used above), the one Professional terminaﬁdn earned at
léast $11,500. This was nearly three times the estimated earnings of the next.
highest job category. Professional and Manageme_nt es_timateﬁ caﬁ only be

considered tentative due to the small numbers in those categories.

T_erminétion Wage by Termination Type

" Table lé presents the termination 'Wage broken down by the tefmination type.
The wage ranged from $3.35 to $14.71 with an overall mean of 54.61. There were
no statistical c.lifferenc‘els between any grodps, lending evidence to the argﬁment-
that wages have no impact on .the type of termination. -Escapes actually had the

highest mean termination wage.
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Time on the Job b; Termination Type
Table 20 presents time on the job by termination type, with time ranging -

from 0 to 532 days and with an overall mean of 95 days. Three statistically

 distinct groups emerged: Transferred to Higher Security and Still In Program made

up the lowest; Transferred to Pre—Re!e'ase', Released with Job and Escape made up

the middie group; and Released without Job alone constituted the highest subgroup@

- 50 the time on the job was statistically.indistinguishable within each of these three

groups, while the groups were significantly differenf from each other. Length of
time spent on a particular placement is not equivalent to length of time in the

program. . Logically, it makes sense that returns should be sent back to higher

‘security within a-relatively short time period. It makes futher sense .that

temporary or seasonal work should have short job times and result in In-Program
teminations. ’Ilzdwever, the statistical difference of the Released without Job
category is less straightforward. Inmates released without continuing to work on

their work release job averaged five months on that job.

- CONCLUSION

During 1982, 837 work release job placements were made from state
facilities. All but 55 of those placements had been terminated by the end of data
collection.

The placements were compared with Massachusetts state figures and
compared across the employment categories, releasing facilities and job Categories

of the placements. Included in these comparisons were wages at entry and
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termination, number of hours worked ‘per week, type of termination, time on the

- Job and estimated total earnings.

COmparisons with State Figures

Work release data were comp.ared with state data to discover how job and
employer éategories lined up and whether work release had a high pércentage of
"high growth" job and employer category placements. ~ The five employer
categories projected- statewide to show the greatest growth (Services, Trade,
Manufacturing, Finance and ‘Construction) are important employers for. work
release as well. The overall pércentage of work release in these high growth
categories was 90%. Of the categories, only Finance is of minimal importance for
work release. Of the re_leasing facilities, all .but Plymouth had 90% or higher in
‘these high growth sectors. |

Comparisons to sée how the work release employer categories matched with
state totals had to use 1981 sfatg and 1382 work release data. Work release was
. found higher in Agrié:ulture’, Construction and Trade. Work release was lower in
Transportation, Finances, Services and Public Administration.

Comparisons to see how the work release job  categories lined up with
sta‘f_ewide job categories met with some problems in comparing Skilled and Semi-
Skilled Labor. Despite these problems, work release could clearlj b'e seen to differ
from statgwide employment patterns. Work release is higher in Semi-Skilled,
rU_nlskiiled 'Labor, Agriculture and Service occupations. Of these, only Service is
-projected to be a high growth job category statewide. The pattern _seemé to show

work release with higher percentages in _relativé low skill job categories.
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Releasing Facility
In this section, findings will be grouped to form individual pictures of each

facility.

Plxmouth.. The most _cémmon employer categories were Agriculture (37%)
and Trade (18%); the most common job categories were Agriculture (379%) and
Unskilled Labor (16%). The average number of hours worked per week was 45. The
average entry wage was $4.16; the average termination wage was $4.39. The
average time on the job was 126 déys. The most common terminétion type was In-
Program (31%), and the estimated total earnings were S3467.

| Warwick. The mést commoﬁ employer category was Manufacturing (72%);
the most common job category was Unskilled Labor (74%). The average nﬁmber of
hb_urs worked per week was 4#0. The average entry wage was $5.60; the average
termination wage was $5.39. The average time on the job was 49 days. The most
common termination type was In—Program (73%), and the éstimat_ed total_ earnings
were S$1540.

Shirley. The most common employer categories were Manufacturing (58%)
and Trade (22%); the most common job categories were Semi-Skilled Labor (58%)
and Services (17%). The average numbef of hours worked per week was 36. The
- average entry wage was $3.89; the average ferminaﬁon-wage was $4_.10. The
average time on the job ws 87 days. The most common termination type was In-
Program (33%), and tﬁe estimated total éarning_s were 31786,

Lancaster. The most common employer category was Manufacturing (7.7%);'
the most common job category was Semi-Skill.ed Labor (59%). ‘The average number

of hours worked per week was 39. The average entry wage was $4.22; the average
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termination wage was $4.34. The average time on the job was 117 days. The most
common termination types were Released with Jobs (35%) and Released without
+ Job (32%), and the estimated total earnings were $2787.

Boston State. The most common employer categories were Trade (36%), -

Services (31%) and Construction (19%); the most common job categories were
Unskilled Labor (31%) émd Services (31%). The average number of hours worked
per week was 39. The average entry wage was 54.84; the average termination

~ wage was $5.0'6. The average time on the job" was 89 déys. The most. common
termination types were In-Program (31%) and Returned to Higher Security (309).

The estimated total earnings were $2451.

South Middlesex. The most common employer categories were Trade (49%),

Manufacturing (21%) and Services (15%). The most common job categories were
Services (55%) and Semi-Skilled Labor (21%). The average nurﬁber of hours worked
per week was 38. The avérage. entry wage was S4.14; the- average termination
wage was $4.17. The average time on the job was 90 days. The most common
termination type was In-Program (50%), and the eSti'mated total earnings were
$1970.

Park Drive. The most common employer categories were Services (32.%),
Trade- (26%) and Construction .(2#%). The most common job ‘categories were
-Unskilled Labor {35%) and Services (32%). . The average number of hours worked
per-week was 38. The average entrSr .wage was $5.36; the average termination
wage was $5.54. The mean time on the job wés 88 days. The most‘ common
termination types were Transferred to Pre-release (41%) and In-Program (32%).

The estimated total earnings were $2609.




" Noriolk Pre-Release. The most coramon employer categories were Trade

(37%) and Service; (319%). The most common job categories were Services (42%)
and Unskilled Labor (25%). The mean number of hours worked per week was 40.
The mean entry wage was 354.04; the mean termination wage WS $_4.12. The
average time on the job was 124 days. The most common termin.ation types were.
In-Program (33%) and Released with Job (30%). Estimated total earn;'ngs were

$2891.

Employer Category

In this section, findings are grouped to give a picture of each individual
| employer category. | l‘

Agriculture. The average entry wage was $3.99; the average termination
wage was $4.02. The most common termination type was In-Program (699%). The
mean time on the job was 65 days, and the estimated total earnings were $1488.

Construction. The mean entry wage was $7.02; the mean termination wage

-was $7.13. The most common termination type was In-Program (32%). The mean
time on the job was 76 days, and the estimated total earnings were $3164,

Manufacturing. The mean entry wage was $4.18; the mean termination wage

was $4.33. The most common temination-type was In-Program (31%). The average
time on the job was 97 days, and the esti'mated total earnings were $2369.

