Ref No.|Employer [Date of Question [Question Date of Response |Response

1|MWRA 10/14/2010|The phone number field states it goes from columns 563 to 564 but the field length is 12 10/17/2010|The Employee Information Record has been revised to correct the length of the record due
bytes. | assume the columns should be 563 to 574 ??7? If so, the following fields will be to the Phone Number. The file format has been revised accordingly.
adjusted by 10 columns.

2|MWRA 10/14/2010|Do we need the Contribution Transaction record if NO retirement deductions were 10/17/2010|MSRB would expect to receive a Leave Transaction indicating the member is on leave (with
taken out of the employees’ check for the pay period we are reporting ? the appropriate Leave Code). In this situation, the Contribution Transaction Record does

not need to be reported.

3|MWRA 10/14/2010]1 understand the concept between PPAD and CURR period codes. We may have multiple 10/17/2010|Regular payments and Longevity payments should be reported as "CURR" if the
CURR records in the same reporting period for some employees due to regular pay, contributions submitted are for the current pay period. Retroactive payments should be
retroactive pay, longevity and vacations advances. These are all paid in separate checks. reported as "PPAD" with the appropriate pay period, and transaction type, for each
Is this ok ??7? retroactive payment.

Refer to Reference Number 6 for more details on Vacation Advances.

4{MWRA 10/14/2010|The field ‘Hours Paid’ states it belongs in columns 94 thru 99 yet the ‘available value’ list 10/17/2010|This has been revised. The decimal value is implied. For example, reporting 1600 would be
displays it as a 3 digit value with no mention of a decimal position. Can you tell me if understood to be 160.0 Hours for the period.
there is a decimal position and if the field is truly 6 digits?

5[MWRA 10/14/2010|Do you want a record for every active employee who does not have a ‘Contribution 10/27/2010|MSRB would expect to receive a Leave Transaction indicating the member is on leave (with
Record’ reported during the same pay period we are reporting ? Sometimes we have the appropriate Leave Code). In this situation, the Contribution Transaction Record does
situations when an employee does not receive a paycheck (ie: leave without pay, not need to be reported.
suspension) and the HR dept does not ‘technically’ record this as an ‘unpaid leave’
personnel action in the system. The only way we know the person was unpaid for the
week is thru their electronic time sheet information. At which point, the start / end
dates of the leave would be the start and end dates of the period being reported.

6(MWRA 10/15/2010]If you like, | can place a different transaction type code value for Longevity (eg: LONG) 10/17/2010|A new Transaction Type Code will be added to identify advance payments (e.g., vacation
and retroactive pay (eg: OTHR) as the MARIS file layout documentation states. The advances). The advance payment must be reported separately from the current period's
vacation advance record will still come across as ‘REGL’ unless you want it to be deductions.
something else. It will have a payroll period date value in the future as the check is
processed at the same time the normal check for period just ended is processed.

7|MWRA 10/15/2010|For now, | assume the hours paid field contains 1 decimal position as described in the 10/17/2010|This has been revised. The decimal value is implied. For example, reporting 1600 would be
examples section of the MARIS record layout documentation. | just don’t know if it is understood to be 160.0 Hours for the period.
supposed to be a 3 or 6 digit field.

8|MWRA 10/15/2010|0ne thing I noticed in the example section as well on the Transaction Record is that a 10/17/2010|MSRB would expect to receive a separate record for Regular pay and Differential pay. The

separate record is reported based upon earnings within the same check (eg: regular pay
and shift differtial). We cannot provide a separate record and split the total of the
retirement deduction amongst these earnings. Our deductions are stored as one
amount per check. We have no way of knowing how much of the deduction amount
should fall amongst the separate types of earning.

purpose for segmenting these two types of payments is because these earnings are treated
differently for the member at the time of retirement. Failure to separate these types of
payments may result in an impact to the member's benefit at the time of retirement.