Transportation. The mean entry wage was $4.60; the mean termination wage

was $4.69. The most common termination .type was In-Prog‘ra_n'; (38%).. The
average time on the job was 136 days, and the estimated total earnings were $3781.

Trade. The average entry wage was $3.83; the average termination wage was
$3.96. The most common termination type was In-Program (40%). The mean time -

- on the job was 94 days, and the estimated total earnings were $1881.
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Finance. The mean entry wage was $3.98; the mean termination wage was
‘_$4.47.A The most c;mmon termination types.were In-Program (33%) and Transfer to
Pre~R§lease‘ (33%). The average time on the job was 115 days, and the estimated
. total earnings were $249i. The small numbe.r of finance job placemenfs renders
these conclusidns preliminary.

Services. The average entry wage was $4.22; the average termination wage

was $4.34. The most common termination type was Iri-Program (33%). The mean

time on the job was 101 days, and the estimated total earnings were $2219.

Public Adminisfratio_n. The mean entry wage was $4534; the mean
términation. wage was $4.45.. The most c01;nm0n ter.miqétion type was In-Program
(50%). The mean time on the job was 10Z days, ana. the estimated total earnings
were $2377. The small number of Public Administration placements renders these

" conclusions tentative.

Job Category

~In- this section the data are arranged to present a picture of each individual

job category.

Skilled Labor. The mean entry wage was $5.47; the mean termination wage

was $5.75. The most common termination type was In-Program (28%). - The mean
time on the job was 128 days, and the estimated total earnings were $4107.

Semi-Skilled Labor.  The mean entry wage -wasr$4.49; the mean termination

wage was 54.63. - The most common termination type was In-Program (29%).  The

mean time on the job was 102 days, and the ‘estimated total earnings were $2596.
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Unskilled Labor. The mean entry wage was $5.05; the mean termination

wage was $5.20. The most common, temination type was In-Program’ (38%). The
mean time on the job was 70 days, and the estimated total earnings were $2048.I
Professional. . The mean entry wage was $7.63; the mean termination wage
was not applicable. The only termination was Transferred to Pre-Release. The
time on the job for that termination was 330 dayé and an estimate of total earnings
using mean entry wage (less than the averages used for the other categories) was
$11,500. The_.'small number of. professional placements renders these conclusions

preliminary.

Semi-Professional. The mean entry wége was 34.32; the mean termination
wage was $4.57. The rﬁost co.mmon tgrmination typés were Return to Higher
Security (35%) and In-Program (29%). The average time on the job was 100 days, .
and the estimated total earnings were _.‘32159.

Management. . The mean entfy wage was $4.34; the mean termination wage
was $5.20. The most corﬁmon termination type was Return to Higher Security
(67%). The mean time on the job was 142 days, and the estimated total earnings
were $3962. The small number of Management placements ._renders these
conclusions tentative.

Clerical. The mean entry wage was $if.04; the mean te-rrnination wage was
$4.27.7 The most commoﬁ termination type was In-Program (30%). The average
time on the job was 116 days, and the estimated tqta;l earnings were 52693.

Services. The mean entry wage was 54.005‘ the mean termination wage was
S#.OS. The most common termination type was In-_Program (40%). The average

time on the job was 56 days, and the estimated total earnings were $1988.
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Agriculture.h The mean entry and termination wage was $3.98. The most
common termination type was In-Program (71%). The average time on the job was

66 days, and the estimated total earnings were $1496. -
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- . Table 1

~ Massachusetts _
Wage and Salary Employment in
Major Industry Group
1980, 1981 and Projected 1990

: ' Net Percent
Industry Employment Change Change
Group 1980 1931 1990 1980-90 193%0-90

Agriculture, Forestry

and Fishing -14,450 | 14,500 14,?50 300 2.1
. Mining - | 1,000 1,000 - 1,000 0 0.0
Construction 77,500 78,950 94,850 17,350 22.4
Manufacturing 677,250 670,000 742,800 65,500 9.7

Transport. Comm. : '
and Utilities 142,400 [42,250 139,550 -2,850 -2.0

Wholesale and Retail .
Trade 573,400 579,900 - 652,050 78,650 13.7

Finance, Insurance and

Real Estate 158,600 164,950 185,000 26,400  16.6
Services 5 803,400 816,550 943,650 140,250 7.5
Government . 201,300 193,200 192,800  -8,500  -4.2

Total Wage and Salary 2,649,350 2,661,350 = 2,966,450 317,100 12.0

Source: _"Massachusetts Employment: Projected Changes 1980 to 1990"
Massachusetts Division of Employment Security; Mary Ellen Steller and Susan Rico;
1982; Page 4.
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Table 2

Massachusetts
Private Wage and Salary Employment
by Major Industry Group

Industry : Number of Employment
Group _ Establishments Number Percent
Agriétﬂture, Forestry ' - 2,143 | 14,625 (_0.7)
Mining - 8 1,015 (0.1)
. Construction . 12,160 79,285 (3.5)
Manufacturing 10,581 668,984 | (29.8)
Transport, Comm. and Utilities | 4,581 116,547 ' (_5.2)'
Wholesale and Retail Trade | 43,745 582,451 (26.0)
Finénce, Insurance, and Real | :
Estate _ , - 8,545 " 159,570 (7.1)
Services - - 39,558 ' 617,988 (27.6)
Total | 121,400 2,240,464 (100)

Source: "Industrial Profile: Massachusetts and Labor Market Areas 1981;"
Massachusetts Division of Employment Security; David R Farmer; March 1983;
Pages 53-54. :
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Table 3
 Employer Category by Releasing Facility

Releasing Facility

_ _ _ E Boston South - Park Nortolk

Employer Plymouth  Warwick Shirley - Lancaster State Middlesex Drive Pre-Release Total
Category  Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent
Agriculture 23 (37) 0 (0 10 {7 (D 1 (0 2 (D 0 (0 0 (0 7 (5
Construction 6 (10) 5 17y 5 (3 0 (0 28 (19 11 (7 28 (24) 7 (12 2 (i
Manufac- ' 7 R ' - .
turing 6 (10} 21 (72) 85 { 58) 35 (77) 13 (9 33 (21) 8 (7 3 (8 226 (29)
Transpdr- o - - _ .

tation 7 (11) 0 (0 0 ( 0_) -2 { 3) 7 { 5) 10 ( 6) 9 { 8 . 3 ( 3 _ 38 ( 5)
Trade 1 (18) 2 (D 2. (22) 1 (1 53 (36) 7 (49) 30 (26 22 (37) 228  (29)
Finance 30 0 (o 0 (0 0 (0 1 (n o (u (D 1 (2 6 ()
Services 6 (10 1 (3 1 (10 9 (1) w6 (30 23 (15 7 (31 18 (3 154 (20)
Publy , ' _ ' .

'Al:imli‘r:.. 0 {0 0 (0 0 (-0) 3 (9 0 ( 0) 0 ( 0) 2 (2) 3 (3) 8 (n

Totat 62 {100) 29 (100} 146 (100) 7t (100) 149 (100) ‘156 (to0) 115 {100) 39 (100) 787 (100)
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Table &
Massachusetts EmployrnentA

by Major Occupational Group
1980 and Projected 1990

19380 1990

Occupational : _ Number Number
Group o : (Thousands)  Percent (Thousands) Percent
Professional, Technical &Kindred 567 (20.2) 676 (21.4)
Managers - 267 (9.5) - 290 (9.2)
Sales Workers | 179 (64) 200 (6.4)
| ~ Clerical Workers ‘ : 571 : (20.3i 635 (20.2)
Craft and Kindred Workers 273 (9.9) 304 (9.7)
'Opera_tiyes o | 370 e Ry (12.3)
Laborers, except Farm | 129 o 4.6) 133 (4.2)
Service Workers o 441 (15.7) ‘ 514 (16.3)
Farmers and Farm Workers o {0 k (0.4) | Ll ( 0.3.)
Total I 2,812 (100 3,188 (100)

Source "Occupations in Massachusetts: Projected Changes 1980 to 1990;" Massachusetts
Division of Employment Security; Mary-Ellen Steller and Parker Hastings; May 1983;
Page 4. N : -

_ *Total percentage greater than 100.0%.
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Table 5

~. Job Category by Releasing Facility

Releasing Facility
' _ -Boston - South © Park Norfolk

Job Plymouth . Warwick Shirley Lancaster State " Middlesex ~ Drive Pre-Release Total
Category ~ Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent
Skitled S ‘ : _ ' _ . ' |
Labor - 8 (13) 3 (10) I (7 0 (0 9 (6 4 (3) 13 ( 10) 3 ( 5 51 { 6
Semi-Skilled S : |
Labor : 9 {14) 3 (10) 87 { 38) b ( 59_) 17 (10) 34 (21) 18 {14) 8 (13) 220 '(726) i
Unskitled : o | | - o

. Labor i0 (18} 23 ({74 11 (7 9 (12) 50 (31) 19 (12 45 (35) 16 {25) 183 (22)
f’rofessional 6 (o) 0o (O Q (0 0 L) 1 (D 0 -(0) 0 (o 0 ( 0) 2 (0
Semi- ) . . : _
Pigilesssional 0 (0 o (0 3 (2 8 (1) 9 ( &) o (0 3 (2 2 {3 25 (3
Management ] { 0) 0 (0 g (1) ¢ (0 3 (2) 2 (n 1 n 1 (2 8 (1)
Clerical 4 (& 0 (0 3 (D 4 (n 2= ) 9 (& & (& 71 n s (7
Services 9 (i) 1 (3 25 (17 9 (12) 51 (31 88 ( 55) 42 - (32) 27 (42) 252 ( 30)
Aeri- B 0N 1 (10 (7 o (0 L (D 2 (D o (0 6 (0 36 (4

Total 6 (1000 31 (1000 151 (100 7% (00) 163 (100) 159  (100) 130  (i00) & (100) 835  (100)
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Table 6
Hours Worked Per Week by Releasing Facility

Releasing Facility

' _ : o , Boston South Park Nocfolk

Number Plymouth Warwick Shirtey Lancaster State Middle . Drive Pre-Redease Total
ot Hours  Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Perce
Under 20 o (0 0 (0 Lo 2 (3 7w 7. (W 7 () (2 2 (3
20.29 0 (O 1 (N BN 3 (8 1z (D W (% u (3 (% e (g
30-39 - 7 (1) 0 { 0) I5 ( 10) 4 (3 5 (» 25 ( 16) 10 ( 3) 1 (2 68 ( 8)
40-49 w7 0 (o o7 (72 55 (75 137 (85 88  (36) 93 (720 56  (88) 613 (74
S0andOver 7 (1) 0 (0 0 (& 2 (3 o (0t (5 (® 3 (2 18 (2
Part-Time 0 ( 0 0o (o0 0o (0 6 (8 0 (0 6 (o) o (0 0 {0 6 (1)
Varies.r. 2 (3 0 ( 0) 0 (0 I O § 0 ( 0} 0 (15) 4 (3 0 (0 30 )
Total 63 (1000 - 31 (i00) w3 (o0 73 (100) 162 (100) 158 (100) T130 (100) 64 (1000 829 (100
Mean : : _
md Y R .40 36 39 39 R 38 " 40 19
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Table 7 _
‘Entry Wage by Releasing Facility

Releasing Facility

_ . , ' . Boston South Park ©_Norfolk |

Wage Plymouth Warwick ~ Shirtey Lancaster ~ State Middiesex Drive Pre-Release Total

Per Hour - Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent

Below | _ _

Minimum ) : . o

Wage L (2 ¢ (0 1 (D 0 (0 0 (0 Lty 0 (o 0 (0 3 (0

$3.35-3.99 15 (24) 8 (26) 10z (71 10 (14) 41 (27) 91 ( 58) 47 (38) 33 (52) 347 (43)

$4.00-4.99 43 (68) 7 (553 3 - (22) 57 (78) 58 (38) 38 () 36 (29 200 (31) 300 (37)

$5.00-5.99 2 (3 1 (3 5 (9 4 (6 27 { 18) 13 (8) 13 (10) 6 (9 71 (9

3600699 0 (® 0 (o0 3 (2 L (D 12 (3 8 (5 8 (6 S (8 36 (W

$7.0072.99 0 (O 0o (0 o (0 Lo s (3 3 (2 2 (2 L2y 12 (2

$8.009.99 2 (3 6 (0 o (0 0 (0 3 (2 L (3 (2 0 (0 9 (0

$10.00-11.99 . © ) 0 (0 t (1 0 ( 0) 3 (2) 0 (0 f (1) o { 0) 5 (D
. d ‘ ‘ '

?)lvifo " 0 (0 "5 ( 16) 1 (n 0 (0 4 (3 { (1) 15 (12) 0 ( 0) 6 . (3

Total 63  (100) 3 i_ioo) 144 (100) 73 (100) 153 (100) 156  (100) 125  (100) 64  (100) 809 (100)

Mean $a.16 $5.60 $3.89 S22 Sass Seas $5.36 S0y Sewr



Wage

Per Hour

- $3.35-1.99

“$4.00~a.99
$5.00-5.99
-$6.00-6.99
$7.00-7.99
$8.00-9.99
$10.00-11.99
$12.00 and
Over

Toﬁl o

Mean

Piymouth

Number Percent Number Percent Number Percent Number Percent Number Percent Nu

10
40

3

- 60

(17)
(67)

{13)

(0
)]
(3)
(0

(o

(100)

© $4.39

|Far1vhﬂ<

8

16

1

29

(28)
(55)
{ 3)
(0)
( 0)
(0
{0

( 1%)

(100}

$5.39

 Shirley

82 . (59
| (29)
10 (7
3 (2
1 (1
0 (0)
1 (N
| (1)

139 (100)

$6.10
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Tabie 8

Releasing Facility

Lancaster

6

42

5

54

(1)
(78)
(9
(2
(o
(0}
()

)

(100)

$4.34

Boston

20
49
4]

18

141

State

(1)
{ 35)
(29)
{13)
(8
(n
( 2)
(2)

(100)

- $5.06

Termination Wage by Releasing Facility

South

Middiesex

83

33

3

10

154

(61)
(23)
( 6)
(7)
(1
(D
(0

(n

(100)

S4.17

39

3l

14

le

113

Park
Drive

( 35)
{27)
(12)
(7
( 2)
( 3

( o)

(14)
(100)

$3.54 |

Norfolk
Pre-Reledse

27

19

5

57

(47)
(33)

(9
(9

{2
{0
(0

( 0}

(100)

54,12

- 280

271
92
45
11

9
4
25

737

Total

mber Percent Number Percent Number Percent Number Perce

(38)
(37)
{12)
( 6)
(D
(1)
(0
(3)

_ (100)

$%.61
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Table 9
Termination Type by Releasing Facility
Releasing Facility

_ Boston * South Park Norfotk -
Type of Plymouth . Warwick Shirley Lancaster State Middlesex - Drive Pre-Rel Total

Termination Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Numbér Pérdent Number Percen
Release with Job

Parole to ' ' '

Same Job 16 (26) L0320 15y 09 (33 1w (9 25 (16) 3 (3 17 (3 116 (1)
Discharge to. ' : : ) .

Same Job 6 (0 - 0o (0 1o Lot s () 2 2 (2 o (o 1 (n
Subtotal 16  (26) Lo 2 (e w0 (33 13 (1 w7 (8 s (e 17 (300 127 ()
Rel ithout Job . o ' :

Parcle . 0 (0 2. (2 10 (N 17 (30 O T L) 0 (0 35 {5
Discharge - 0 (O 1 (3 . 6 (& 1| (2 ) 3 (2 0 (0 0 (0o 12 (2
Subtotal 0 ( 0) 3 (10 6 (1) 13 (32 2 (1 7 ( 5) 1 (n 0 (0" &7 (6
Frea®™ 0 (2 1 (» 1 (n o (o 3. (2 9 (e 4 (3 L (2 » . (4
Job Change - = 3 ( 5) 5 (13) o (o 2 (w27 (18) Y $ 0 Lt (52 (7
Quit 0 ( 0) 0 (0~ 1l (8 5 (9 5 ( 3} 26 (17) 7 { 6) 1 (.2) 33 (7N
Laid Off 15 (25) 17 (51 25 (18) 0 ( 0) 12 ( 8) 40 (26) 23 (19} 7 (12 139 (18
Subtotal 19 (31) 2 (73) % (33) 7 (120 &7 (3M) 76 (500 38 (32) 19 ( 33} 275 ( 36)

Transfer to Pre-Release

Subtotal 9 (15 2 (N 13 (9 3 (3) 1 (20 13 (9 W (W) 8 (D 123 (16



Totai

Plymouth Warwick Shirley
Termination Number Percent Number Percent Number Percent Nu
Transfer to Higher Security
Removed :
From
Program 3 { 5) (7) 4 (3
New Arrest 0 (0 (0 0 (0
Higher
Custody 10 ( 16) {0 K] (24)
Requested ‘ :
Return 1 (2 (0 0 (0
Return
Temporary 2 (3 { Q) 0 (0
Subtotal i6 { 26) {7) 37 { 26)
Escape
Work
Release .
Escape 1 { 2) {0 4 (3)
Other
‘Escape 0 (0 ( 0) 2 (1)
Subtotal 1 (2 (0 6 (%)

61 .  (100) (100) 150" (100)

57
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.. Table 9

. Releasing Facility

(0

(0
(0

(100)

Boston

152

( 5)

(6

{100)

Termination Type by Releasing Facility
I (Continued) .

10

152

-(0)_

(12)

(4

(3
(7)

(100}

9

(3
( 2)

(o

(100)

57

(7)
(o

(7

(100)

25
10

3

763



. “South Park Norfolk :
Time on | Warwick Shirley Lancaster State Middlesex Drive Pre-Release Total

The Job. Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Parcent Number Percent
Under ) ’ \ .

2 Weeks -5 ( 8 7 (23) 30 {20 2 ( 3) 13 ( 8) 30 (19 23 (22) 3 (95 118 { 14)
2-4 Weeks 5 ('3) 6 (19) 11 {7 2 { 3 19 (12) iS5 ( 9) 12 (9 6 (9 76 (9
1-2 Months 12 (19 8 ( 26) 20 (13} B3N s (260 32 (20 19 (15) 11 an 157 (19
2-4 Months 19 ( 30) 6 (19) 43 {28) 4. (19) 37 {23) 30 (19 .28 (22) 12 (19) 189 {23)
4-6 Months & ( 6) 2 (6 15 (i0) 9 (12 19 (12 17 (1) 15 (12 10 (16) 91 (1)
6-9 Months 8 (i3) 1 { 3) 14 (9 15 { 20) 12 ( 7) 19 {(12) 10 ( 8) 10 { 16) 89 (1)
9 Months - ' :

 Year P05 ) 2 () 9 (8 6 (8 8 (e 1 (D m (w
Cver | Year 5 ( 8) 0 { 0) 3 (2) 0 (0 2 (1) 3 (2 t (1 4 ( 6) 18 (2
Still on . : ‘
The Job - 2 (3) 1 ( 3 11 {7 18 { 24) 10 {6 7 (4) 9 (7) 7 (11) 65 (' 8)
Total 83 {100) 3t (100) 152 (100) 75 {100) 163 (1'00) 159 (100) 130 (100) 64 (100) 837 (100)
Mean Number | _

of Days* 126 39 20

*Excludes those "Still on the Job™.

52

Table 10

Time on The Job by Releasing Facility

Releasing Facility

25
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Table 11
Entry Wage by Employer Category
- Employer Category

Public

Per o Numier Perecnt Nummer erim, onalocturiog  Tranportation | Trade Number Percent Numbay Porent Mpiigiration | Tout
' Below | |

ﬁi‘;i“”"" S0 (1 (D Lo 1 (3 o ( 0) 6 (0 o (0 0 (0 3 (¢
$3.35-3.99 10 (29 8 (9 85 (38 15 (39 (43 (66) 3 (50) 59 (4) 6 (75 329 (4
$4.004.99 2 (71) 25 (28) U5 (52) L (29 55 (29 2 (33 s6 (39) o (0 283 (3
$5.00-5.99 ) 17 '(_ 19) 7 (¥ & (16) o6 1 (17) RS 0 (0 64 (e
56.0946.-99 o (0 s (7 S (® . 1 (3 % (D 0 (0 70t (1) 28 (4
00799 0 (o & (w2 (D 2 (% 1 (o o (0 3 (2 o (0 12 (3
$8.00-9.99 0 (O 4 (w t (0 (3 1 (9 0 (o Lo Loy sy
$10.00-199 0 (@ 5 (6 o (0 0 (o0 0 (0 0o (0 0 (o0 ¢ (o5 (1
%Lzeffo - _0  (o 20 (22 Eo(0 1 (1 6 (0 0 (0 0 (0 0 (o 2 (3
Total ¥ (1000 %0 (100} 21 (1) 33 (00) 28 (100) 6 (1000 185 (100) 3 (100) 7 Qo

Mean $3.99 $7.02 S48 $4.60 $3.83 $3.98 $4.22 O Sa3 $0.43
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Table 12

Termination Wage by Employer Category
Employer Category
Public«

- Wage ' ‘Agriculture Construction  Manufacturing Transportation Trade Finance . Services = Administration Total
Per Hour  Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent

$3.35-3.99 1l (30) 7 { 8) 68 (34 1 (4} 116 (58) | (17) 4 (33 5 (62 266  (38)
$4.00-4,99 22 (67) 22 (25 105  (52) 5 (16 5% (27) 3 (500 47 (36) L (13) 259 (37)
$5.00-5.99 (3 17 (20) (7 9 (28 22 (1) Eo(ny 25 (19) 0 (0 89 (13)
$6.00-6.99 0 (0 8 (9 9 (& 1 (3 5 (2 L an 12 (9 L (13 37 (s
$7.00-7.99 0 (0 3 (3 3 (b 2 (6 2 (1) 0 (0 1 (1 0 (0 1 (2
$8.00-9.99 0 (0 6 (7 1 (0) 0 (0 1 (1 0 (o0 o (0 - 1 (13 9 {1
$1000-1L9 0 (0 % (D 0 (B 0 (0 0o (B 0 (& o (0 o0 (o & (n
12.00 and ' __ :
?)ver " 0 (0 20 (23) | ( 0) T 03 0 (0 0 (0 0 (o 0 (0 22 ( 3)
Total 33 (100) 87 (100) 201" (100) © 32 (100) 200 (100) 6 (100) 130  (100) 8 (100) 697  (100)

Mean $4.02 $7.13 54,33 $4.69 $3.96 S4.47 $4.34 | $5.45 $4.58
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Table 13

Termination Type by Employer Category

Employer Category

- . + - . - N ’ . ) ' Ptblié \
Termmatloq ‘Agriculture Construction Manufacturing Transportation Trade Finance Services * Administration - Total
Type Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent
Release : _ : . . '
With Job 7 (199 . 9 (10 44 (22) 8 (24) 31 ( 15) i (17) 21 (i5) 1 (13) 122 (17)
Release ' |
Without ‘ :
Job 0 { 0) 2 (2 27 (13) 0 (o L (5) 0 ( 0) 6 ( 4) l (13) 47 ( 6)
Remazined
in Program . : . '
at Facitity 25 (69) 28 {32) 63 (31) i3 (38) 36 (40) 2 (33) 45 (33) 4 { 50) 266 (37)
Transferred to _ ' '
Prg-Release 1 { 3) 20 { 23) 14 (7) 3 { 24) 36 (17) 2 {33) 26 (19) 2 (25) 104 (15)
Transferred
"to Higher . .
Security C 2 ( 6) 22 (25) 49 (24) 5 (15) 36 (17} L (17) 35 (25) 0 (0) 150 (21
Escape: 1 { 3) 6 {7 7 (3 0 ( 0) 13 { 6) 0 { 0) 50 (%) 0 (0 32 { 4)

Total 36 l(l(.JO)_ 87 (100) 206 (100) (100) 213 (100) 6 £100) 138 (100) 3 (100) 72& {100)
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Table 14 i
Time on the Job by Employer Category

Employer Category

- _ , . Public

Time on ‘Agriculture Construction Manufacturing Transportation Trade Finance Services  Administration Total

The Job Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number chmt Number Percent Number Percen
Under 2 : . | . . ' : v :
Weeks 13 ( 36) 13 ( 36) 26 . (13) 3 ( 9) 36 (1n 2 (33) 17 (12 0 ( 0) 110 (15)

2-4 Weeks 2 (& U7 () 16 (8 4 (1) 1 (9 1 an e 0 (o 73 (0

 1-2 Months 709w (10 w0 (200 6 (1) e (21) 6 (0 33 (24 2 (25 48 (20)

2-4 Months 7 (19) 26 (30) 58 ( 28) 10 . (29) 45 (21) 2 (33) 27 (19) 4 ( 50) 179 (25)

4.6 Momh's 3 ( 8 4 { 5) 27 (13) -2 { 6) 27 (13) 0 ( 0) 22 ( 16) 1 (13) 36 (12)

6-9 Months 3 (3 .10 (i 25 (1) 2 (g 28 (13) 0 (0 16 (12) 0 {0 8 (1)
9 Months - o B

IY::r ® 1 (€ 3) 2 ( 2 9 (49 6 {(17) 9 (.4) 0 { 0) 4 (3 _l (13) 32. { 4)

Over | Year . 0 ( 0 1 (n 4 ( 2) 2 { 6) 4 {2 ! (17) 6 ] 0 (0 8 (2
Total - " 36 (100) 87 (100) 205 (100) 35 (100) 218 {100) 6 (100) 139 (100) 3 (100) 730 - (100)
Mean Number

of Days 6 16 97 136 9 s to1. 102 95



Wage
Per Hour

RBelow
Minimuim
Wage
$3.35-3.99
$4.00-4.99
$5.00-5.99
$6.00-6.99
$7.00-7.99
$8.00-9.99

$10,00-
511,99

$12.0G and
Over

Total

Mean

. Semi .
Skilled Skilted Labor
N % N %
0 { 9) ! (0
13 { 28) 82 { 38)
13 (28) 95 { 44)

9 (19 15 (7

5 (11) 9 ( %)

_ 1 ( 2) 4 { 2)

2 ( 4) 3 (1)

0 (0 0 (0

4§ (9 6 ¢ 3)

47 (l00) 215 (100)
$5.47

S4.49 ‘
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Table_ 15

Entry Wage by Job Cétegory

Unskilled :
. Labor Professional
N % N %
i (1) 0 { 0)
65 ( 36) ) {0
66  (3%) .0 (0
15 (3 0 (a)
13 (7 0 (0
2 () o ( 50}
Y I (50
5 () 0 (0
15 ( 8) ] (QN¢)]
183 (100) 2 {1o0)
35.05 $7.63%

Job Category

Semi-
Professional Manageinent
N % N %
0 €0 0 (o0}
5 (2%) 1 (38)
o (50) 3 (38)
5 (25) 1 (£3)
0 (0 ; (13
0 (o) 0 (0
0 {® 0 (o)
0 )] 0 ( 0)
o (o i { 0
20 (100) 8 (100)
$4.32 54.34

Clerical
N %
0 { 0) -
22 { 44)
22 ( 44)
3 (6)
2 (W
1 ( 2)
4] { 0)
0 (&)
0 (O
50 (100Y
$4.04

Service .
N %
1 { G)
147 {59)
68 (27)
22 (9
6 { 2)
3 (1
2 (1)
0 (0
L (0
250 (100)
- $4.00

Agriculture
N ry %
0 {3
t0 { 30)
23 {70)
0. (0
0 (0
0 { 0)
0 { 0)
o (o
0 (o
33 (lOIO)
53.98

347

300

70
1

12

26

308

Total

( 43)
(37
« 9
(4
{ 1)

{ 1}

{100)

$4.47
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Table 16

Termination Wage by Job Category

. Job Category
: Semi‘ . ’ ) ) . '
, Skilled Skilled _ Unskilled Semi- : _ _

Wage Labor * Labor Labor Professional Management Clerical Service Agricultuce | Total

Per Hour Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent
$3.35-3.99 7 (1 66 (34) 55 (32) l ( 8) 2 (3 17 (37) 122 (54) 0 (31 280 - (38)
$4.00-4.99 16 (33 86 (44) 59 (35 6 ( 46) ! 17y 16 (35 65 (29) 22 (69) . 271 (37)
'ss.oo_.s.99 10 (22) 200 {10) 18 (1) 6 (46) LG9 (20 7 (10 { 0) 91 (12)
$6.00-6.99 6 (13) I ( 6) 17 ( 10) 0 0 1 (17) 3 (7} 7 (3. @ ( 0 45 ( 6}
$7.00-7.99 1 (2 (2 2 (D o (0 o (O L (2 3 (D 0 (0 1 (0
$8.00-9.99 2 (Y 5 (3» 1 (n. 0o (0 i (17 0 ( 0} 0 (0 0 (o) 9 (D
$10.00-4199 0 (00 0 (O 4 (D 0 (O 0 (O 0 (o 6 (o 0 (o & (1
$12.00 and - : L

Over 4 (9 5 (3 15 (9 0 (-0 0 (0 0. {0 i { 0) 0 ( 0) 25 (3
Total % (100} 197 - (100) 171 (160) 13 (100) 6 (100) s (1000 225 (100) 32 (100) 73  (100)

Mean $5.75 54.63 $5.20 $e.57 . §5.20 $8.27 $4.06 $3.98 $a.61



. Skilled
Termination Labor
Type N %
Release

“with Job 12 (24}
Release .
Without Job 3 { 6)
Remain in
Program at
Institution 14 { 28)
Transferred to
Pre-Release 8 (16}
Transferred to

- Higher '
Security t2 ( 24)
Escape 1 (2
Total 50 (100)

Semi-
. Skiilled
Labor
N %
39 ( 20)
25 . (12)
58 ( 29)
25 (13
46 (23)
7 (4 .
199 - (100}
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Table 17

Termination Type by Job Category'

Job Category

Unskilled _ Semi- : _
Labor Professional Professional ~ Management Clerical Service Agriculture
N % N % . N % - N % N % N % N %
26 (1% o (o 1 (8 ! (17) 9 {(17) 33 (1) 6 (17)
6 (2 0 { 6) ‘r' ( &) 0 ( 0) 2 { 4} 12 (3 a 0 (o
65 (38) 0 (0 4 (2 0 (® 16 (30 93 (w0} 25 (71
28 (l6) I (100) 5 (29 1 (n 10 (19 4 (19) 1 {3
¥ () 0 (O 6 (35 s (&N 13 (25 38 (16) 2 (6
10 (& 0 (0 0 (0 o (0 3o(8 13 (6 L (3

172 {100} i (100). 17 (100} 6 ) (100) 33 (100) 233 (100) 35 (100)

t27

46
275
123
160

35

766

To;al

{ 17

( 36)

{ 16)
{ 21}

(100}



Time on
The Job

Under
2 Weeks

2-4 Weeks
1-2 Months
2-4 Months
4-6 Months
6-9 Months
9 Months-

I Year - -
Over | Year

Total

Mean
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Table 18
- Time on the Job by Job Category

Job Category
‘ Semi- ] i ] ’
Skilled Skilled _Unskilled - Semi
Labor Labor Labor - Professional Professional Management
N % N 9% N % N % N 9% . N %
0 (20 2 (1 % (20 o (o L (& Y
3 te 15 (7 36 (17 o (0 3 (18) 0 (0
9. (18) % (18) 32 (19) o (o 3 (1) 2 ()
13 ( 26) 62 (31) 40 (23) 0 {0 3 (18) TR ¥}
2 (W 2 (1% 22 (13 0 (o0 31 (13) I
4 (%) % (14 10 (6 0 (0 4 (2 - (i
4 (8 - 8 (w2 (1 (oo - o (o LG
5 {10) 5 (2 2 {n 0 { 0) ] (0 6 (0
0. (100) 201 (100) 172 (00) i (100) 17 {100) & . (i00)
128 102 71 © 330 100 142

Clericat
N %
5 (9
3 { &)
12 (22
12 (22)
6 (L)
10 {19
5 (9
| (2)
54 (100}
it6

Services
N %
33- ]
20 {9
57 ( 24)
50 (21)
28 (12}
29 (12)
12 ( 5

5 (2
234 (100)

2%

A;iriculﬁre
N © %
[ v
13 (37)
2 { &)
6 (17
7 { 20)
3 (9
3 (9}

{ { 3}
0 {0}
35 0oy
66

17
76

157

188
I

89

34

13

( 10}

( 200

o 24)

{( 12)

{ 12)

{100}

.95



Termination
Wage
$3.35-3.99
$4.00-4.99
$5.00-5.99
$6.00-6.99
$7.00-7.99
$8.00-9.99

$10.00-
11.99

$12.00 and
ovgr -

Total

" Mean

. Released-

with job

27
58
21

12

123

(22)
(47)
(17)

( 10)

{(2)

( 2)

(o
(1
(100)

$4.43

Released

13

27

&4

without job

(30)

(61)
(7)
(0
(0
( 0)

( 0)

(2)
(100)

$4.68
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Table 19

Termination Type

- Stillin
Program at
Institution

139

76
23

15

7 264

(53)

(29)
(9

( 3)
(1)
( 0)

(0

( 6

(100)

54.48

Transferred

to Pre-Release

30
35 (31)
22 ( 20)
12 (1)
5 (%)
1 (1
0 {0)
7 ( &)
112 (100)
$4.54

- (27)

- Termination Wage by Termination Type

57

59

20

156

Transferred to
_ Higher Security
Number Percent Numl_)er Percent Number Percent Number Percent Number Percent Num

(37)
( 38)
(13)
( 6)
(D
(4

( 1)
( 6)

(100)

S4.41

12

15

34

Escape
ber Percent Number Percent

.( 35)
{44)
( 6
(12)
(0
( 0

(3)

( 0)

" (100)

$5.10

278

270
91
45

11l

25

733

(38)
()
(12)
( 6
(2)
(1

(1
( 3)

(160)
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Table 20
Time on the Job by Termination Type

Termination Type

o Stillin . ! | o

Released . Released Program at Transferred Transferred to ' :
Time on with Job without Job = Institution to Pre-Release  Higher Security Escape Total
Job Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent
. . : t T \, ..
Under 2 ' ' — ' ' : ' .
weeks b ( 3) 3 ( 6) 67 (24) 12 (10) 23 { 14) 7 (200 116 (15)
2-4 weeks 6 (5 2 (W 2 (12 10 ( 8) 15 ( 9) 10 (29 75 ( 10)
1-2months 19 {15) 7 (15 66 (24) 26 (200 30 (19) 9 (26). 157 ( 20)
2-4 months 26  {(20) 17 . (36) 6  (23) 33 (27) 45 (28 50 (18 188 ( 24)
46 months 25 (200 . 6 (13 23 (8 13 (10 20  (12) & (1) 91 (12)
6-9 months - 28 (22) 9 (19 18 (7 15 (12 19 (12) 0o (0 89 (12)
9 months . ' : .
to | year 7 { 6) 3 () 6 . (2 12 ( 10) 6 (4 0 ( 0) 34 (4
Over lyear 12 . (9 0 ( 0) l (0 2 (2) 3 ( 2) 0 (0 B (2
Total 127 (100) 47 (iOO) 275 (100) 123 {100) 161 (iog) | 35 (100) 768 (100)
Mean Number

of Days 110 155 .65 92 s Y 95
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Appendix A
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REVISED FORM 1/61 MASSACHUSETTS

DEPARTMENT OF COPRECTION

JORK MELEASE REPORT

This form must be sutmitted to |
the Research Unit, Department

of Correction, by the f{irst
Monday of each month

Facility Poston Pre—ﬁelease Center Month Endihg Satu.rday January 19 82 . HNumber of admissions 1L
| f | o S | Mumber of terminationslo
Total number of inmates in program at beginning of Month 3h . o .
Total number of inmates in program at end of Month 30 , '
; AﬂfﬁSSIG\iS; - List below all inmates who began work assigments ‘this month;
| COMMITMENT o Jon DATE HRS PER GOODTIME  WAGE *
: NAME NUMBER EMPLOYER ADDRESS TTTLE ENTRY WEEK  DAYS/MO  STAR
F . ) | Coungelor 1/29 L0 2% | L.85
; 2, ) _ x Saiesﬁan 1/22/82 48 2 COMM, -
3, Driver 1/22/82 4o 2 4.50
i 4,
5.
6.
7.
8.
. 9'
10,
11,

If additioral

space is nceded, please u.é_'e additional forms,



TERMINATIONS

65

| OOMMITMENT DATE VIAGE AT REASON FOR
NAME NIRBER FMPLOYER - TER{INATED TERHINATION  TERMINATION  OOMAENT
1. 174/82 6.50 12 V4 .
2, 1/4/82 14.60 hr 11/  |concord
3.. 1/5/82 5.00 11 \/ Concord
4, 1710/82 4,00 13 v
5, B 1/21/82° 5.00 02
6. 1/19/82 3.50 11 Concord
o : MHARL
7. 1/18/82 4.00 12 7 577 Hous
8. 1701782 Conm . 67 v
9, 1/28/4¢ 3.50" 07~
10, 1/17/82 3,50 67 s
If additional spaca is needéd, please use additional forms,
TEBMINATION CODE
00 = Unknown 03 = Wit job voluntarily
01 = Parole - 09 = Laid Off
02 = Parole (will continue in job) 10 = Yew Arrest
03 = Discharged from Custody 11 = Iransferred to MCI, i Specify
04 = Discharged (will continue in job) receiving Facility _
05 = Fired by Baployer 12 = Iransferred to Pre-Rolease,
06 = lemoved from propran by Specify receiving Facility
Institution Authorities 13 = Escape from Work Helease
07 = Job change 14 = Other Escape
: ‘ 09 = Dther
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Contents
Page
PO 9
Parr I. Tizles and De<criptions of Industries oo i it 1a
Tiv -0 A, Agriculture. ferestry. and 218 V1oV SN e . i
Major Group 01 Agrienitural production—erope. .o veone oo s
Major Group 02, Agricuitural production—livestock Lo 22
Major Grong 07 Agriculraral =ervices ... S e - 20
Major Group 05 FOresiT¥ouoceoiaeaoommonnm e 29
. . Major Group 09. Fishizg. huntizg. A0d TTBRPIOE v ccmr ememm e 3¢
Division B MR, i e e 31
Major Group 10. Metal miniag ... .o oiaooiianiiam e 32
Major Group 11 Anthracite mIBInG cco. o vim oo 35
. Major Group 12, Bituminous coal and lignite o cTETE Y SO 36
Major Group 13, Oil and gas extraction. ... oooooon oo e 7
Major Group 14 Mining and quarrving of nonmetallic minerals, except
Frels. . oo e .
Mivizion C. T LTS TEe: T 5
Major Group 15. Building construction—general contractors and opera-
' tive Builders oo 17
Maior Group 16. Construction other than huildir.g construction~—general
. COMETATIOLS . o o emme ca e aaereaam e sosamns 19
3Major Group 17, Constructioh—syevial trade CORTT2fi0rs o voennoooo- 32
Dovision DL MaRaf8CIUTIRE L oo cem v mmme s . . av
Majar Group 20. Food and kindred sroductsooo. . S Y 3%
Major Group 21, Tohaces manfactures. ... eoooonoos . 70
Magor Group 220 Textils mill products.ooo.ooonvnimr oo oo 7l
Major Groip 23. Apparel and other fnished prod ..« made fron fabsies
and :imilar materials oo =2
Major Group 24. Lumber and wood Sroducts. except furnitare. ... 30
Major Group 25. Furniture and Sxfures....o.o.oooooooe crerens 96
Maior Group 25. Paper and allied products. oo voniovnane i 106
Major Group 27. Printiag, puhlishing. and allied indu~tmes oo oo 116
Major Group 2% Chemicals and allied produets. o i oot i1t
Maior Crog 20 Perroleum refining and related mdismes oo 127
sl s Group u. nubber and mizceilaneous pimstics produciso. ... - - iy
Major Group 31. Leather and lesther products. .. voooeromnmnoneee £33
Major Group 32, Stone. clay. glas, and concrete produetsl oL - 136
Major Group 33. Primary metal industries........-- e 145
Major Group 34. Fabricated metal products, exgept machinery and
1ransPOTrtAtion @quiDmMERt - . Lo oootuaommr e 133
Major Group 35. Machinery, except electrical-.... Y 167
Major Group 36. Electrical and electronic machinery, equipment, and
) supplies. ... ... @ e R N
Major Group 37. Transportation equipment. ... .....-..--.----<---" 196
Major Group 38. Messuring, analyzing, and controlling instruments;
photozzaphic, medical and optical goods; watches
and cloeKa. _ ..o cccammm e - 207
Major Group 39. Miscellaneous mapufacturing industries. ... ... NP, 21
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_ YTANDARD INDUSTRIAL CLASSIFICATION

Part I Titles and Descriptions of Industries—Continued
Division E. Tran:poriation, commutications. electric. gas. and sanitary services.. ..

Thvdisen FL

Divicion (.
: Major Group' 3

Division H.

Major Group
Majar Group

Major Group
Meior Group
Major Group
Major Group
Major Group
Mi;ar Group
Major Group
Major Group

40.
4l

42.
43.
44,
43.
45,
47.
48,
49.
‘Whoiesale trade
Major Group 3
Major Group 3

Railroad transportation. ... o aioaaaooao
Lecal and suburban transit and interurban highway

passenger trANSPOTTATION L oo o caaooooeoamao s
Motor freight tranhportauon and warehousmg _____
1.8, Postal Service . oo oo il
Water trANSPOLTALION: « c oo oo m o m e -
Transportation by @il . L-iceeao i
Pipe lines. except natural V- S
Transportation serviCes._ o . ... cemcsceononan-

COLLEnICAIIOR . v cecma o S, ’

Electric, gas. and sanitary services. ... .o--a--.--

‘Wholesale trade—durable goods. - - ... oo.--
Wholesale trade—nondurable goods. .. ... ... --

Retail tPAG0 o o e e e e e et e e e e aaeemmmem e man e

Major Group
Major Group
Major Group
Major Group
Major Group
Major Group
Major Group

(L N TR TR SR
P - 0

7]
=56

39.

. Buiiding materials, hardware, garden supply, and

mobile home dealers. . o .. oo a-aa--

. Geperal merchandise stores. ... . .... [
CFood SLOTeY . e e e aam e

Automotive dealers and gasoline ‘service stations. _.
Apparel and accessory stores_. .. ... c-a....--
Furniture, home furnishings, and equipment stores..
Eating and drinking places_ . ... .. ..o o.o.oo---
Miscellaneous retaill. oo weocoooo i s

Finance. insurance, and real estate _______. J

Major Greup
Major Group
Major Group

Major Greup

Major Group
Major Group
Major Group

" Major Group
BT VIOBS _ oo e e e e e e e e

DMvision L

Major Group

Major Group
Major Group

Major Group-

Major Group
Major Group
Major Group

Major Group
Major Group
Major Group
Major Group
Major Group

60.
61.
62.

63.
64.
-63.

86.
67.
70.

72,
73.
15.
76.
78.
79.

B0.
81.
82.
83.
84.

BABKIOR. e o oo e o e e i e
Credit agencies other than bapks_ ... ... .. e R
Security and commodizy brokers. dealers, exchanges.

and Services . .o e iiiemaemam e

Hotels, rooming houses, camps, and other lodging

Personal services . . .aiaa oo
Business services . - o ... oiaoeamaaa.-n R
Automotive repair, services, and garages. .. ........
Miscellaneous repair services. .. .eoooooo oo
Motion pictures_ ... ... __..- e et
Amusement and recreation services, except motion
pictures .. ___ . .....--- e e e mmmam—me——— e
Health services. . ... oo wummrmmmacaa- .-

Museums, art galleries, botanical -and zoological

Page
219
220

221
224

A=

-

225
a1

232
233
233
237
241
242
251
259

260
262
263
265 -
267
269
271
272
277
278
282

285
LT

ot

259

291
';97

296
298
331
309
312
313

317
321
324
325
327

329
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Cheeéeburger Code of Qccupatidnal Backg:ound*

On the first page of the Probation Department Report the coder will find
narrative summarizing the subject's employment history. The Coder should scan
through this section and code the most skilled job which the subject has held,
(Other sources might also be used for "special collection' of Missing -
Probation). ‘

In many cases the choice of the ''most sk:lled job" will depend on the
subjectlve judgement of the coder. : +

msheam s —z- IFthe~subject-has held fwo or more'jobs which the coder_feels‘are
essentially equal in terms of the level of skill, then code the job on which
the subject spent the longest period of time.

Note that virtually all cases would fall into categories 55-87, and that.
categories 00-04 are different variations of unknown/ne paying job. These are
te be understoed 2s job families, not job levels,

00 = No Information Available
Gnknown. -~ No mention of any job history

01 = Impossible to Classify
Here there is an employment history but the job pesition is
not specifically stated. For example, the report might give
only the name of the company, and it is unclear as to
' which position the person held. . This category would also
(rarely) be used for jobs that do not fall in any other
category.

Q2 = . Housewife
No paid employment history, and time spent as housewife.

03 = No Past Job History
Was never in the work force (and alsc this is not because
the person was a housewife or student). '

04 = Student

Was never in the work ferce, time spent as a student.

55. = Skilled Manual

Must be highly skilled equlvalent to formal apprenticeship and/
or self-employment, or responsibility also includes skills

that reguire considerable responsibility and training
electrician, plumber, carpenter, craftsman, mechanic,
vatchmaker, printer, tool and dyemaker, machinist, radio or

TV repairman, telephone lineman, factory foreman and work
inspector, ‘

* Simplified version of "hamburger code' obtained from Martin Hamburger, Teacher's
College, Columpia Universiry, that code was in turn adapted from Edwards and
Warner. Note that it is clesely similar to that used by the Census Bureau.




65 = »§gmi Skilled Mapual _
_Requiring some training and/or experience/machine operator,
factory worker, painter, operative, assembly llne and
-apprentlce (any trade).

75 = Unskilled Manual
General or heavy laborer, construction worker or odd jobs.
80 = Military & No other Job History A
Use this category omly if you cannot code the specific
- occupation while in the military.
R 8l = Professionals

o T ' " TOccupationfts requlring college training Qusually BA or greater)

o or equivalent in experience. High level and high responsibil-
ity (keeping in mind the last grade completed cam be

“helpful here). ' o

E.G. teachers, social workers, nurses, doctors, lawyers, clergy,
reporters, editors, managers if non-business organizatioms. Also
lab technicians and counsellors and accountants, with degrees.

_ 82 = Semi-Frofessionals
' ' White collar occupations requiring a fair amount of skill or
" proficiency. Almost always requiring some special training
or tutoring, but usually not requiring college training
(in some cases two years required).

E.G. lab technician (without degree), draftsman, engineering
ajide, pilot, optician, dental hygiemist. -Also occupations
in the arts (unless BA in area) such as musicilan, clothes.

. designer, commercial artist, photographer.

"83 = Proprieters, Mznagers, Business Officials: Business
includes owners of businesses of any size.

84 = (Clerical, Sales

Includes salesmen or saleswomen of any type or level. E.G.
includes store clerk, sales clerk, supermarket checker.

Clerical inciudes essentially white collar jobs (some with
" a bit of lifting or carting) such as: shipping clerk, stock.
.+ clerk, office boy, mail clerk, secretary, executive secre—
tary, typist, stenographer, bookkeeper, "accountant” (non-
degree), cashier, bank teller, payroll agent, insurance
collection agent, buyer, telephone operator.
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86 = Protective and Service Workers (except Military: see 80)
' ~ Protective includes policepersons and firepersoms. Also
includes nightwatchmen guards and others working for private
. ~protective services firms,

Services includes occupaticens providing personal services to
others. E.G. maintenance, cleaners, janitor, waiter,
.bartender, cook, chef, baker, butcher, counterman, barber,
‘hair stylist, manicurist, taxi driver, truck driver, bus
.driver, chauffeur, railroad conductor, gas station attendant,
hespital attendant, pratical nurse, elevator operator,

tailor, shoe repairman, drw cleaners, collector, longshoreman,
faney cake baker. ‘ '

L P e R

7 87 = Agricultural; Farmers
Includes 21l cccupations invelving working on a farm,
stretching from hired hand to farmer. '
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